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1. Company details

Name of entity: Ceryvyn Therapeutics Limited (formerly known as Opthea Limited)
ABN: 32 006 340 567

Reporting period: For the year ended 30 June 2026

Previous period: For the year ended 30 June 2025

Note: The financial figures provided are in Australian dollars.

2. Results for announcement to the market
A$'000

Profit from ordinary activities after tax attributable to the owners of
Ceryvyn Therapeutics Limited up 231.6% to 330,445

_>E})fit for the year attributable to the owners of Ceryvyn Therapeutics
Eimited up 231.6% to 330,445

Oomments

The profit for the consolidated entity after providing for income tax amounted to A$330 million (30 June 2025: loss of A$251
illion). Current year profit is driven by gain on derecognition of Development Funding Agreement (DFA) of $A357 million.

5€

3. Net tangible assets

CG Reporting Previous
period period

C Cents Cents

81et tangible assets per ordinary security 2.16 (24.93)

el

. Control gained over entities

P

pd

ot applicable.

. Loss of control over entities

Eor

Not applicable.

6. Shareholder distributions

Current period
There were no dividends paid, recommended or declared during the current financial period.

Previous period
There were no dividends paid, recommended or declared during the previous financial period.

7. Dividend reinvestment plans

Not applicable.
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8. Details of associates and joint venture entities

Not applicable.

9. Foreign entities
Details of origin of accounting standards used in compiling the report:

Opthea US Inc is a company incorporated in the USA and applied International Financial Reporting Standards ("IFRS
Accounting Standards").

10. Audit qualification or review
Details of audit dispute or qualification (if any):

Ehe financial statements have been audited and an unmodified opinion has been issued.

C

Q1. Attachments

qﬁetai/s of attachments (if any):

%he Annual Report of Ceryvyn Therapeutics Limited for the year ended 30 June 2026 is attached.
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Letter from Dr. Jeremy Levin
Chair and Chief Executive Officer

Dear Shareholders,
The 2026 financial year marked a turning point for our Company.

Ayear ago, we had to work through a highly challenging situation. We possessed an extensively developed biologic,
commercial-scale manufacturing capability, a substantial body of clinical and manufacturing knowledge and a strong
cash position, but we no longer had a development strategy capable of creating meaningful long-term value for
hareholders. Our first responsibility was therefore not to begin another clinical program. It was to determine,
_>nBjectiver and rigorously, what represented the best use of the assets already entrusted to us.
= e began by resolving the Company's legacy obligations. Settlement of the Development Funding Agreement
removed a substantial liability, restored the Company's solvency and provided the financial stability necessary to
G_gvaluate every realistic strategic alternative. We substantially reduced operating costs, streamlined the Board,
ncentrated our operations in Australia and preserved the resources required to execute a focused development
rogram. | would like to thank our executives, employees and fellow directors for managing that transition with
Qrofessionalism, discipline and resilience.

cance the balance sheet had been repaired, the Board undertook a comprehensive review of the Company’s future.
CReturning capital to shareholders, pursuing an acquisition, seeking a merger or redirecting our existing assets each
presented credible alternatives. We examined these carefully.
ur conclusion was straightforward. The greatest opportunity did not lie in acquiring another asset. It lay in asking
y_Whether the extensive scientific, clinical and manufacturing investment already made in our own molecule could be
mpplied to an area of medicine where its biology suggested it might have genuine therapeutic potential.

qrrat conclusion led us to lymphangioleiomyomatosis, or LAM.
p -
OAM is a rare, chronic and progressive disease that predominantly affects women and primarily involves the lungs. It
is often devastating for those who live with it. Progressive destruction of lung tissue ultimately compromises
LI'Pespiratory function, and while current therapies have changed the course of the disease for many patients, they do
not cure it. Significant unmet medical need remains.

Our interest in LAM was driven by a compelling biological rationale.

CYV-101 is a first-in-class fusion protein designed to bind and neutralise VEGF-C and VEGF-D before they activate
VEGFR-3. In LAM, abnormal signalling through this pathway contributes to lymphatic dysfunction and progressive lung
destruction. Importantly, VEGF-D is already established as a clinically useful biomarker in LAM and is routinely used to
support diagnosis. That creates an unusually direct relationship between the biology of the disease and the biological
pathway targeted by CYV-101.

No biological rationale guarantees clinical success. Biology is only the beginning of drug development, never the end.
It can, however, provide a compelling reason to ask an important scientific question. We believe LAM provides exactly
that opportunity. Furthermore, as a rare disease, if our hypothesis is proven correct, we will have multiple levers to
help speed a therapeutic candidate to patients.

Our decision was also shaped by a second principle: disciplined capital allocation to ensure the maximum opportunity
for both clinical success and shareholder return.
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Biotechnology inevitably involves uncertainty. The Board's responsibility is not to eliminate scientific risk; it is to
ensure that shareholder capital is deployed in a way that produces meaningful information before additional capital is
committed. This business philosophy has shaped every aspect of our development strategy.

Rather than embarking on the de novo development of an entirely new molecule, we have chosen to build upon
assets already held by the Company. These include an extensively characterised biologic, a substantial body of clinical
and manufacturing data, previously manufactured commercial-scale drug material and approximately US$120 million
(A$179 million) already invested in commercial-scale manufacturing infrastructure and development. Those assets
represent years of scientific work and considerable shareholder investment. Our objective is to determine whether
they can generate greater value in a new therapeutic setting.

Equally important, our development program has been deliberately structured around predefined scientific,
operational and capital-allocation milestones. Each stage has explicit decision points and explicit stop criteria.
gression will depend on the quality of the data rather than predetermined timelines or optimism. We will continue
E} invest only when the evidence supports doing so.

Qt 30 June 2026, the Company held A$30.0 million in cash and cash equivalents and had no debt. The Board believes
ese resources are sufficient to execute our planned three-stage LAM development program through its initial proof-
f-concept studies while maintaining appropriate financial discipline.

—Over approximately the next eighteen months, our objective is well defined. We intend to complete development of
_theinhaled formulation, progress the necessary preclinical work, engage with regulatory authorities and determine
hether inhaled CYV-101 demonstrates target engagement, biological activity and an acceptable safety profile in
atients with LAM. Success will not be measured by how rapidly we progress through these milestones, but by the
guality and clarity of the scientific evidence generated at each stage.

Uauringjune 2026, the Company's shares resumed trading on ASX. Following the end of the financial year,

areholders approved the Company's change of name to Ceryvyn Therapeutics. The new name reflects the

ompany’s strategic focus on developing targeted therapies for rare diseases through rigorous science and disciplined
Qapital allocation.

During this transitional period | have assumed the combined responsibilities of Chair and Chief Executive Officer. This

rrangement preserves continuity around the molecule, its regulatory history and its manufacturing while the
Qompany progresses through its initial milestones. The Board intends to appoint a permanent Chief Executive Officer
Ll.at the appropriate time.

We have also strengthened our scientific leadership through the appointment of an outstanding Scientific Advisory
Board, co-chaired by Professor Frank McCormack and Professor Deborah Yates, together with internationally
recognised experts and patient-scientist Beth Daugherity. Their collective experience will be invaluable as we evaluate
each stage of the program.

Ceryvyn remains proudly an Australian biotechnology company. Australia has developed an increasingly sophisticated
biotechnology ecosystem capable of supporting globally competitive innovation, and we believe our future can be
built from that foundation while serving patients internationally.

Drug development is inherently uncertain. No responsible Board should suggest otherwise. Our responsibility is not
to promise outcomes that science has yet to establish. It is to ask the right scientific questions, allocate capital

responsibly, interpret the evidence objectively and act decisively on what we learn.

That is the standard against which | believe we should be judged.



Ceryvyn Therapeutics Limited
Letter from the Chairman
30 June 2026

To our shareholders, thank you for your confidence during a year of significant change. To our employees, thank you
for your professionalism, resilience and commitment. And to the clinicians, scientists and patient communities who
have welcomed us into the LAM field, thank you for your partnership. We look forward to earning your trust through
disciplined execution and scientific integrity.

Sincerely,

s
Jooy A
Dr. Jeremy Levin
Chair and Chief Executive Officer

For personal use only



Ceryvyn Therapeutics Limited
Directors' report
30 June 2026

The Directors present their report, together with the financial statements, on the consolidated entity (referred to hereafter as
the 'consolidated entity' or 'the Group') consisting of Ceryvyn Therapeutics Limited (referred to hereafter as the '‘Company’ or
'Parent') and the entities it controlled at the end of, or during, the year ended 30 June 2026.

Directors
The following persons were directors of Ceryvyn Therapeutics Limited during the whole of the financial year and up to the
date of this report, unless otherwise stated:

Jeremy Levin Executive Chair and CEO

Kathy Connell Non-Executive Director

Lawrence Gozlan Non-Executive Director

Sujal Shah Non-Executive Director (resigned effective 15 September
2025)

The qualifications, experience and special responsibilities of the Company's Directors and Company Secretaries are as
follows:

kbmpany Secretaries

:Iamish George
Com, CA, GIA(Cert)
Mr. George is a Director at Bio101 Financial Advisory ('Bio101'), a financial services firm providing outsourced CFO, taxation
Gjnd company secretarial solutions to the biotechnology and healthcare sector. He has over 10 years of finance and company
cretarial experience working with public and private companies in Australia and abroad. Mr. George currently serves as
%eFO and Company Secretary for several ASX-listed, private companies and not-for-profits. He holds a Bachelor of Commerce
om the University of Melbourne, a Masters Degree in Professional Accounting from RMIT, a Certificate in Governance
Practice from the Governance Institute of Australia and is a qualified Chartered Accountant. Mr. George was appointed as
?@int Company Secretary and CFO on 27 October 2025.

(Stephanie Vipond

com/LLB
dls Vipond is a Company Secretary at Bio101 Financial Advisory and provides company secretarial services to a number of
(/ASX listed and unlisted entities in the healthcare sector. Ms Vipond holds a Bachelor of Commerce and Law from Deakin
S=lJniversity and a Certificate in Governance Practice from the Governance Institute of Australia. Ms. Vipond was appointed as
Gﬂ)int Company Secretary on 27 October 2025.

Qirectors

aeremy Levin
Phil, MB BChir
LLExecutive Chair and CEO
r. Jeremy Levin has served as the Chairperson of the Board of Directors since October 2020.

Since 2015 Jeremy has served as the Chief Executive Officer of Ovid Therapeutics Inc., and since 2014, as Chairperson of
the board of directors, of Ovid. From May 2012 to October 2013, Dr. Levin served as the President and Chief Executive Officer
of Teva Pharmaceutical Industries Ltd., a publicly held pharmaceutical company. From September 2007 to December 2012,
Dr. Levin held several roles at Bristol Myers Squibb Company, a publicly held pharmaceutical company, ultimately serving as
the Senior Vice President of Strategy, Alliances and Transactions.

Dr. Levin also served as a member of the executive committee at Bristol Myers Squibb Company. Dr. Levin earned a BA in
Zoology, a MA in Cell Biology and a DPhil in Chromatin Structure, all from University of Oxford, and a MB BChir from the
University of Cambridge.
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Kathy Connell

Non-Executive Director

Kathy Connell was appointed as a Non-Executive Director of Ceryvyn in November 2024 and is Chairperson of the
Remuneration Committee.

Kathy Connell is an internationally recognised healthcare and life sciences leader with deep and broad investment and
licensing expertise, delivering a solid track record of value creating deals across pharmaceuticals, medtech, vaccines
consumer and digital healthcare for some of the world’s largest companies.
For the past 20 years, Kathy has held senior executive leadership positions in biotechnology, pharmaceutical, medical device
and consumer health sectors specialising in business development, licensing, acquisitions and venture investment, as well as
having worked in healthcare and Life Sciences executive search and management consulting with Korn Ferry.
During her tenure at Johnson & Johnson and Sanofi, Kathy led external innovation investment, licensing and acquisition
across ANZ, with more than $US1 billion of capital being deployed in Australia with industry, academia, VCs and government
organisations. A dedicated advocate of diversity, equity and inclusion, Kathy co-founded Medicines Australia’s Pharmaceutical
Australia Inclusion Group (PAIG) — a special working group designed to foster diverse and inclusive corporate cultures and
was awarded BioMelbourne Network’s Woman of the Year in 2018 for her leadership in supporting Australia’s high priority
>t\rategic growth sectors of biotech, medtech and pharmaceuticals.
athy serves as a Non-Executive Director for ASX listed biotechnology company Avecho (drug delivery company), Proto
gxiom (biotech investment company with an incubation arm) and BioNSW (Life Sciences industry association) as well as an
dvisory board member for Flinders University Medical Device Research Institute. Kathy is a registered psychologist, holding
tertiary degrees and qualifications in Applied Science, Psychology, Mediation and Law as well as being a Graduate of the
ustralian Institute of Company Directors.

gawrence Gozlan
Sc (Hons)
Non-Executive Director

awrence Gozlan was appointed as a Non-Executive Director of Ceryvyn in July, 2020 and is Chairperson of the Nomination
Governance Committee.

rivate investment organisation. Mr. Gozlan is also the Chief Investment Officer and Founder of Scientia Capital, a specialised

lobal investment fund focused exclusively on life sciences. Scientia was founded to provide high level expertise and to

anage investments for high-net-worth individuals, family offices and institutional investors wanting exposure to the life

iences industry. Prior to this, Mr. Gozlan was responsible for the largest biotechnology investment portfolio in Australia as

Cg: institutional biotechnology analyst at QIC (“the Queensland Investment Corporation”), an investment fund with over A$60
ion under management.

%r. Gozlan, a biotechnology investor and advisor, is the Life Sciences Investment Manager at Jagen Pty Ltd, an international

L
de previously worked as the senior biotechnology analyst in the equities team at Foster Stockbroking, and gained senior

orporate finance experience advising life science companies at Deloitte. Mr. Gozlan holds a Bachelor of Science with Honors
in microbiology and immunology from the University of Melbourne.

Directorships of other listed companies
Directorships of other listed companies held by Directors in the three years immediately before the end of the financial year
are as follows:

Director Company Period of Directorship
Jeremy Levin Ovid Therapeutics Inc (NASDAQ) Since 2014
Lawrence Gozlan Alterity Therapeutics Limited (ASX) Since 2011

Enlitic Inc (ASX) Since 2019

Kathy Connell Avecho Limited (ASX) Since 2024
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Directors' interests
At the date of this report, the relevant interests of each Director of the Company in the contributed equity of the Company are
as follows:
Options/ Rights granted
Fully paid ordinary shares under LTIP and NED plans

Jeremy Levin 13,421,496 53,000,000
Lawrence Gozlan - 46,000,000
Kathy Connell 2,000,000 41,500,000

Sujal Shah (resigned 15 September 2025) 2,000,000

Share Options
As of 30 June 2026 and the date of this report, details of Ceryvyn'’s interests under option are as follows:

Long-term incentive and non-executive director share and option plans

%rrfing the 2021, 2022, 2023, 2024, 2025 and 2026 financial years the Company granted 174,427,000 options and
performance rights and 2,882,733 ADS options to employees and Directors under the Long-Term Incentive (LTIP) and
don-Executive Director Share and Option (NED) Plans, which remain available to purchase the equivalent ordinary shares.

O Exercise
price Number of
@rant date Expiry date Granted to $A Options
%2/06/2022 06/06/2032 Employees under the LTIP $2.027 800,000
/11/2022 16/11/2032 Directors under the NED Plan $0.975 3,500,000
_16/11/2022 16/11/2032 Directors under the NED Plan $0.995 2,000,000
6/11/2022 16/11/2032 Employees under the LTIP $0.975 3,000,000
3/12/2022 13/12/2032 Employees under the LTIP $0.946 125,000
G8/09/2023 18/09/2033 Employees under the LTIP $0.408 30,000
0/10/2023 10/10/2033 Employees under the LTIP $0.320 638,750
80/1 1/2023 30/11/2033 Employees under the LTIP $0.410 3,000,000
0/11/2023 30/11/2033 Directors under the NED Plan $0.600 4,500,000
2=46/09/2024 16/09/2034 Employees under the LTIP $0.615 789,116
5/11/2024 15/11/2034 Directors under the NED Plan $0.655 13,000,000
fo 1/2024 30/11/2033 Directors under the NED Plan $0.655 500,000
11/2025 18/12/2035 Directors under the NED Plan $0.019 82,000,000
 11/11/2025 11/11/2035 Employees under the LTIP $0.019 48,000,000
o 161,882,866
LI_ Exercise Number of
price performance
Grant date Expiry date Granted to $A rights
19/10/2021 19/10/2031 Employees under the LTIP SNIL 1,400,000
16/11/2022 16/11/2032 Employees under the LTIP SNIL 650,000
16/11/2022 16/11/2032 Director under the NED SNIL 650,000

__ 2,700,000
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Exercise
price Number of

Grant date Expiry date Granted to $US ADS options
10/01/2022 10/01/2032 Employees under the LTIP $7.51 112,500
01/03/2022 01/03/2032 Employees under the LTIP $6.01 93,750
18/04/2022 18/04/2032 Employees under the LTIP $6.09 60,000
23/05/2022 23/05/2032 Employees under the LTIP $7.12 40,000
01/06/2022 01/06/2032 Employees under the LTIP $7.31 20,000
20/06/2022 20/06/2032 Employees under the LTIP $5.52 45,000
01/07/2022 01/07/2032 Employees under the LTIP $6.35 98,435
24/10/2022 24/10/2032 Employees under the LTIP $4.85 75,000
28/10/2022 28/10/2032 Employees under the LTIP $5.17 5,000
16/01/2023 16/01/2033 Employees under the LTIP $4.93 25,000
01/02/2023 01/02/2033 Employees under the LTIP $5.24 31,250
13/02/2023 13/02/2033 Employees under the LTIP $5.15 6,250
8/04/2023 18/04/2033 Employees under the LTIP $3.54 27,500
= 2MM10/2023 27/10/2033 Employees under the LTIP $1.66 1,275,000
1/11/2023 01/11/2033 Employees under the LTIP $1.66 3,750
0/11/2023 19/11/2033 Employees under the LTIP $1.83 25,000
1/02/2024 01/02/2034 Employees under the LTIP $2.76 189,919
01/04/2024 01/04/2034 Employees under the LTIP $4.14 13,541
3/04/2024 03/04/2034 Employees under the LTIP $3.95 28,886
8/04/2024 08/04/2034 Employees under the LTIP $3.75 42,500
%&/05/2024 01/05/2034 Employees under the LTIP $3.34 12,500
/09/2024 16/09/2034 Employees under the LTIP $3.15 481,736
16/09/2024 16/09/2034 Employees under the LTIP $3.15 62,500
C_G 2,775,017

C Exercise

price Number of

8rant date Expiry date Granted to $US ADS options
80/02/2024 20/02/2034 Contractor under further terms $3.03 97,216
1/04/2024 01/04/2034 Contractor under further terms $4.14 10,500

107,716

P

“=Fhe Remuneration Report section of this report contains details on the terms and conditions of the options granted under the
(Bompany's LTIP and NED plans.

I—I-Dividends

There were no dividends paid, recommended or declared during the current or previous financial year.

Review of operations
The profit for the consolidated entity after providing for income tax amounted to A$330 million (30 June 2025: loss of A$251
million).

Principal activities
During the 2026 financial year, the principal activity of Ceryvyn Therapeutics Ltd remained the development of innovative
therapies for serious diseases.

During the year the Company completed a comprehensive strategic review following settlement of the Development Funding
Agreement associated with its previous ophthalmology program. This removed a substantial financial liability, restored the
Company’s solvency and enabled the Board to evaluate the full range of strategic alternatives available to shareholders.

Following that review, the Board determined that the highest-value opportunity was to redirect CYV-101 toward
lymphangioleiomyomatosis (LAM), a rare pulmonary disease, supported by a compelling biological rationale and an attractive
orphan disease development pathway.
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The Board’s decision reflected several factors:

an extensively characterised molecule supported by a substantial clinical safety database;

previously manufactured commercial-scale drug supply;

an extensive manufacturing and CMC package;

approximately US$120 million (A$179 million) previously invested in commercial-scale manufacturing infrastructure and
development;

e an opportunity to answer important biological questions without the cost and uncertainty of developing a completely new
molecule.

During the year the Company commenced development of an inhaled formulation of CYV-101 intended for direct delivery to
the lung and established a disciplined stage-gated development plan incorporating predefined scientific, operational and
capital-allocation decision points and explicit stop criteria.

The Board intends to fund this program from existing cash reserves.

bout Ceryvyn Therapeutics (ASX: CYV)
ryvyn Therapeutics Ltd (ASX: CYV) is an Australian clinical-stage biotechnology company developing targeted therapies
c)r patients with serious diseases and with significant unmet medical need.

Ohe Company’s strategy is to identify biological pathways that play a fundamental role in disease and develop therapies
capable of modifying those pathways rather than simply treating symptoms.

eryvyn’s initial focus is lymphangioleiomyomatosis (LAM), a rare, chronic and progressive systemic disease that

redominantly affects women and primarily involves the lungs, leading to progressive loss of lung function. Despite available
erapies, there is no cure and substantial unmet medical need remains.

he Company’s lead development program, CYV-101, is a first-in-class fusion protein designed to bind and neutralise VEGF-
and VEGF-D. Ceryvyn is developing CYV-101 as an inhaled therapy intended for delivery directly to the lung.

he Company is pursuing the program through a disciplined, stage-gated development strategy with predefined scientific,
perational and capital-allocation decision points funded from existing cash resources.

S=Geryvyn is committed to rigorous science, disciplined capital allocation and the creation of sustainable long-term value for
(] Both patients and shareholders.

Qempany overview
d’he 2026 financial year marked a fundamental reset for the Company.

Ghe settlement of the Development Funding Agreement removed a substantial liability, restored financial stability and allowed
the Board to undertake a comprehensive review of every realistic strategic alternative available to the Company. These
included returning capital to shareholders, pursuing acquisitions, merging with another biotechnology company or redeploying
the Company’s existing assets into a new therapeutic indication.

Following that review, the Board concluded that the greatest opportunity lay in leveraging the substantial scientific and financial
investment already made in CYV-101.

CYV-101 is a first-in-class fusion protein that binds and neutralises VEGF-C and VEGF-D before these signalling proteins
activate VEGFR-3. In LAM, abnormal signalling through this pathway contributes to lymphatic dysfunction and progressive
destruction of lung tissue.

Importantly, VEGF-D is already used clinically as a diagnostic biomarker in LAM. This provides an unusually direct connection
between the biology of the disease and the biological pathway targeted by CYV-101, creating a compelling rationale for clinical
investigation.

Rather than developing an entirely new therapeutic molecule, the Board elected to build upon assets already owned by the
Company, including:
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e an extensively characterised biologic;

e an extensive clinical and manufacturing dataset;

e  previously manufactured commercial-scale drug product;

e  approximately A$179 million (US$120 million) previously invested in commercial-scale manufacturing infrastructure and

development.

The Board believes this approach provides a more efficient use of shareholder capital than beginning development of a new
molecule.

The Company intends to develop CYV-101 as an inhaled therapy delivered directly to the lung. This approach seeks to
determine whether direct inhibition of the VEGF-C/D-VEGFR-3 pathway can modify disease biology while complementing the
current standard of care, which acts through the mTOR pathway.

Development will proceed through predefined scientific, operational and capital-allocation milestones. Progression through
each stage will depend upon the quality of the scientific data generated rather than predetermined timelines.

AM is a rare disease with significant unmet medical need, an established network of specialist clinical centres, recognised
idmarkers capable of informing clinical development and attractive orphan drug incentives across major regulatory
Q’lrisdictions.

Ohe Company’s objective is not simply to advance a clinical program but to determine, efficiently and rigorously, whether CYV-
101 can become a differentiated therapy capable of improving outcomes for patients while creating long-term value for

@areholders.

%Iaterial business risks
he current and future performance of the Company may be affected by changing circumstances, uncertainties, and risks
specific to the Company and the Company’s business activities, as well as general risks and market conditions.

cGtrategic risk

Quring the year, the Board undertook a strategic review of the Company's assets, capabilities, and future opportunities to
O’ientify the most effective pathway to maximise the value of the Company's scientific and corporate assets.

(/ﬂotwithstanding the 2025 Phase 3 COAST and ShORe trial results, which failed to demonstrate the efficacy of sozinibercept
S=in the treatment of wet age-related macular degeneration, the Company’ research on VEGF-C and VEGF-D biology targeted
Ggy OPT-302 (renamed CYV-101) remains scientifically compelling and clinically relevant. The greatest opportunity for value

eation may lie in diseases where VEGFR-3 signalling is a primary driver of pathology, specifically
q-mphangioleiomyomatosis (LAM). Despite rigorous pre-clinical analysis and clinical trial planning, the success of the LAM
Lpatient trial is dependent on multiple factors and there is no guarantee of achieving success.

Q\dustry risk

The biotechnology industry is highly competitive and subject to rapid scientific, technological, and regulatory change. There
is no current indication there are any competitors developing comparable technology or that will be more rapidly
commercialised than those being pursued by the Company.

While the Company believes it has established a focused strategy supported by a differentiated scientific rationale,
experienced leadership, a stage-gated development framework and engagement with leading LAM clinical and patient
communities, there can be no assurance that these initiatives will achieve the Company's strategic, clinical or financial
objectives.

Market risk

The value of the Company's quoted shares (and options to acquire quoted shares) have been materially impacted by the
results of the Phase 3 COAST and ShORe trial results in March 2025. The Company immediately entered a trading halt and
trading in the Company’s securities on the Australian Stock Exchange (ASX) was suspended.

The Board, management team and business operations were restructured and streamlined during the remainder of 2025, and
into 2026 to pivot into diseases associated with VEGFR-3 signalling. The Company resumed trading on the ASX on 3 June
2026. The Company was subsequently renamed and rebranded as Ceryvyn Therapeutics Ltd to reflect its revised strategy
and vision.
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The value of the Company's quoted shares (and options to acquire quoted shares) may also be affected by many factors such
as general economic outlook, change in legislation, regulatory requirements, interest rates and inflation rates, investor
sentiment, capital markets and outliers such as hostilities, pandemics or acts of God.

Neither the Company nor the Directors warrant the future performance of the Company or any return on an investment in the
Company.

Economic
General economic conditions, movements in financial markets, interest and inflation rates and currency exchange rates may
have an adverse effect on the Company's business and production activities, as well as on its ability to fund those activities.

Clinical development risk
The Company’s program targeting LAM with CYV-101 is in the pre-clinical trial stage, and currently has no regulatory approval,
products for commercial sale and generates no revenue.

The Company is using its understanding of CYV-101 to focus on developing therapies for patients with LAM, a rare,

>%r\c()gressive pulmonary disease characterised by significant unmet medical need. The Company's earlier work in evaluating

V-101 in approximately 2,000 patients in late-stage ophthalmology clinical trials has generated an extensive body of clinical

fety data. These studies are supported by advanced manufacturing, quality, and regulatory development programs,
roviding a level of product characterisation that is uncommon for therapies entering a new indication.

Although CYV-101 has been administered previously in clinical studies by intravitreal injection and has generated an extensive

inical safety database, the Company's LAM program utilises a nebulised formulation intended to deliver the therapy directly

the lungs. This represents a new route of administration and introduces additional scientific, manufacturing, device,

gharmacokinetic and regulatory considerations. There can be no assurance that the nebulised formulation will demonstrate
e anticipated delivery characteristics, safety profile or therapeutic benefit required for continued clinical development.

Eurthermore, despite the understanding of the potential of this mechanism for LAM, biological rationale supporting CYV-101's
evelopment in LAM has not yet been clinically validated, and there can be no assurance that preclinical observations or
(Cscientific hypotheses will translate into meaningful clinical outcomes in patients.

Q stage-gated approach provides clear decision points and disciplined capital deployment, yet each development stage carries
(ﬁgnificant scientific, operational, manufacturing, clinical, regulatory and commercial risks. Failure to achieve predefined
S=milestones at any stage may result in delays, increased costs, modification of development plans, or discontinuation of the

( program.

Qingle asset concentration risk
The Company's current development strategy is substantially focused on the successful development of CYV-101 for the
aeatment of LAM. While the Company continues to evaluate future opportunities to expand the application of its scientific
latform, there can be no assurance that additional development programs will be identified, acquired or successfully
rogressed. Failure of the CYV-101 program to demonstrate acceptable safety, efficacy, regulatory approvability or
commercial viability could have a material adverse effect on the Company's business, financial position, future prospects and
shareholder value.

Novel clinical endpoint risk

The Company intends to utilise established and emerging biomarkers, imaging technologies and clinical outcome measures
to evaluate the activity of CYV-101 during development. Although these tools are supported by scientific evidence and are
intended to improve understanding of disease biology and treatment response, there can be no assurance that regulatory
authorities will ultimately consider such endpoints sufficient to support future product approval. Additional studies, longer
follow-up periods or alternative clinical endpoints may be required, resulting in increased development costs or delays.

Manufacturing and asset risk

The Company has made substantial historical investment in product development and commercial-scale manufacturing
capability for CYV-101. The Company maintains sufficient CYV-101 in secure storage to conduct the clinical trial and early-
stage drug manufacturing. There are risks in the supply, shipment, storage, and handling of CYV-101 that may render the
material unavailable or inappropriate for clinical usage.

In addition, there may be future drug development risks. The Company may encounter unforeseen challenges relating to
formulation, delivery, pharmacokinetics, safety, efficacy, manufacturing, intellectual property protection or regulatory approval
of the mechanism to deliver CYV-101 to the patient for the effective treatment of LAM.
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Regulatory risk

The research, development, manufacture, marketing and sale of products developed by the Company are subject to varying
degrees of regulation by several government authorities in Australia and overseas after undergoing a comprehensive and
highly regulated development and review process before receiving approval. The process includes the provision of clinical
data relating to the quality, safety, and efficacy of the products for their proposed use. There is no guarantee that such
regulatory approvals will be granted.

Commercial risk

LAM is designated as an ultra-rare disease. There are an estimated diagnosed and addressable United States patient
population of approximately 5,000 to 7,000 patients and an estimated global patient population of approximately 15,000 to
30,000 patients. While rare disease development may offer opportunities including concentrated specialist treatment networks,
potential orphan drug incentives, defined biomarker frameworks and potentially more efficient clinical development pathways,
there can be no assurance that these advantages will result in early regulatory approval or commercial success. Patient
recruitment, clinical trial execution, and market adoption may be more difficult or costly or more time consuming than
anticipated.

&D tax rebate risk
_~The Company is currently entitled to receive an R&D rebate on eligible expenditure on research and development for the 2026
nd 2027 financial years. The Company is well funded to complete the future clinical trial without raising capital. However,
given the recent changes to the R&D Rebate Incentive Scheme by the Australian government, the absence of a rebate beyond
027 may adversely impact the funding available to the Company to fund its operations if it pursues other clinical pipelines for
CYV-101.

tellectual property / freedom to operate risk
he Company's future success depends upon its ability to maintain, enforce and expand intellectual property protection for
YV-101, its formulations, methods of use and related technologies. There can be no assurance that existing or future patents
will provide adequate protection, that patent applications will be granted, or that third parties will not successfully challenge
E:e Company's intellectual property rights. In addition, the Company may be required to obtain licenses to third-party
tellectual property or defend claims alleging infringement, which may involve significant cost or delay.

itigation and legal risk

he Company may become involved in litigation or need to commence legal proceedings in the future. However, no litigation,
(ﬂediation, conciliation or administrative proceedings are currently in progress, pending, threatened against, or being
S=gonsidered by the Company.

ax risk
%&anges to the rate of taxes imposed on the Company or tax legislation generally may affect the Company and its
Qhareholders or the value of tax losses available to reduce tax payable in the future.

Oinancial and capital risk
The Company has incurred significant losses since inception and expects to continue to incur substantial losses for the
oreseeable future as it advances research and development activities, conducts preclinical and clinical studies, supports
regulatory interactions, develops intellectual property and maintains corporate operations. The Company has not generated
revenue from product sales and may be some years away from achieving profitability.

The Board currently believes available cash resources are sufficient to support the planned stage-gated LAM development
program. The Company has committed contracts to execute its strategy and clinical trial for LAM including research and
development of, and seeking regulatory approvals for, other future product candidates. The Company has no other committed
external source of funds. However, biotechnology product development is inherently capital intensive and future clinical
development; manufacturing scale-up, regulatory activities and commercialisation may require additional funding. There can
be no assurance that additional capital will be available on acceptable terms, or at all, when required. Failure to obtain such
funding may result in delays, modification, or discontinuation of one or more development programs.

Significant changes in the state of affairs
In the opinion of the Directors the following significant change in the state of affairs of the Company occurred during the
financial year including:

e  Effective 3 June 2026 the suspension of trading in the securities of Ceryvyn Therapeutics Limited was lifted; and
e On 19 August 2025, Ceryvyn announced the successful settlement of Development Funding Agreement (DFA) as part
of the renegotiation of all contracts related to its clinical trials.
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There were no other significant changes in the state of affairs of the consolidated entity during the financial year.

Matters subsequent to the end of the financial year

The following matters or circumstances have arisen since 30 June 2026 that has significantly affected, or may significantly
affect the consolidated entity's operations, the results of those operations, or the consolidated entity's state of affairs in future
financial years.

Following shareholder approval at the Extraordinary General Meeting held 3 July 2026, the Parent changed name from Opthea
Limited to Ceryvyn Therapeutics Limited (effective 6 July 2026).

No other matter or circumstance has arisen since 30 June 2026 that has significantly affected, or may significantly affect the
consolidated entity's operations, the results of those operations, or the consolidated entity's state of affairs in future financial
years.

Likely developments and expected results of operations

Information on likely developments in the operations of the consolidated entity and the expected results of operations have
ot been included in this report because the directors believe it would be likely to result in unreasonable prejudice to the

_~~consolidated entity.

anironmental regulation
he consolidated entity is not subject to any significant environmental regulation under Australian Commonwealth or State
law.

demnity and insurance
uring the financial year ended 30 June 2026, the Company indemnified the Directors in respect of any acts or omissions
iving rise to a liability to another person (other than the Company or a related party) unless the liability arose out of conduct
involving a lack of good faith. In addition, the Company indemnified the Directors against any liability incurred by them in their
pacity as Directors in successfully defending civil or criminal proceedings in relation to the Company. No monetary restriction
as placed on this indemnity.

he Company has insured its Directors for the financial year ended 30 June 2026. Under the Company's Directors' and

fficers' Liabilities Insurance Policy, the Company shall not release to any third party or otherwise publish details of the nature
(/af the liabilities insured by the policy or the amount of the premium. Accordingly, the Company relies on section 300(9) of the
S=Eorporations Act 2001 to exempt it from the requirement to disclose the nature of the liability insured against and the premium
Ggmount of the relevant policy.

Quring the financial year, the Company paid a premium in respect of a contract to insure the directors and executives of the
Company against a liability to the extent permitted by the Corporations Act 2001. The contract of insurance prohibits disclosure
df the nature of the liability and the amount of the premium.

Meetings of directors

he number of meetings of directors and meetings of committees of the Board held during the year are set out below.
Attendance by the Directors at these meetings as relevant to each of them is as shown. It is the Company’s practice to invite
all directors to committee meetings irrespective of whether they are members.

Remuneration Audit and Risk Nomination Clinicall research
Full Board Committee Committee Committee* and development*

Attended Held Attended Held Attended Held Attended Held Attended Held

No. No. No. No. No. No. No. No. No. No.
Jeremy Levin 7 7 1 2 1 2 - - - -
Kathy Connell 7 7 2 2 2 2 - - - -

Lawrence

Gozlan 7 7 2 2 2 2 - - - -
Sujal Shah! 2 2 - 1 1 1 - - - -

Held: represents the number of meetings held during the time the director held office.
' Director resigned 15 September 2025.
*Note that there were no meetings of these committees held during the year. Committee was dissolved effective 1 July 2026.
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Committee membership

During the year, the Company had Audit and Risk and Remuneration committees. Members acting on the committees of the
Board during the year were:

Nomination and Clinical/ research and
Audit and risk Remuneration Governance* development*
Sujal Shah (Chairman until 15 Kathy Connell (Chairperson) Lawrence Gozlan Fred Guerard (resigned 1
September 2025) (Chairperson) September 2025)
Lawrence Gozlan (Chairman Lawrence Gozlan Kathy Connell
15 September 2025 - current)
Kathy Connell Jeremy Levin Jeremy Levin

Jeremy Levin
* Committee was dissolved effective 1 July 2026.

}#ditor's independence declaration
e Directors have obtained a declaration of independence from Deloitte Touche Tohmatsu, the Company's auditors, which
Q set out on page 70 and forms part of the directors' report for the financial year ended 30 June 2026.

@roceedings on behalf of the Company
No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on behalf
the Company, or to intervene in any proceedings to which the Company is a party for the purpose of taking responsibility
mn behalf of the Company for all or part of those proceedings.

:ﬁemuneration report (audited)
This remuneration report, which forms part of the Directors' report, sets out information about the remuneration of Ceryvyn
herapeutics Limited's Key Management Personnel for the financial year ended 30 June 2026. Following are the major topics
vered in this report:

%) Key Management Personnel

) Remuneration Philosophy
) Remuneration Committee
5=(4) Categorisation of Key Personnel
) Remuneration Framework
) Service Contracts
Valuation of Shares
L(8) Additional Information

Qey Management Personnel

he remuneration report details the remuneration arrangements for Key Management Personnel (“KMP”) who are defined as
those people having authority and responsibility for planning, directing, and controlling the major activities of the Group, directly
or indirectly. The table below outlines the KMP of the Group during the financial year ended 30 June 2026. The individuals
were KMP for the entire financial year, except were indicated in the table below:

Non-Executive Directors
Lawrence Gozlan Non-Executive Director

Kathy Connell Non-Executive Director
Sujal Shah (resigned effective 15 September 2025) Non-Executive Director
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Executive Officers

Jeremy Levin (appointed as CEO effective 1 September 2025) Executive Chair and CEO

Fred Guerard (resigned effective 1 September 2025) Chief Executive Officer

Megan Baldwin (resigned 15 November 2024 as Executive Director, Founder, Chief Innovation Officer and Executive
resigned 1 July 2025) Director

Tom Reilly (resigned effective 15 September 2025) Chief Financial Officer

Karen Adams (resigned effective 3 November 2025) Vice President Finance and Company Secretary
Parisa Zamiri (resigned effective 15 July 2025) Chief Medical Officer

Except as noted, the named persons held their current position for the whole of the financial year and since the end of the
financial year.

Remuneration Philosophy

The broad remuneration philosophy is to ensure the remuneration package is consistent with current industry best practices
and market trends, properly reflects the person’s duties and responsibilities and aligns reward with the delivery of performance
hat is likely to create value for shareholders. In developing its remuneration strategy, the Board is mindful that the Company
_~operates without employees and engages a small number of specialised consultants to provide the skills and experience
quired to advance its activities. Accordingly, remuneration arrangements are intended to remain straightforward and
gimarily comprise fixed consulting fees, with equity-based incentives used selectively to align consultants' interests with the
ng-term success of the Company. The Company relies on consultants with specialist knowledge and experience to support

the development and execution of its strategic objectives over the medium to long term.

alary and remuneration benchmarking is undertaken by Ceryvyn each year for executive and non-executive positions.
eryvyn benchmarks fixed and total remuneration against employment positions of comparable specialisation, size and
sponsibility within the industry.

formation is obtained from independent sources to ensure that remuneration is set at market rates having regard to
perience and performance and the need to have effective retention strategies for key executives.

deryvyn's remuneration structure aims to:

Attract and retain exceptional people to lead and manage the Group and to support internal development of executive
talent within the Group;

Drive sustainable growth and returns to shareholders, as executives are set long-term performance targets which are
linked to the core activities necessary to build competitive advantages and shareholder value;

Motivate and reward superior performance by the executive team whilst aligning performance elements/KPlIs to the
interests of shareholders; and

Create a respectful culture based on superior performance and innovation through appropriately structured individual
assessments.

ar pers

I-I'Remuneration Committee
A Remuneration Committee is established to review and make recommendations to the Board on remuneration packages and
policies applicable to Directors and employees of the Company. In some cases, the Board may exercise discretion to take
account of events and circumstances not envisaged.

The philosophy of the Remuneration Committee is to focus on driving performance over and above shareholder and market
expectations and, in doing so, to directly reward those individuals who contribute to that performance.

The Committee consists of a minimum of three members, being all current directors. The broad objectives of the Remuneration
Committee are:

e To link remuneration to the creation of shareholder value;

To offer competitive and appropriate remuneration for the business performance delivered; and

e To put into place a remuneration framework that reflects the responsibilities of the executives while being sufficiently
competitive to attract and retain high calibre performers.
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The Role and Responsibilities of the Remuneration Committee

e Oversee the remuneration strategy of the Company and recommend or make such changes to the strategy as the
Committee may deem to be appropriate.

e  Ensure remuneration policies and practices enable the Company to attract, motivate and retain a diverse mix of directors
and executives who will create value for shareholders.

e  Fairly and responsibly remunerate directors and executives having regard to their performance, the performance of the
Company and the general pay environment.

e Require that the Board determine remuneration of non-executive directors. The Committee may request management or
external consultants to provide necessary information upon which the Board may make its determination.

e  Ensure remuneration disclosure compliance in the Company's Annual Report.

At least annually, review and report on the relative proportion of women and men in the workforce at all levels of the

Company as per Principle 3 of the ASX Corporate Governance Principles and Recommendations.

The Committee shall have the right to seek any information it considers necessary to fulfil its duties, which includes the

right to obtain appropriate external advice at the Company's expense.

ﬁ\ategorisation of KMP
C‘Fhe Key Management Personnel are categorised into two categories:

Executive Directors — Involvement in the day-to-day management of the Company or being in the full-time salaried
employment of the Company defines the Director as Executive. An Executive Director, through his or her privileged
position, has an intimate knowledge of the workings of the Company. There can, therefore, be an imbalance in the amount
and quality of information regarding the Company’s affairs possessed by executive and Non-Executive Directors.
Executive Directors carry an added responsibility. They are entrusted with ensuring that the information laid before the
Board by management is an accurate reflection of their understanding of the affairs of the Company. Executive Directors
need to strike a balance between their management of the Company, and their fiduciary duties and concomitant
independent state of mind required when serving on the Board.

Non-Executive Directors — The Non-Executive Director plays an important role in providing objective judgment
independent of management on issues facing the Company. Not being involved in the management of the Company
defines the director as non-executive. Non-Executive Directors are independent of management on all issues including
strategy, performance, sustainability, resources, transformation, diversity, employment equity, standards of conduct and
evaluation of performance. The Non-Executive Directors should meet from time to time without the Executive Directors
to consider the performance and actions of executive management.

ersonal use 0

Qemuneration Framework

«_Ceryvyn aims to reward its executives with a level and mix of remuneration appropriate to their position, skills, experience and

sponsibilities, while being market competitive and enabling the Company to retain staff as well as structuring awards which

onserve cash reserves. Hence, a defined remuneration framework has been crafted for both Executive and Non-Executive
Directors of the Company.

Remuneration Framework for Executive Directors
Fixed Compensation

Fixed remuneration is structured to provide an appropriate level of compensation that reflects the responsibilities, experience
and expertise required for each role, while remaining competitive within the relevant market. In determining remuneration
outcomes, the Remuneration Committee considers market practice, peer group benchmarking and the broader remuneration
environment. The Committee may engage independent external remuneration advisers from time to time to provide market
data, benchmarking analysis and other advice to support its decision-making. Any such advice is obtained independently of
management and is used to assist the Committee in ensuring remuneration arrangements remain appropriate and aligned
with shareholder interests.

Fixed compensation comprises salary, retirement benefits (superannuation/401k), and other benefits (like health, life
insurance, disability, etc.) and are reviewed every 12 months by the remuneration committee. Group and individual
performance are considered during the annual remuneration review process.
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Performance Linked Compensation

The remuneration framework also incorporates “at risk” components, which are linked to the performance, through Long-Term
Incentives. Performance is assessed against a suite of measures relevant to the success of the Group and generating growth
and returns for shareholders.

e  Short-Term Incentives (STI): The Company does not currently employ any staff and instead engages a small number of
specialised consultants, accordingly it does not currently operate a formal Short-Term Incentive (STI) program.

e Long-Term Incentive (LTI): The objective of the LTI framework is to align the interests of directors, Key Management
Personnel (KMP) and other key service providers with the creation of long-term shareholder value. As the Company does
not currently employ any staff, LTI grants may be made to directors, KMP and selected consultants whose contributions
are considered critical to the Company's performance, development and strategic objectives. Equity incentives are
intended to encourage long-term commitment and align remuneration outcomes with shareholder returns. Where options
are granted, vesting conditions are typically based on the continued provision of services to the Company and may also
incorporate performance-related conditions where considered appropriate by the Board.

The Company implemented an LTI plan to attract, retain and motivate eligible employees, essential to the continued
> growth and development of the Company. The LTI was approved by shareholders at the Company’s 2014 AGM. The
= ' limit of the Company’s share capital to be granted under the LTI was increased to 10% at the 2016 EGM.

8emuneration Framework for Non-Executive Directors

The remuneration for Non-Executive Directors is restricted to fees which is determined based on the maximum aggregate fee

ol. Non-Executive Directors remuneration is set annually by the Remuneration Committee through a process that uses

enchmarking data to establish the market rate for Non-Executive Directors’ remuneration in equivalent sized companies

%perating in an equivalent or similar field. The Committee recognises the need to attract and retain appropriately experienced

nd qualified Board members and the increasing commitment of time required by each Board member in the current regulatory

_environment. The fees also reflect the demands which are made on, and the responsibilities of, the Non-Executive Directors,
CU/h"St incurring a cost which is acceptable to shareholders.

Gnnual Review

%on-Executive Directors’ fees and the aggregate fee pool are reviewed annually by the Remuneration Committee against
es paid to Non-Executive Directors in a group of comparable peer companies within the biotechnology sector and relevant
mpanies in the broader US and ASX-listed market. The Chairman’s fees are determined by the Remuneration Committee
independently of the fees of Non-Executive Directors based on the same role, again using benchmarking data from
mparable companies in the relevant sector. The Board is ultimately responsible for approving any changes to Non-Executive
ector fees, upon consideration of recommendations put forward by the Remuneration Committee.

L
dee Policy

LLNon-Executive Directors’ fees consist of base fees and committee fees. The payment of committee fees recognises the
additional time, responsibility and commitment required by Non-Executive Directors who serve on board committees.

The Chairman of the Board is a member of all committees and received a fee of A$6,750 per committee during the year in
addition to his base fee.

Non-Executive Directors did not receive bonuses or any performance-related remuneration during the financial year except
where stipulated in the Remuneration table. Statutory superannuation contributions are required under the Australian
superannuation guarantee legislation to be paid on any fees paid to Australian directors. There are no retirement allowances
paid to non-executive directors. The Non-Executive Directors’ fees reported below include any statutory superannuation
contributions.
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Service Contracts

Fred Guerard, Chief Executive Officer, was employed under an ongoing contract and employment was at will effective 24
October 2023 until his resignation 1 September 2025. The agreement had no specific term and provides that Dr. Guerard was
an at-will employee. Dr. Guerard’s annual base salary was A$848,471 (US$550,000) as of the effective date of the agreement.
Dr. Guerard was eligible for an annual discretionary bonus with a target amount of 50% of his then current annual base salary.
In addition, if Dr. Guerard achieved certain performance objectives measured over the first 12 months of Dr. Guerard’s
employment, Dr. Guerard’s base salary was to increased to A$925,604 (US$600,000) with target bonus increasing to 60% of
base salary. Dr. Guerard was entitled to receive severance benefits in the event his employment is terminated by the Company
without cause or he resigns for good reason, provided he remains in compliance with the terms of his employment agreement.
In the event of such termination or resignation, Dr. Guerard will receive (i) severance in a lump sum equal to 12 months of his
then-current base salary, (ii) his pro-rata target annual bonus for the year in which such termination or resignation occurs, (iii)
up to 12 months of COBRA group health insurance continuation, and (iv) accelerated vesting of any time-based equity awards
granted as to the portion that would have vested during the six-month period following the termination or resignation. Dr.
Guerard also received an initial option grant and was eligible for an incentive option grant.

Such options vest in accordance with the vesting schedules provided in the agreement, will be exercisable until the earlier of

%ﬁtoptions’ expiration or six months following the termination or resignation and vest fully upon a change in control meeting

= certain conditions. The severance benefits are conditioned upon Dr. Guerard signing and not revoking a separation agreement
cnd release of claims by no later than the 45th day after the employment termination or resignation.

Cbr. Megan Baldwin, Founder, Chief Innovation Officer and Executive Director, was employed under an ongoing contract that

commenced on 24 February 2014 (previous CEO contracts under Circadian and Opthea were replaced by this one) until her
G,r)asignation 1 July 2025. Under the terms of the present contract (including any subsequent board approvals relating to fixed
U\)amuneration) Dr. Baldwin:

3 Received fixed remuneration of A$609,500 per annum from 1 July 2023; and
e  May resign from her position and thus terminate this contract by giving three months’ notice.

Qn resignation, any unvested LTI options or conditional rights were forfeited. The Company may terminate this employment
greement by providing:

Q 12 months’ notice; or
(/3 Payment in lieu of the notice period (as detailed above) based on the fixed component of Dr. Baldwin's remuneration
S plus implied bonus.

n termination notice by the Company, any LTIP options that have vested or that will vest during the notice period were to be

ased. On termination notice by the Company, the Company will accelerate the vesting of any unvested options or

_performance rights that have as their vesting conditions the passing of time such that one hundred percent (100%) of such
Options and performance rights shall be deemed satisfied as of the date of termination as per clause 15.4b.

| | The Company may terminate the contract at any time without notice if serious misconduct has occurred.

Where termination with cause occurs, Dr. Baldwin is only entitled to that portion of remuneration that is fixed and accrued
entitlements, and only up to the date of termination. On termination with cause, any unvested options will immediately be
forfeited.

Tom Reilly, Chief Financial Officer, was employed under an ongoing contract and employment that commenced 28 October
2024 until termination on 1 September 2025. The agreement had no specific term and provided that Mr. Reilly was an at-will
employee. Mr. Reilly’s annual base salary was US$500,000 as of the effective date of the agreement. Mr. Reilly was eligible
for an annual discretionary bonus with a target amount of 45% of his then current annual base salary. Mr. Reilly was entitled
to receive severance benefits in the event his employment was terminated by the Company without cause or he resigns for
good reason, provided he remained in compliance with the terms of his employment agreement.
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In the event of such termination or resignation, Mr. Reilly will receive (i) severance in a lump sum equal to 12 months of his
then-current base salary, (ii) his pro rata target annual bonus for the year in which such termination or resignation occurs, (iii)
up to 12 months of COBRA group health insurance continuation, and (iv) accelerated vesting of any time-based equity awards
granted as to the portion that would have vested during the six-month period following the termination or resignation. Mr. Reilly
also received an initial option grant. Such options vest in accordance with the vesting schedules provided in the agreement,
will be exercisable until the earlier of the options’ expiration or six months following the termination or resignation and vest
fully upon a change in control meeting certain conditions. The severance benefits are conditioned upon Mr. Reilly signing and
not revoking a separation agreement and release of claims by no later than the 45th day after the employment termination or
resignation.

Parisa Zamiri, Chief Medical Officer, was employed under an ongoing contract and employment was at will, effective 4 October
2024 until 15 July 2025. The agreement has no specific term and provides that Ms Zamiri was an at-will employee. Ms Zamiri's
annual base salary was US$480,000 as of the effective date of the agreement. Ms Zamiri was eligible for an annual
discretionary bonus with a target amount of 40% of her then current annual base salary. Ms Zamiri was entitled to receive
severance benefits in the event her employment is terminated by the Company without cause or she resigns for good reason,
provided she remains in compliance with the terms of her employment agreement. In the event of such termination or
>%signation, Ms Zamiri will receive (i) severance in a lump sum equal to 12 months of her then-current base salary, (ii) her pro
—rata target annual bonus for the year in which such termination or resignation occurs, (iii) up to 12 months of COBRA group
ealth insurance continuation, and (iv) accelerated vesting of any time-based equity awards granted as to the portion that
gg)uld have vested during the six-month period following the termination or resignation. The severance benefits are
nditioned upon Ms Zamiri signing and not revoking a separation agreement and release of claims by no later than the 45th

day after the employment termination or resignation.

waren Adams, Vice President and Company Secretary, was employed under an ongoing contract effective from 3 May 2021
ntil 3 November 2025. The agreement did not have a fixed term and governed the terms and conditions of Ms Adams’
mployment with the Company. The Company was entitled to terminate Ms Adams’ employment immediately, without notice,

in circumstances involving serious misconduct. In the event of termination for cause, Ms Adams was entitled to receive
chcrued fixed remuneration and statutory entitlements up to the date of termination.

G addition to his duties as Chairman, Jeremy Levin, Chief Executive Officer, is contracted under an ongoing contract effective
September 2025. Either party may terminate the engagement for any reason on giving three months' notice, unless a shorter

8otice period is mutually agreed by the parties. The engagement is otherwise on customary terms for an agreement of this
ature. Dr Levin’s annual base CEO consultancy fee was A$314,000 as of the effective date of the agreement. In addition to
r. Levin's annual base consultancy fee the Company will pay Mr. Levin a retention payment of A$113,850 per annum.

d)n-Executive Directors

«_The base non-executive director fee is A$150,000 per annum for the Chairman and A$100,000 per annum for all

qlustralian-based non-executive directors. Base fees cover all main board activities. Membership of board committees attract
e following fees: Chair Audit and Risk A$35,000, Chair of Remuneration A$15,000, and general committee fees of A$6,750
er annum.

Non-Executive Directors are not provided with retirement benefits.

The Company implemented a Non-Executive Director share and option plan (the “NED Plan”) following its approval at the
2014 AGM. Approval of further grant of options to non-executive directors under the NED Plan was made at the 2018 AGM.
Under the NED Plan, present and future non-executive directors may:

e Elect to receive newly issued ordinary shares (Shares) or options to acquire newly issues Shares in lieu of receiving
some or all of their entitlement to their director's existing cash remuneration (in accordance with article 61.8 of the
Company's constitution);

e Be awarded newly issued Shares or options to acquire newly issues Shares in lieu of additional cash remuneration in
respect of services provided to the Company which in the opinion of the Board are outside the scope of the ordinary
duties of the relevant Director (in accordance with article 61.5 of the Company's constitution); and/or

e Otherwise be awarded newly issues Shares or options to acquire newly issues Shares as part of the directors'
remuneration

20
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Advantages of the NED Plan are that it:

e Assists the Company in preserving its cash for use towards advancing the Company's research and development;

e  Gives Non-executive Directors an opportunity to demonstrate their commitment and support for the Company through
sacrificing some or all of their director's fees for shares or options in Ceryvyn; and

e  Provides the Company with further flexibility in the design of the directors' remuneration packages and in turn assists the
Company with retaining existing directors and attracting new additional directors with the relevant experience and
expertise, in both cases to further advance the prospects of the Company.

Directors' and Executive Officers’ Remuneration
Details of the nature and amount of each major element of remuneration of each Director and key management personnel of
the Company are:

FY26
Options
Total as a
> Superan perform % of
= Salary & Cash nuation/ Terminati ance total
fees bonus Benefits 401k on pay Options related remuner
game AUDS$ AUDS$ AUD$ AUDS$ AUDS$ AUDS$ Total AUD$ % ation
Non-Executive
irectors:
awrence Gozlan 307,775 - - 32,500 - 494,955 835,230 59.26% 59.26%
athy Connell 271,050 - - 32,526 - 207,959 511,535 40.65% 40.65%
ujal Shah' 28,142 - - - - 341,788 369,930 92.39% 92.39%
Sub-total Non-
Executive
irectors 606,967 - - 65,026 - 1,044,702 1,716,695 60.86% 60.86%
(CExecutive
irectors:
%‘eremy Levin2 448,825 - - - - 554,175 1,003,000 55.25% 55.25%
egan Baldwin3 2,344 - - 24,661 1,199,841 - 1,226,846 - -
S=Sub-total
xecutive
irectors 451,169 - - 24,661 1,199,841 554,175 2,229,846 24.85% 24.85%
er Key
Management
Bersonnel:
red Guerard* 266,786 646,701 136,450 2,978 846,271 - 1,899,186 34.05% -
LLEom Reilly® 266,303 459,155 157,137 - 565,832 - 1,448,427 31.70% -
aren Adams® 159,755 254,023 - 63,854 466,624 - 944,256 26.90% -
Parisa Zamiri’ 68,807 227,854 140,125 6,508 506,172 - 949,466 24.00% -
Total Key
Management

Personnel 1,819,787 1,587,733 433,712 163,027 3,584,740 1,598,877 9,187,876 34.68% 17.40%
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FY25
Total Options
Superan perform as a%
Salary & Cash nuation/ Terminat ance of total
fees bonus Benefits 401k ionpay Options Total related remuner
Name AUD$ AUD$ AUD$ AUD$ AUDS$ AUD$ AUDS$ % atio
Non-Executive
Directors:
Jeremy Levin? 123,414 - - - - 699,707 823,121 - 85%
Lawrence Gozlan 509,934 - - - - 739,689 1,249,623 - 59%
Julia Haller® 78,247 - - - - 377,778 456,025 - 83%
Susan Orr8 92,474 - - - - 720,736 813,210 - 89%
Quinton Oswald? 92,474 - - - - 720,736 813,210 - 89%
Sujal Shah! 109,187 - - - - 343,728 452,915 - 76%
Anshul Thakral® 98,259 - - - - 850,635 948,894 - 90%
ﬁgthy Connell 39,937 - - 4,593 - 90,067 134,597 - 67%
_~~Sub-total Directors 1,143,926 - - 4,593 - 4,543,076 5,691,595 - 80%
Caxecutive Directors:
egan Baldwin3 609,260 307,996 - 96,112 - 813,609 1,826,977 17% 45%
ther Key
Management
ersonnel:
red Guerard* 900,965 555,363 78,747 31,356 - 749,689 2,316,120 24% 32%
om Reilly® 563,505 868,525 54,327 19,188 - - 1,505,545 58% -
eter Lang® 520,652 70,192 43,061 23,463 279,795 (1,012,309) (75,146)  (93%) 1347%
Karen Adams® 382,254 110,398 - 51,613 - 229,485 773,750 14% 30%
dith Robertson® 227,074 48,903 24,118 10,993 514,537 128,085 953,710 5% 13%
arisa Zamiri’ 544,143 326,275 40,406 18,770 - (6,254) 923,340 35% (1%)
(Total Key
dlanagement
ersonnel 4,891,779 2,287,652 240,659 256,088 794,332 5,445,381 13,915,891 16% 39%

&=L Director appointed 7 April 2024. Director resigned 15 September 2025.
Appointed CEO 1 September 2025.
Executive Director resigned 1 July 2025.
EO resigned 1 September 2025.
5 CFO resigned 15 September 2025.
BVice President Finance and Company Secretary resigned 3 November 2025.
CMO resigned 15 July 2025.
8 Director resigned 2 June 2025.

CFO Resigned 5 September 2024.
10 Director resigned 9 September 2024.

Equity Instruments

All options refer to options over ordinary shares of Ceryvyn Therapeutics Limited which are exercisable on a one-for-one basis

under the Long-Term Incentive (LTIP) and Non-Executive Director share and options (NED) plans.

Options over equity instruments granted as compensation

Details of options over ordinary shares in the Company that were granted as compensation to KMP during the year and details

of options that vested during the year are as follows:

22



Ceryvyn Therapeutics Limited
Directors' report

30 June 2026
During the financial year
Number of Number of
Name options granted options vested
Jeremy Levin 48,000,000 10,999,999
Kathy Connell 41,000,000 8,097,219
Lawrence Gozlan 41,000,000 9,083,311
130,000,000 28,180,529

Options granted during the year have the following fair values at grant date, $A0.018 for Dr Levin. Options granted for this
director has an exercise price of A$0.0193. Options granted to Ms. Connell and Mr. Gozlan have a fair value at grant date of
$A0.018 and an exercise price of A$0.0193. All options expire on the earlier of their expiry date or termination of individual's
employment.

Option vesting is conditional on the individual being in office or continue with Board approval. The options vest over a straight
line period of three years and are exercisable for a ten year period from grant date.

===Rerformance Rights Over Equity Instruments Granted as Compensation
glo performance rights over ordinary shares in the Company were granted as compensation to KMP during the year.
q5xercise of Options Granted as Compensation
WUring 2026, there were no shares issued to KMP on the exercise of options previously granted as compensation.
:5uring 2025, there were no shares issued to KMP on the exercise of options previously granted as compensation.
C_Guring 2024, there were no shares issued to KMP on the exercise of options previously granted as compensation.

Guring 2023, 2,033,852 shares were issued to KMP on the exercise of 6,000,000 of options previously granted as
Oompensation.

(,Buring 2023, 4,500,000 options were exercised by key management personnel using the cashless exercise mechanism
vailable under the LTIP and NED Plans. On the exercise of the options, the Company issued 533,852 ordinary shares.

qge number of shares was determined by the value calculated between the market price of the shares (based on a volume
ighted average price (“VWAP”) for the five trading days prior to exercise date) of A$0.9708 for 4,500,000 options and
L _A$0.855 exercise price for 1,500,000 options.

O
LL
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Details of options affecting current and future remuneration
Financial years in

Number of % which grant
options  Grant date % Vested Forfeited' vests* Vesting conditions
Megan Baldwin? 3,000,000 16 November 2022 100% - 1July 2022-2024 Continued service with
acceleration on
termination
Megan Baldwin? 3,000,000 30 November 2023 100% - 1July 2023-2025 Continued service with
acceleration on
termination
Jeremy Levin 750,000 19 January 2021 - 100% 1 July 2020 Continued service
Jeremy Levin 750,000 19 January 2021 - 100% 1 July 2021 Continued service
Jeremy Levin 750,000 19 January 2021 - 100% 1 July 2022 Continued service
Jeremy Levin 750,000 19 January 2021 - 100% 1 July 2023 Continued service
Jeremy Levin 3,000,000 30 November 2023 86% - 1July 2023-2026 Continued service
}gemy Levin 2,000,000 15 November 2024 53% - 1July 2024-2028 Continued service
= Jeremy Levin 48,000,000 11 November 2025 19% - 1July 2026-2029 Continued service
C:awrence Gozlan 500,000 12 October 2020 - 100% 1 July 2024-2027 Continued service
awrence Gozlan 500,000 12 October 2020 - 100% 1 July 2021 Continued service
awrence Gozlan 500,000 12 October 2020 - 100% 1 July 2022 Continued service
Lawrence Gozlan 500,000 12 October 2020 - 100% 1 July 2023 Continued service
awrence Gozlan 2,000,000 16 November 2022 100% - 1 July 2022-2024 Continued service
awrence Gozlan 500,000 30 November 2023 86% - 1July 2023-2026 Continued service
awrence Gozlan 2,000,000 15 November 2024 53% - 1July 2024-2027 Continued service
awrence Gozlan 41,000,000 11 November 2025 19% - 1July 2026-2029 Continued service
Sujal Shah3 2,000,000 15 November 2024 53% - 1July 2024-2027 Continued service with
c_s acceleration on
resignation
Qathy Connell 125,000 15 November 2024 100% - 1July 2024 Continued service
Qathy Connell 125,000 15 November 2024 100% - 1 July 2025 Continued service
athy Connell 125,000 15 November 2024 - - 1 July 2026 Continued service
athy Connell 125,000 15 November 2024 - - 1 July 2027 Continued service
S=Kathy Connell 41,000,000 11 November 2025 19% - 1July 2026-2029 Continued service
aren Adams 200,000 6 June 2022 100% -1 July 2021 Continued service
aren Adams 200,000 6 June 2022 100% - 1 July 2022 Continued service
ren Adams 200,000 6 June 2022 100% -1 July 2023 Continued service
Karen Adams 200,000 6 June 2022 100% - 1July 2024 Continued service
Baren Adams 200,000 10 October 2023 100% - 1July 2023 Continued service
aren Adams 200,000 10 October 2023 100% - 1July 2024 Continued service
%aren Adams 200,000 10 October 2023 - 100% 1 July 2025 Continued service
aren Adams 200,000 10 October 2023 - 100% 1 July 2026 Continued service
Karen Adams 600,000 16 September 36% 64% 1 July 2024-2027 Continued service
2024

"The percentage forfeited in the year represents the reduction from the maximum number of options available to vest due to

vesting criteria not being achieved or due to expiry of option.

2 Awards held by Dr. Baldwin were altered to accelerate on termination, which was effective 1 July 2025 upon agreement of

her separation agreement dated 21 June 2025.

3 Awards held by Mr Shah were altered to remove the requirement to remain on the Board for the awards to vest.

4 The dates represent the first day of the financial period in which the awards will vest.
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Details of performance rights affecting current and future remuneration
Details of vesting profiles of the Performance rights held by each KMP of the Company are:

Megan Baldwin
Megan Baldwin
Megan Baldwin
Megan Baldwin
Megan Baldwin
Megan Baldwin
Megan Baldwin
Megan Baldwin
Megan Baldwin

%ren Adams

Qawrence Gozlan

" The percentage forfeited in the year represents the reduction from the maximum number of options available to vest due to

Number of

rights

100,000
100,000
100,000
150,000
150,000
400,000
400,000
200,000
500,000
150,000

500,000

(] Yesting criteria not being achieved.

Grant Date

19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
16/11/2022
16/11/2022

16/11/2022

%
Vested

100%
100%
100%
100%
100%
100%
100%

100%
100%

100%

%
Forfeited®

Financial years in
which grant
vests?

1 July 2021
1 July 2022
1 July 2023
1 July 2024
1 July 2024
1 July 2024
1 July 2024
1 July 2024
1 July 2022
1 July 2022

1 July 2022

wThe dates represent the first day of the financial period in which the awards will vest.

Details of ADS options affecting current and future remuneration
Eetails of vesting profiles of the ADS options held by each KMP of the Company are:

-

®
N

S=Fred Guerard
qﬁred Guerard

Qned Guerard

Sred Guerard
red Guerard
om Reilly

Parisa Zamiri
Parisa Zamiri

" The percentage forfeited in the year represents the reduction from the maximum number of options available to vest due to

ADS options

350,000
1,050,000

600,000

400,000
200,000

770,000
830,000
27,000

vesting criteria not being achieved.

Grant date

27/10/2023
27/10/2023

27/10/2023

16/09/2024
16/09/2024

04/11/2024
04/11/2024
01/04/2024

%
Vested

100%
42%

31%

39%

%
Forfeited®

58%
100%

69%
100%

100%
100%
61%

Financial years in
which grant
vests?

1 July 2023-2024
1 July 2024-1 July
2026

1 July 2027-2028

1 July 2024-2027
1 July 2027-2028

1 July 2024-2028
1 July 2024-2028
1 July 2023-1 July
2025

2 The dates represent the first day of the financial period in which the awards will vest.
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Vesting conditions

Continued service
Continued service
Continued service
KPIs
KPIs
KPIs
KPIs
KPIs
Continued service

Continued service with

acceleration on
resignation
Continued service

Vesting conditions

Continued service
Continued service

Continued service;
Performance Based
Continued service
Continued service;
Performance Based
Continued service
Continued service
Contract service
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Options over equity instruments
The movement during the year by number of rights and options over ordinary shares in Ceryvyn Therapeutics Limited held
directly, indirectly or beneficially, by each KMP, including their related parties, is as follows:

Number of
options

Jeremy Levin
Jeremy Levin
Megan
Baldwin
Megan
Baldwin
Lawrence
Gozlan
awrence
=~ Gozlan
Cgujal Shah
ujal Shah
athy Connell
Kathy Connell
aren Adams
aren Adams
otal
otal

aumber of
erformance
Crights

Q/Iegan
(/Iaaldwin

S=Megan

aldwin
awrence
zlan

Lawrence
aozlan
aren Adams

Karen Adams
otal
Total

Number of
ADS options

Fred Guerard
Fred Guerard
Tom Reilly
Tom Reilly
Parisa Zamiri
Parisa Zamiri
Total

Total

Year

2026
2025
2026

2025

2026

2025

2026
2025
2026
2025
2026
2025
2026
2025

Year

2026

2025

2026

2025

2026
2025
2026
2025

Year

2026
2025
2026
2025
2026
2025
2026
2025

Held at 1
July

5,000,000
6,000,000
6,000,000

6,000,000
4,500,000
4,500,000

2,000,000

500,000

2,200,000
1,600,000
20,200,000
18,100,000

Held at 1
July
2,100,000
2,100,000
500,000
500,000
150,000
150,000

2,750,000
2,750,000

Held at 1
July

2,600,000
2,000,000
770,000
830,000

4,200,000
2,000,000

Granted as Options

compensati exercis

on

48,000,000
2,000,000

41,000,000
2,000,000
2,000,000

41,000,000

500,000
600,000
130,000,000
7,100,000

Granted as

ed

Rights

compensati exercis

on

Granted as

ed

ADS
options

compensati exercis

on

600,000
770,000
830,000

2,200,000

ed

Lapsed

3,000,000

2,000,000

5,000,000

Lapsed

Lapsed

26

Forfeited

783,332

783,332

Forfeited

200,000

200,000

Forfeited

1,690,279

770,000

830,000

3,290,279

Vested

Held at 30 during the Vested and

June

53,000,000
5,000,000
6,000,000

6,000,000
45,500,000
4,500,000

2,000,000
2,000,000
41,500,000
500,000
1,416,668
2,200,000
149,416,668
20,200,000

Held at 30
June
1,900,000
2,100,000
500,000
500,000
150,000
150,000

2,550,000
2,750,000

Held at 30
June

909,721
2,600,000

770,000
830,000

909,721
4,200,000

year

10,999,999
1,388,889

3,794,521
9,083,311
1,222,222

666,672
388,889
8,097,219
125,000
266,668
550,000
29,113,869
7,469,521

Vested
during the
year

73,060
966,666
63,014
166,666

100,000
50,000
236,074
1,183,332

Vested
during the
year

109,722
799,999

109,722
799,999

exercisable

12,972,221
1,972,222
6,000,000

6,000,000
11,458,311
2,375,000

1,055,561
388,889
8,222,219
125,000
1,416,668
1,150,000
41,124,980
12,011,111

Vested and
exercisable

1,900,000
1,826,940
500,000
436,986

150,000
131,096
2,550,000
2,395,022

Vested and
exercisable

909,721
799,999

909,721
799,999
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Key management personnel transactions
Balance at Balance at
Number of ordinary beginning of Granted as Purchased in Sold during end of period
shares period 1 July remuneration the year the year 30 June
Non-Executive
Directors
Jeremy Levin 2026 31,496 - 13,390,000 - 13,421,496
Jeremy Levin 2025 31,496 - - - 31,496
Lawrence Gozlan 2026 1,877,357 - - (1,877,357) -
Lawrence Gozlan 2025 1,877,357 - - - 1,877,357
Sujal Shah 2026 - - - - -
Sujal Shah 2025 - - - - -
Kathy Connell 2026 - - 2,000,000 - 2,000,000
Kathy Connell 2025 - - - - -
Executives
red Guerard 2026 - - - - -
= Fred Guerard 2025 - - - - -
dom Reilly 2026 - - - - -
om Reilly 2025 - - - - -
egan Baldwin 2026 195,299 - - - 195,299
Megan Baldwin 2025 195,299 - - - 195,299
aren Adams 2026 - - - - -
aren Adams 2025 - - - - -
arisa Zamiri 2026 - - - - -
arisa Zamiri 2025 - - - - -
Total 2026 2,104,152 - 15,390,000 (1,877,357) 15,616,795
Eotal 2025 2,104,152 - - - 2,104,152

Ehis report has been signed in accordance with a resolution of the Directors made pursuant to section 298(2)(a) of the
dorporations Act 2001.

Wn behalf of the Board:
-

G)/ o
o Yy

/

Sderemy Levin

Ghairman

L|31 August 2026
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Note
Revenue
Revenue 7
Other income 8

Total revenue

Research and development expenses (includes amounts paid to related parties $NIL;

2025 $15,272%) 9
Administrative expenses (including amounts paid to related parties $NIL; 2025 $400*) 10

Operating loss

inance income 11
_$|;Rerest expense on DFA** 12
ain arising from the derecognition of DFA** 13
gair value (gain)/ loss on derivative - investor options 14
air value gain on investor options at expiry 14

Net foreign exchange losses 15

Uijrofitl(loss) before income tax benefit
:I—)lcome tax benefit 16

c@rofitl(loss) after income tax benefit for the year attributable to the owners of
eryvyn Therapeutics Limited

dther comprehensive income

(/Dems that may be reclassified subsequently to profit or loss
oreign currency translation

dher comprehensive income for the year, net of tax

_Total comprehensive income for the year attributable to the owners of Ceryvyn
dherapeutics Limited

LL

Basic earnings per share 17
Diluted earnings per share 17

Consolidated

2026 2025
A$'000
A$'000 Restated*
1 39
- 189
1 228

(2,205)  (193,794)
(9,743) (48,212)

(11,947)  (241,778)

1,044 8,493
(11,059) (71,975)
357,142 -
(189) 43,828
189 -
(4,944) (440)

330,236 (261,872)

209 10,726

330,445 (251,146)

- 1,934

- 1,934

330,445 (249,212)

Cents Cents
24 .48 (20.51)
24 .48 (20.51)

* The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

** Development Funding Agreement ("DFA")

The above consolidated statement of profit or loss and other comprehensive income should be read in conjunction with the

accompanying notes
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Assets

Current assets

Cash and cash equivalents
Current tax receivable
Receivables

Prepayments

Total current assets

Total assets
>i\abilities

urrent liabilities
ayables
rovisions

Financial liabilities - DFA
otal current liabilities

%otal liabilities

Net assets/(liabilities)

gquity
ontributed equity

ccumulated losses

(ﬁeserves

Eotal equity/(deficit)

18
16
19
20

21
22
24

25
26
27

Consolidated

Note 30 June 2026 30 June 2025

A$'000
A$'000 Restated*

30,021 73,944
697 10,971

401 640

813 1,145
31,932 86,700
31,932 86,700
2,317 14,861

- 1,740

- 377,012

2,317 393,613
2,317 393,613
29,615 (306,913)
732,471 727,998
(759,613)  (1,090,058)
56,757 55,147
29,615 (306,913)

&he comparative information has been restated as a result of the change in accounting policy discussed in note 2.

L

O
LL

The above consolidated statement of financial position should be read in conjunction with the accompanying notes
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Consolidated statement of changes in equity

For the year ended 30 June 2026

Share-Based Fair Value of FX
Contributed Payments Investments Translation Accumulated
Equity Reserve Reserve Reserve Losses Total equity
Consolidated A$'000 A$'000 A$'000 A$'000 A$'000 A$'000
Balance at 1 July 2024
(Restated®) 681,389 23,787 1,446 18,358 (838,912) (113,932)
Loss after income tax benefit for
the year - - - (251,146) (251,146)
Other comprehensive income for
the year, net of tax - - 1,934 - 1,934
Total comprehensive income for
the year (Restated®) - - 1,934 (251,146) (249,212)
>s§ue of ordinary shares (net of
issuance costs $4,205* and
investor options fair value
5,120%) (Restated™) 46,527 - - - - 46,527
ecognition of share-based
payment (Restated*) 9,622 - - - 9,622
sue of ordinary shares on
nversion of LTIP (Restated*) - - - - 50
%ue of ordinary shares on
ercise of options from equity
financing (Restated*) - - - - 32
@alance at 30 June 2025
estated”) 727,998 33,409 1,446 20,292 (1,090,058) (306,913)
7 x
i Share-Based Fair Value of Translation
Contributed Payments Investments Reserve = Accumulated
G) Equity Reserve Reserve Reserve Losses Total equity
Qansolidated A$%$'000 A$'000 A$'000 A$'000 A$'000 A$'000
L._Balance at 1 July 2025
@?estated*) 727,998 33,409 1,446 20,292 (1,090,058) (306,913)
LLErofit after income tax benefit for
the year - - - 330,445 330,445
Other comprehensive income for
the year, net of tax - - - - -
Total comprehensive income for
the year - - - 330,445 330,445
Transactions with owners in
their capacity as owners:
Issuance of ordinary shares -
DFA settlement 4,473 - - - - 4,473
Recognition of share-based
payment 1,610 - - - 1,610
Balance at 30 June 2026 732,471 35,019 1,446 20,292 (759,613) 29,615

* All amounts presented in respect of prior periods have been restated to reflect the change in accounting policy discussed in

note 2.

The above consolidated statement of changes in equity should be read in conjunction with the accompanying notes
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Consolidated statement of cash flows
For the year ended 30 June 2026

Cash flows from operating activities
Interest received

Royalty and license income received
Grant and other income received
Payment of lease interest

Payments to suppliers, employees and for research & development and intellectual

property costs (inclusive of GST)
Income taxes paid - US

Research and development tax incentive scheme credit received in cash

Net cash used in operating activities

bsh flows from investing activities
durchase of plant and equipment

@et cash used in investing activities

@ash flows from financing activities

et proceeds on issue of ordinary shares, net of issuance costs

%ayment for settlement of the DFA obligations
ayment of lease liabilities

Glet cash (used in)/from financing activities

%et decrease in cash and cash equivalents

ash and cash equivalents at the beginning of the financial year (Restated*)
=Effects of exchange rate changes on cash and cash equivalents

@sh and cash equivalents at the end of the financial year

Cash received for ordinary shares issued on exercise of investors options
cﬁtash received for ordinary shares issued on exercise of options under LTIP

Note

30

25
24

25
25

18

Consolidated

2026 2025
A$'000
A$'000 Restated *
1,151 8,816
32 270
- 39
- (12)
(24,297) (269,426)
(354) (463)
10,970 16,041
(12,498) (244,735)
- (20)
- (20)
- 41,407
(30,886) -
- (140)
- 32
- 50
(30,886) 41,349
(43,384) (203,406)
73,944 259,200
(539) 18,150
30,021 73,944

= The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

O
LL

The above consolidated statement of cash flows should be read in conjunction with the accompanying notes
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Note 1. Corporate information

Ceryvyn Therapeutics Limited ("the Company" or “the Parent”) is a company limited by shares incorporated in Australia whose
ordinary shares are publicly traded on the Australian Securities Exchange (ASX). The Parent announced the voluntary
delisting of its American Depository Shares (ADSs) from the NASDAQ effective 21 November 2025. Following the delisting
from NASDAQ, Ceryvyn’s ADSs may be traded by brokers and dealers through the U.S. Over-The-Counter (“OTC”) market.

The address of the Parent's registered office and principal place of business is: ¢/-Bio101 Financial Advisory Pty Ltd, Suite
1.01, 117 Camberwell Road, Hawthorn East, Victoria 3123, Australia. These consolidated financial statements comprise the
Company and its subsidiaries (together referred to as the "consolidated entity" or "the Group").

The Group's principal activity is the investigation of CYV-101 as a potential treatment for Lymphangioleiomyomatosis (LAM).
Note 2. Material accounting policy information

The accounting policies that are material to the consolidated entity are set out below. The accounting policies adopted are
}gnsistent with those of the previous financial year, unless otherwise stated.

hese financial statements are general purpose financial statements which have been prepared in accordance with the
orporations Act 2001, Australian Accounting Standards and Interpretations, and comply with other requirements of the law.

The financial statements comprise the consolidated financial statements of the Group. For the purposes of preparing the
Ggonsolidated financial statements, the Company is a for-profit entity.

%ompliance with Australian Accounting Standards ensures that the financial statements and notes of the Company and the
roup comply with International Financial Reporting Standards (IFRS Accounting Standards).

he consolidated financial report of Ceryvyn Therapeutics Limited (the ‘Group’), for the year ended 30 June 2026 was
uthorised for issue in accordance with a resolution of the directors on 28 August 2026.

ew or amended Accounting Standards and Interpretations adopted

he consolidated entity has adopted all of the new or amended Accounting Standards and Interpretations issued by the
(/Australian Accounting Standards Board ('"AASB') that are mandatory for the current reporting period.
| -

@ny new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted.
Qurrency of presentation

ahe Directors elected to change the Group’s presentation currency in accordance with AASB 108 Accounting Policies,

hanges in Accounting Estimates and Errors from United States Dollars (“USD”) to Australian dollars (“AUD”) effective from

L|_1 July 2025. The change reflects the Group’s repositioning of its operations and strategic focus to Australia, including the
cessation of U.S.-based operations, a predominantly Australian cost base, and the Company’s primary listing on the
Australian Securities Exchange. The change is accounted for retrospectively and as such comparative information has been
restated in AUD.

The comparative figures within the financial report have been restated to AUD using the procedures below:

Foreign currency amount Applicable exchange rate

Income and expenses Daily rate

Assets and liabilities Period-end rate

Equity Historical rate

Statement of cashflows Average rate prevailing for the relevant period"

" Period 1 July 2024 to 30 June 2025.

The average rate used for the financial year end 30 June 2025 was AUD/USD 1:0.6827 and the year-end exchange rate used
as at 30 June 2025 was AUD/USD 1:0.6551.
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Note 2. Material accounting policy information (continued)
Change in presentation and functional currencies
Functional currency

An entity’s functional currency is the currency of the primary economic environment in which it operates.

During the year, the Directors reassessed the Company’s functional currency and determined that the Australian dollar

(“AUD”) best represents the currency of the primary economic environment in which the Company operates. This

assessment reflects, among other factors:

e the cessation of U.S-based operations and delisting from NASDAQ;

e the relocation of operational activities and research & development to Australia;

e acost base predominantly denominated in Australian dollars, including labour, research & development, and professional
services;

e the holding of the Company's intellectual property through Australian-based subsidiaries; and

e the Company's primary listing on the Australian Securities Exchange.

>He Directors identified 21 November 2025 as the date on which the underlying transactions, events and conditions relevant
the change in functional currency occurred. For practical implementation purposes, and to reduce the risk of error or
isstatement, the change in functional currency has been applied with an effective accounting date of 1 July 2025.

Presentation Currency

ollowing the change in functional currency, the Group changed its presentation currency from USD to AUD to align with its
nctional currency and better reflect the Group’s underlying operations and financial performance. Prior to the change, the
roup reported its financial statements in USD.

a change in presentation currency represents a change in accounting policy and has therefore been applied retrospectively
accordance with AASB 121 The Effects of Changes in Foreign Exchange Rates. Accordingly:

the consolidated statement of profit or loss and other comprehensive income have been translated using daily spot rates;
the consolidated statement of cash flows for each comparative year have been translated using average exchange rates
for the relevant years;

assets and liabilities have been translated using closing exchange rates at the respective reporting dates; and

equity balances have been translated using historical exchange rates.

ersan

Qd-l- resulting exchange differences arising from the translation have been recognised in other comprehensive income and
correspondingly in the foreign currency translation reserve. The effect on the consolidated financial statements resulted in an
dddition to the foreign currency translation reserve of $nil as at 30 June 2026 ($1.93 million as at 30 June 2025).

Comparative financial information has been restated to reflect the Group’s financial statements as if they had historically been
presented in AUD.
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Note 2. Material accounting policy information (continued)

Going concern
The consolidated financial statements have been prepared on the going concern basis, which contemplates continuity of
normal activities and realisation of assets and settlement of liabilities in the normal course of business.

For the year ended 30 June 2026, the Group recorded profit after income tax of $330.4 million (2025: loss of $251.1 million)
and had net cash outflows from operating activities of $12.5 million (2025: $244.7 million). As of 30 June 2026, the Group
had cash and cash equivalents of $30.0 million (June 2025: $73.9 million), and a net asset position of $29.6 million (June
2025: net liability position of $306.9 million).

On 19 August 2025, Ceryvyn and the DFA investors reached a binding agreement to terminate the DFA. As part of the

settlement arrangements, all parties have entered into an agreement of settlement and release (Settlement Agreement) and

an equity subscription deed (Subscription Deed). Under these arrangements, the DFA Investors received from the Group a

one-off cash payment of US$20.0 million (A$30.9 million) on 19 August 2025 and were collectively issued equity equivalent

to 9.99% of the total issued share capital of the Group on a fully diluted basis, being 136,661,003 fully paid ordinary shares
ﬂ no subscription payment required by the DFA Investors. Upon receipt of the cash amount and issuance of the subscription

shiares, the DFA Investors agreed to release all liens on the collateral and terminate the DFA. The resolution of the DFA
Cbligations results in the Group remaining solvent and liquid.

Glith the DFA settled, a strategic review completed and a streamlined cost base strengthened by the receipt of the R&D tax

incentive payment, the Group is well positioned to execute its plan to investigate CYV-101 as a potential treatment for

mphangioleiomyomatosis (LAM). The Group will continue to evaluate opportunities to deploy capital prudently and will
mpdate the market as its LAM program reaches key milestones.

3he Group expects that it has sufficient funds to continue its operations and meet its cash flow forecast for the 15 months to
30 September 2027.

cGased on this assessment, the Directors and management believe that the Group has adequate funding through its existing
(cash and cash equivalents balance to continue operations, realise its assets, and settle its liabilities in the normal course of

dusiness.

(/aowever, there remains uncertainty on the potential product and future operations of the Group which is dependent on the
=AM program reaching key milestones. Furthermore, the group may incur additional costs to those estimated and it may need
Gg) raise additional funds of which the timing and amount is unknown at this time.

Qhe Group does not have any committed external source of funds and expects to finance future cash needs through public or
Lprivate equity financings. The Group cannot be certain that additional funding will be available to it on acceptable terms, or at

dll.
LL
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Note 3. Summary of accounting policies

The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect
the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in relation
to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates and
assumptions on historical experience and on other various factors, including expectations of future events, management
believes to be reasonable under the circumstances. Critical accounting judgements, estimates and assumptions that are likely
to affect the current or future financial years are detailed in note 4.

Basis of preparation

These consolidated financial statements have been prepared on the basis of historical cost, except for the revaluation of
certain financial instruments such as the Derivative financial liabilities — investor options. Cost is based on the fair values of
the consideration given in exchange for assets. All amounts are presented in Australian Dollars, unless otherwise noted.

The accounting policies are consistent with Australian Accounting Standards and with International Financial Reporting
Standards.

ﬁbunding off of amounts

he company is of a kind referred to in ASIC Corporations (Rounding in Financials/Directors’ Reports) instrument 2026/183
nd in accordance with that Corporations instrument amounts in the financial report are rounded off to the nearest thousand
ollars, unless otherwise indicated.

asis of consolidation
he consolidated financial statements incorporate the financial statements of the Company and its subsidiaries.
ontrol is achieved when the Company:
Has power over the investee;
e |s exposed, or has rights, to variable returns from its involvement with the investee; and
C_G Has the ability to use its power to affect its returns.

Gonsolidation of a subsidiary begins when the Company obtains control over the subsidiary and ceases when the Company
@ses control of the subsidiary.

(/AII intragroup assets and liabilities, equity, income, expenses and cash flows relating to transactions between members of the
S==Group are eliminated in full on consolidation.

hare-based payments

e Company provides benefits to directors and key consultants (including key management personnel) of the Company in
the form of share based payments, whereby directors and key consultants render services in exchange for shares or rights
qver shares (equity settled transactions). The cost of these equity settled transactions with directors and key consultants is
easured by reference to the fair value at the date at which they are granted. Binomial, Monte Carlo and the Black Scholes
methods have been used to value the options issued. The cost of the equity settled transactions is recognised, together with
a corresponding increase in equity, over the period in which the performance conditions are considered achievable (the vesting
period), ending on the date on which the relevant key consultants become fully entitled to the award (the vesting date). The
charge to profit or loss for the period is the cumulative amount less the amounts already charged in previous periods. There
is a corresponding credit to equity. Until an award has vested, any amounts recorded are contingent and will be adjusted if

more or fewer awards vest than were originally anticipated to do so.

Contributed equity

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares or options are shown
in equity as a deduction, net of tax, from the proceeds. Transaction costs are allocated between the instruments issued based
on the proportionate fair value.
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Income tax

Current tax
Current tax assets and liabilities for the current and prior periods are measured at the amount expected to be recovered from
or paid to the taxation authorities based on the current period’s taxable income.

The tax rates and tax laws used to compute the amount are those that are enacted or substantively enacted by the reporting
date.

Research and development tax incentive
The Research and Development (R&D) Tax Incentive Scheme is an Australian Federal Government program under which
eligible companies with annual aggregated revenue of less than A$20 million can receive cash amounts equal to 43.5% of
eligible research and development expenditures from the Australian Taxation Office (ATO). The R&D Tax Incentive Scheme
incentive relates to eligible expenditure incurred in Australia and, under certain circumstances, overseas on the development
f the Group’s current lead candidate Lymphangioleiomyomatosis (LAM) and former lead candidate, sozinibercept. The R&D
_~tax incentive is applied annually to eligible expenditure incurred during the Group’s financial year following annual application
Ausindustry, an Australian governmental agency, and subsequent filing of its Income Tax Return with the ATO after the

fnancial year end.

The Group estimates the amount of R&D tax incentive after the completion of the financial year based on eligible Australia
Gjnd overseas expenditures incurred during that year.

ghe Group has presented incentives in respect of the R&D Tax Incentive Scheme within income tax benefit in the Statement
Profit or Loss and Other Comprehensive Income by analogising with AASB 112 Income Taxes.

eferred tax
Referred income tax is provided on all temporary differences at the reporting date between the tax bases of assets and
ﬂabilities and their carrying amounts for financial reporting purposes.

Qeferred income tax liabilities are recognised for all taxable temporary differences except when the deferred income tax liability
(/arises from the initial recognition of goodwill or of an asset or liability in a transaction that is not a business combination and
S=that, at the time of the transaction, does not give rise to equal taxable and deductible temporary difference.

eferred income tax assets are recognised for all deductible temporary differences, carry forward of unused tax assets (or
dits) and unused tax losses, to the extent that it is probable that taxable profit will be available against which the deductible
temporary differences, and the carry forward of unused tax credits and unused tax losses can be utilised, except when the
aaeferred income tax asset relating to the deductible temporary differences arises from the initial recognition of an asset or
bility in a transaction that is not a business combination and, at the time of the transaction, affects neither the accounting
LLErofit or taxable profit or loss.

The carrying amount of deferred income tax assets is reviewed at each reporting date and reduced to the extent that it is no
longer probable that sufficient taxable profit will be available to allow all or part of the deferred income tax asset to be utilised.

Unrecognised deferred income tax assets are reassessed at each reporting date and are recognised to the extent that it has
become probable that future taxable profit will allow the deferred tax asset to be recovered.

Deferred income tax assets and liabilities are measured at the tax rates that are expected to apply to the year when the asset

is realised or the liability is settled, based on tax rates (and tax laws) that have been enacted or substantively enacted at
balance date.
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Income taxes relating to items recognised directly in equity are recognised directly in equity and not in profit or loss.

Tax consolidation legislation

Tax consolidation is a system adopted by the ATO that treats a group of entities as a single entity for tax purposes. Ceryvyn
Therapeutics Limited and its 100% owned Australian domiciled subsidiary formed a tax consolidated group effective 1 July
2003. The head entity, Ceryvyn Therapeutics Limited , and its controlled entity, Vegenics Pty Ltd, are current members of the
tax consolidated group and account for their own current and deferred tax amounts. Members of the tax consolidated group
have adopted the “separate taxpayer within group” method to allocate the current and deferred tax amounts to each entity
within the Group.

This method requires adjustments for transactions and events occurring within the tax consolidated group that do not give rise
to a tax consequence for the Group or that have a different tax consequence at the level of the Group.

>T£1be head entity, which is the parent entity, in assuming the net unused tax losses and unused relevant tax credits, has
retognised reductions to investments in subsidiaries and where the amount of tax losses assumed is in excess of the carrying
Calue of the investment, the parent has recognised the difference as a distribution from subsidiaries in profit or loss.

Cbther taxes

Revenues, expenses, assets and liabilities are recognised net of the amount of GST except:
When the GST incurred on a purchase of goods and services is not recoverable from the taxation authority, in which
m case the GST is recognised as part of the cost of acquisition of the asset or as part of the expense item as applicable;
and
3 Receivables and payables are stated with the amount of GST included.

he net amount of GST recoverable from, or payable to the taxation authority is included as part of receivables or payables
the statement of financial position.

Qash flows are included in the statement of cash flows on a gross basis and the GST component of cash flows arising from
vesting and financing activities, which is recoverable from, or payable to, the taxation authority is classified as part of
perating cash flows.

Ggommitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the taxation

dthority.

Research and development costs
aesearch costs are expensed as incurred. An intangible asset arising from the development expenditure on an internal project
ill only be recognised when the Group can demonstrate the technical feasibility of completing the intangible asset so that it
LL\!/_viII be available for use or sale, its intention to complete and its ability to use or sell the asset, how the asset will generate
uture economic benefits, the availability of resources to complete the development and the ability to measure reliably the
expenditure attributable to the intangible asset during its development.

As of 30 June 2026, the Group is in the research phase and has not capitalised any development costs to date. The Company
considers that the capitalisation may only be considered after regulatory approval.

Financial assets and liabilities

Recognition and derecognition of financial assets

Purchases and sales of financial assets that require delivery of assets within the time frame generally established by regulation
or convention in the marketplace are recognised on the trade date, i.e., the date that the Group commits to purchase the
asset. Financial assets are derecognised when the right to receive cash flows from the financial assets has expired or when
the entity transfers substantially all the risks and rewards of the financial assets. If the entity neither retains nor transfers
substantially all of the risks and rewards, it derecognises the asset if it has transferred control of the assets. When financial
assets are recognised initially, they are measured at fair value, plus directly attributable transaction costs.
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Cash and cash equivalents

Cash and cash equivalents in the statement of financial position comprise cash at bank and in hand and short-term deposits
with an original maturity of three months or less that are readily convertible to known amounts of cash and which are subject
to an insignificant risk of changes in value. For the purposes of the statement of cash flows, cash and cash equivalents consist
of cash and cash equivalents as defined above.

Finance income
Almost all of the Group’s finance income is earned on short term bank deposits, and as such, finance income is recognised
when the Group’s right to receive the payment is established.

Payables

Payables are carried at amortised cost and due to their short-term nature, they are not discounted. They represent liabilities

for goods and services provided to the Group prior to the end of the financial year that are unpaid and arise when the Group

becomes obliged to make future payments in respect of the purchase of these goods and services. The amounts are
ﬂsecured and are usually paid within 30 days of recognition.

Einancial liabilities
inancial liabilities are recognised in the Group’s statement of financial position when the Group becomes a party to the
ntractual provisions of the instrument. Financial liabilities are initially measured at fair value. Transaction costs that are
directly attributable to the acquisitions or issue of financial liabilities (other than financial liabilities at fair value through profit
G_Qr loss) are deducted from the fair value of the financial liabilities, as appropriate, on initial recognition. Subsequent
easurement of the liability will be at its amortised cost, subject to any remeasurement of the obligation for changes in
g‘ssumptions which would be recognised through the consolidated statement of profit or loss and other comprehensive income.

Amortised cost and effective interest method
he effective interest method is a method of calculating the amortised cost of an instrument and of allocating interest
pense over the relevant period. The effective interest rate is the rate that exactly discounts estimated future cash
Qayments through the expected life of the financial liability, or (where appropriate) a shorter period, to the amortised cost of
qe financial liability. Interest expense is recognised in profit and loss and is included in the “Interest expense on DFA” line
em.
V)
S=Derivative financial liabilities — investor options
erivative financial liabilities relate to investor options and are recognised in the Group’s statement of financial position when
d-i Group becomes a party to the contractual provisions of the instrument. These options are considered a derivative as these
options where certain existing equity investors were not offered to participate in the equity raise on a pro rata basis. Such
derivatives are measured at fair value with subsequent changes in fair value accounted for through profit and loss. Transaction
osts that are directly attributable to the issue of derivative financial liabilities at fair value through profit or loss are recognised
LL mediately in profit or loss. Transaction costs are allocated between the instruments issued based on the proportionate fair
value.

At every reporting period, the Company reviews the fair value of the investor option which can be measured against the current
trading value of the options on ASX. It is expected that a revaluation will result in a non-cash gain or loss depending on the
closing trading price of the options. Revaluation gains or losses are recognised on the Profit or Loss statement with a
corresponding adjustment recorded to the liability. The gains or losses are unrealised.

Earnings per Share

Basic earnings per share

Basic earnings per share is calculated by dividing the profit attributable to the owners of Ceryvyn Therapeutics Limited,
excluding any costs of servicing equity other than ordinary shares, by the weighted average number of ordinary shares
outstanding during the financial year, adjusted for bonus elements in ordinary shares issued during the financial year.

Diluted earnings per share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account the
after-income tax effect of interest and other financing costs associated with dilutive potential ordinary shares and the weighted
average number of shares assumed to have been issued for no consideration in relation to dilutive potential ordinary shares.
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Note 4. Critical accounting judgments and key sources of estimation uncertainty

In applying the Group’s accounting policies, management continually evaluates judgments, estimates and assumptions
based on experience and other factors, including expectations of future events that may have an impact on the Group. All
judgments, estimates and assumptions made are believed to be reasonable based on the most current set of circumstances
available to management. Actual results may differ from the judgments, estimates and assumptions.

Significant judgments, estimates and assumptions made by management in the preparation of these financial statements are
outlined below:

4.1 Critical accounting judgements and key sources of estimation uncertainty

Research and Development costs
During the financial year ended 30 June 2026, following the completion of the strategic review by the Board, Ceryvyn has
pivoted to pursuing investigation of CYV-101 as a potential treatment for Lymphangioleiomyomatosis (LAM).
Judgment is required in relation to:
e The classification of expenses in the income statement between research and development costs and operating
expenses; and
_~ e Whether costs relate to R&D, and consequently if they meet the capitalisation criteria under AASB 138 Intangible Assets.
Ghe Directors have determined that the Group is still in a research phase and accordingly, no development costs have been
pitalised as of 30 June 2026 and 2025. The development costs may be considered for capitalisation post receiving
regulatory approval.

FA
gpre DFA financial liability was initially recognised at fair value and subsequently measured at amortised cost using the
ective interest rate method. On 19 August 2025 the Company entered into a settlement with the DFA investors. Under the
DFA settlement, DFA investors received 9.99% equity interest in the Company. In the absence of a listed share price,
Tﬁjdgement was applied in determining the fair value of the equity instruments issued. Refer to Note 24 for further information.

(Taxation

Qesearch and Development Tax Incentive

he Research and Development (R&D) Tax Incentive Scheme is an Australian Federal Government program under which
S=eligible companies can receive cash refunds of 43.5% of eligible R&D expenditure. Judgments are required as to the R&D tax
@centive refundable offset eligibility in respect of:

Q— The Group’s ability to make claims and its continued compliance under the scheme;
e R&D and other supporting costs previously approved by Australian tax authorities;
o Estimated amounts, timing and geographical location of costs related to the projects for which applications have been
approved to date; and
Ll_o Assessment of whether expenditure on projects for which approval has been given by Australian tax authorities relate to
Australian or overseas expenditure.

For the years ended 30 June 2026 and 2025, the Group has recognised an R&D tax incentive receivable of $0.7 million and
$11.0 million respectively within the Consolidated Statement of Financial Position, with a corresponding amount recognised
within income tax benefit within the Consolidated Statement of Profit or Loss and Other Comprehensive Income.

The R&D tax incentive receivable as at 30 June 2026 and 2025 is based on the legislation as currently enacted as at 30 June
2026 and 2025, respectively. Any proposed changes to the legislation, such as rate changes and eligibility requirements, may
have a retrospective impact if the legislation is passed. During the years ended 30 June 2026 and 2025, no such legislative
changes have occurred.

Investment tax credits such as the R&D tax incentive are outside of the scope of AASB 112 Income Taxes and AASB 120
Accounting for Government Grants and Disclosure of Government Assistance. Based on the guidance in AASB 108
Accounting Policies, Changes in Accounting Estimates and Errors, companies need to make an accounting policy choice on
how to present these incentives, which in practice is done by either analogising with AASB 112 or with AASB 120.
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Note 4. Critical accounting judgments and key sources of estimation uncertainty (continued)

In the Group’s opinion, the R&D tax incentive should be presented by analogising to AASB 112 because the nature of the

incentive is considered to be more closely aligned to income taxes, based on the following considerations:

e The R&D tax incentive is considered an income tax offset which will be offset against the Group’s tax obligation if and
when the Group returns to a net tax payable position. In addition, whilst the Group is currently eligible to receive cash
payments under the scheme since its consolidated revenue is currently below $20 million, if and when the Group
generates revenue in excess of $20 million the R&D tax incentive will become non-refundable and can only be offset
against any future income tax payable by the Group.

e The ATO, which is the tax authority in Australia, manages the annual claims process as the R&D tax incentive is included
in the Group’s annual income tax return.

The ATO is also responsible for making the R&D tax incentive cash payment if a company is eligible for a cash refund under
the program, oversees compliance with the requirements of the R&D tax incentive scheme and performs pre-issuance reviews.
Refer to Note 16 for further information.

j.\Z Key sources of estimation uncertainty

evelopment funding - financial liability
he Company evaluated the Funding Agreement and determined it to be a research and development funding arrangement
ith the characteristics of a debt instrument, as the transfer of financial risk to DFA Investors was not considered substantive
and genuine. Accordingly, the Company has recorded payments received under the Funding Agreement as part of a
velopment financing liability in its consolidated balance sheet.

%ﬂe Group measures the overall development financing liability at amortised cost which is the amount at which the financial
bility is measured at initial recognition minus principal repayments, plus or minus the cumulative amortization using the
effective interest method of any difference between that initial amount and the maturity amount. Refer to Note 24 for further

c@formation.

CDerivative Financial Liabilities - Investor Option
he Group accounts for investor options as a derivative financial liability. Such derivatives are measured at fair value with
%ubsequent changes in fair value accounted for through profit and loss. For the investor options that are traded on the
ustralian Securities Exchange, the Group uses the quoted price at the balance sheet date as the fair value of the options.
“-Fhese investor options were listed for trading on the Australian Securities Exchange in July 2024. Refer to Note 14 and 23 for
(further information.

Qﬁare—based payment transactions
«_The Company measures the cost of equity-settled transactions with employees by reference to the fair value of the equity
instruments at the date at which they are granted. Fair values are determined internally using Binomial models, Black-Scholes
odels or Monte Carlo models. The related assumptions are detailed in Note 34. The accounting estimates and assumptions
relating to equity-settled share-based payments have no impact on the carrying amounts of assets and liabilities in future
reporting periods but may impact expenses and equity. Should one or more of the assumptions and estimates used in
estimating the fair value of share-based payments change, this could have a material impact on the amounts recognised in
equity and employee-related expenses. Refer to Note 34 for further information.

Note 5. Application of new and revised Accounting Standards

New and amended accounting standards that are effective for the current year

The Group has adopted all of the new and revised Standards and Interpretations issued by the Australian Accounting
Standards Board (the AASB) that are relevant to its operations and effective for the current year. Their adoption has not had
any material impact on the disclosures or on the amounts reported in these financial statements.

New and revised Australian accounting standards and interpretations on issue but not yet effective
Certain new accounting standard and interpretations have been published that are not mandatory for 30 June 2026 reporting
periods and have not been early adopted by the Company.

AASB 18 Presentation and disclosure in financial statements

The Directors have not yet evaluated the impact that the new and revised Accounting Standards, interpretations and
amendments will have on the Group’s financial statements.
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Note 6. Operating segments

For the year ended 30 June 2026, the Board considers that the Group has only operated in one Segment, being the
biotechnology and healthcare industry in Australia.

The Group is focused primarily on using all the assets and knowledge we have in VEGF-C/D, to target
Lymphangioleiomyomatosis.

Its only revenue stream in the current financial year is royalty income generated from licenses granted in respect of the Group’s
intellectual property that are unrelated to its core business and the development of sozinibercept and that are not under
development. These licenses are primarily used by third-party licensees for research purposes. All of the royalty income for
the year ended 30 June 2026, of $1 thousand (30 June 2025: $39 thousand) was generated from customers based outside
Australia. The Group does not have any major customers. All equipment is located in Australia.

Note 7. Revenue

> Consolidated
2026 2025
C A$'000 A$'000
O Restated*
Sales-based royalties 1 39

e

U')The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

:§ote 8. Other income

cs Consolidated

2026 2025
c A$'000 A$'000
o Restated*
%rant and other income - 189
e !

q-‘)rhe comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Note 9. Research and development expenses

| -
O Consolidated
LL

2026 2025
A$'000 A$'000
Restated*

Employee benefits expenses:

Salaries and fees 298 15,732
Severance 10 6,999
Cash bonuses - 2,636
Superannuation 36 556
Share-based payments expense - 1,491
Total employee benefits expense 344 27,414
Payroll tax 55 1,214
Research insurance 140 392
Research project costs 1,666 164,774
Total other research and development expenses 1,861 166,380
Total research and development expenses 2,205 193,794

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.
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Note 10. Administrative expenses

Administrative expenses
Employee expenses:

Salaries and fees

Severance

Cash bonuses

Superannuation

Share-based payments expense
Total employee benefits expense

Other expenses

surance
estor relations costs

qudit and accounting
ravel expenses

Gayroll tax

Legal fees
dvisory fees
onsultancy costs

gther expenses

otal other expenses

ccgepreciation of:
quipment and furniture
ight-of-use asset

otal depreciation expense
otal administrative expenses

Consolidated

2026 2025
A$'000 A$'000

1,514 8,794
- 5,335

270 2,730
138 344
1,610 8,383
3,632 25,586
1,948 2,191
191 933
1,019 1,287
109 770
110 635
1,138 4,572
8 228
406 3,916
1,282 7,954
6,211 22,486
- 10

- 130

- 140
9,743 48,212

El'he comparative information has been restated as a result of the change in accounting policy discussed in note 2.

mte 11. Finance income

L

O
LL

Interest income

Consolidated

2026
A$'000

1,044

2025
A$'000
Restated*

8,493

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Note 12. Interest expense on DFA

Interest expense on DFA

Consolidated

2026
A$'000

11,059

2025
A$'000
Restated*

71,975

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

The interest expense on DFA is non-cash interest at the imputed rate of approximately 23%.
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Note 13. Gain arising from the derecognition of DFA

Consolidated

2026 2025
A$'000 A$'000
Restated*
Gain/(loss) arising from the derecognition of DFA 357,142 -

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

The DFA financial liability was initially recognised at fair value, and subsequently measured at amortised cost, using the
effective interest rate method. On 19 August 2025 (the “Settlement Date”), the Company entered into a settlement with the
DFA investors. The settlement resulted in the termination of the Development Funding Agreement (“DFA”) and the release of
all security interests and liens held by the DFA investors over the Company’s assets, which became effective upon payment
of the cash consideration and issuance of the Subscription Shares. Cash consideration was paid on 19 August 2025.

=== accordance with AASB 9 Financial Instruments, the Company derecognised the DFA financial liability on the Settlement
ate. The difference between the carrying amount of the DFA liability derecognised and the fair value of the consideration
ansferred was recognised in the consolidated statement of profit or loss and other comprehensive income as a gain arising
om the derecognition of the DFA, refer to note 24 for details of how the fair value was determined.

Lud

For personal use
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Note 14. Fair value (gain)/ loss on derivative - investor options

Fair value gain on derivative - investor options in September 2023 (2023 Investor options)
Fair value loss/ (gain) on derivative - investor options in June 2024 (2024 Investor options)

Fair value gain - investor options on conversion to shares

=fair Value gain on investor options at expiry

-

Consolidated

2026 2025
A$'000 A$'000
Restated*

- (22,508)

189 (21,301)

- (19)

189 (43,828)

Consolidated
2026 2025
$'000 $'000
(189) -

OThe comparative information has been restated as a result of the change in accounting policy discussed in note 2.

qjote 15. Net foreign exchange losses

)
-]

det foreign exchange losses

Consolidated

2026 2025
A$'000 A$'000
Restated*
4,944 440

Gl'he comparative information has been restated as a result of the change in accounting policy discussed in note 2.

L_Exchange differences arising on the translation of monetary items are recognised in the consolidated statement of profit or

GDSS and other comprehensive income.

Q.ote 16. Income tax
L

I-I'I'hcome tax benefit

Current tax
Current income tax credit

Deferred tax in respect of the current year

Total income tax benefit recognised in the Statement of Profit or Loss and Other

Comprehensive Income

(b) Current tax receivable

Research and Development Tax Incentive Credit receivable
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Consolidated

2026 2025
A$'000 A$'000
Restated*
(488) (245)
697 10,971
209 10,726
209 10,726

Consolidated

2026 2025
A$'000 A$'000
Restated*
697 10,971
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30 June 2026

Note 16. Income tax (continued)

Consolidated

(c) Numerical reconciliation between aggregated income tax benefit recognised in the 2026 2025
statement of profit or loss and other comprehensive income and benefit calculated per A$'000 A$'000
the statutory income tax rate. Restated
Profit/(loss) before income tax benefit 330,236 (261,872)
Tax at the statutory tax rate of 25% 82,559 (65,468)
Tax effect amounts which are not deductible/(taxable) in calculating taxable income:
R&D tax incentive on eligible expenses (697) (10,971)
Non-deductible R&D expenditure 400 6,305
Other non-deductible expenses - share-based payment expense 402 2,406
Amount of temporary differences and carried forward tax losses not recognised (82,873) 57,002
Eome tax benefit (209) (10,726)

o he comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Consolidated
q) 2026 2025
([) $'000 $'000
:;eferred tax liabilities
—literest and royalty income receivable (future assessable income) (11) (37)
CG (11) (37)
Geferred tax assets related to temporary differences
ccrued expenses and other liabilities 62 891
mployee provisions - 344
Y ther miscellaneous items 3,540 4,258
G) 3,602 5,493
Qet deferred tax assets 3,591 5,456
ess: temporary differences not recognised

(3,591)
==Net deferred tax recognised in the statement of financial position -

(5,456)

IQI e) Carry forward unrecognised tax losses

The Group has income tax losses of $160,286 thousand and capital losses of $598 thousand at year end (2025: income tax
losses of $204,504 thousand and capital losses of $598 thousand) for which no deferred tax asset is recognised on the
statement of financial position as they are currently not considered probable of realisation. These tax losses are available

indefinitely for offset against future assessable income subject to continuing to meet relevant statutory tests.

(f) Franking credit balance

Franking credits are a type of tax credit in Australia that is available to the Group's shareholders to reduce double taxation on
any dividends paid by the Group. The franking account balance at the end of the financial year at 30% is $330 thousand (2025

30%: $330 thousand), which represents the amount of franking credits available for the subsequent financial year.

Franking credits are not recognised in the consolidated statement of financial position.
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Note 17. Earnings per share

Consolidated

2026 2025
A$'000 A$'000
Restated*

The following reflects the income used in the basic and diluted earnings per share

computations:

(a) Earnings used in calculating earnings per share

Net profit/ (loss) attributable to ordinary equity holders of the parent 330,445 (251,146)

(b) Weighted average number of shares

Weighted average number of ordinary shares on issue for basic earnings per share 1,349,956,915 1,224,697,353

Effect of dilution:

Share options - -
ﬂ\%eighted average number of ordinary shares adjusted for the effect of dilution 1,349,956,915 1,224,697,353
éain/(loss per share (basic and diluted in cents) 24.48 (20.51)

the comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Gﬁiluted earnings per share is calculated as net profit divided by the weighted average number of ordinary shares and dilutive
tential ordinary shares. Options granted under the Long-Term Incentive (LTIP) and Non-Executive Director Share and
ption (NED Plan) plans would generally be included in the calculation due to the conditions of the issuance being satisfied.

=23 the exercise price of all outstanding options exceed the average market price of the Company's ordinary shares during the
@ear, all options are anti-dilutive and, accordingly, the basic loss per share is the same as the diluted loss per share.

Gt 30 June 2026, a total number of 161,882,866 options (2025: 41,089,083), 2,882,733 ADS options that represent 8 ordinary
ares for each ADS held (2025: 7,087,259) and nil (2025: 287,214,294) investor options were anti-dilutive and were therefore

xcluded from the weighted average number of ordinary shares for the purpose of diluted earnings per share. These options
lated to the option plans listed below.

-

G.aully paid ordinary shares have no par value, carry one vote per share and carry the right to dividends. No cash dividends

mve been paid, declared or recommended during or since the end of the financial year by the Company.

L-Ordinary Options
o Consolidated
2026 2025
LI_ No. No.
NED Plan 105,500,000 27,500,000
LTIP 56,382,866 13,589,083

161,882,866 41,089,083

Performance Rights
These rights related to the following option plans:
Consolidated

2026 2025
No. No.
NED Plan 650,000 650,000
LTIP 2,050,000 2,050,000

2,700,000 2,700,000
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Note 17. Earnings per share (continued)

ADS Options
Consolidated

2026 2025

No. No.
NED Plan - -
LTIP - Extended terms 107,716 107,716
LTIP 2,775,017 6,979,543

2,882,733 7,087,259

Investor Options
Consolidated

2026 2025

No. No.
—>2823 investor options - listed - 97,787,612
2024 investor options - listed - 189,426,682
O - 287,214,294

qjs of 30 June 2026 52,846,770 outstanding options and rights were exercisable as of that date (2025: 24,354,341).
(/As of 30 June 2026 2,775,017 outstanding ADS options were exercisable as of that date (2025: 2,138,378).

:Eote 18. Current assets - cash and cash equivalents

CG Consolidated
C 2026 2025
o A$'000 A$'000
Restated*
@ash on hand 4,467 21,415
qjash on deposit 25,554 52,529
30,021 73,944

O

L*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Qash at bank earns interest at floating rates based on daily bank deposit rates. The carrying amounts of cash and cash
| | equivalents represent fair value.

Short-term deposits are with a major Australian bank and are made for varying periods of between 30 and 90 days, depending
on the immediate cash requirements of the Group, and earn interest at a fixed rate for the respective short-term deposit
periods. At year end, the average rate was 4.41% (2025: 4.23%).
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Note 19. Current assets - receivables

Consolidated

2026 2025
A$'000 A$'000
Restated*
Other receivables 169 32
Interest receivable 40 149
GST receivable 192 459
401 640

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

The GST and other receivables are non-interest bearing. There were no receivables with a material expected credit loss
recorded during the financial year (2025: $Nil).

===Note 20. Current assets - prepayments

Consolidated

2026 2025
A$'000 A$'000
Restated*
surance 761 928
ther prepayments 52 217
813 1,145

al Lse only

CThe comparative information has been restated as a result of the change in accounting policy discussed in note 2.
Ohe insurance amount predominantly relates to directors and officers insurance.

ﬂote 21. Current liabilities - payables

G) Consolidated

(@B 2026 2025
A$'000 A$'000

o Restated*

I I Creditors (unsecured) 2,317 14,861

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.
Creditors are non-interest bearing and are normally settled on 30-day terms.
Note 22. Current liabilities - provisions

Consolidated

2026 2025
A$'000 A$'000
Restated*
Annual leave - 1,258
Long service leave - 482
- 1,740

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.
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Note 23. Current liabilities - derivative financial liabilities investor options

2026 2025 2026 2025
Number Number A$'000 A$'000
outstanding outstanding Restated*

Carrying amount at July 1 287,214,294 240,708,149 - 37,916

Fair valuation upon issuance in July — 2024 - 46,542,614 - 5,257

Fair value of conversion of options to shares - (36,469) - (19)

Fair value gain on investor options at reporting date — 2023

Investor options - - - (22,508)
Fair value gain on investor options at expiry — 2023 Investor

options (97,787,612) - - -
Fair value loss/ (gain) on investor options at reporting date —

2024 Investor options - - 189 (21,301)
Fair value gain on investor options at expiry — 2024 Investor

tions (189,426,682) - (189) -

_~Foreign exchange loss - - - 655

:otal derivative financial liabilities - 287,214,294 - -

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Q

quity and investor options 2023
ghese Investor options were listed 21 September 2023 at A$0.05 and consistent with valuation at 30 June 2025 management
ssessed the fair value at A$0 due to ongoing trading suspension (ASX: CYV-OA (formerly OPT-OA)). On 31 August 2025 all
—=0ptions expired.

gquity and investor options 2024
n 14 June 2024, the Company offered approximately 543,285,766 new shares at the offer price of A$0.40 per new share

nd approximately 142.9 million Institutional and placement options with an exercise price of A$1.00 to participants in the
%acement and Institutional Entitlement Offer on the basis of one Institutional option for every three new shares issued under
e Placement and approximately 139,627,846 new shares at the offer price of A$0.40 per new share and approximately 46.5
S=million new options to eligible shareholders with an exercise price of A$1.00 on the basis of one new option for every three
ew shares issued under the Retail Entitlement Offer.

%ch Option entitles the holder to one ordinary share of the Company. These Investor options were listed 18 July 2024 at
L. A$0.10. At 3 June 2026, management assessed the fair value at $0.001 (0.1 cents) upon cessation of suspension ASX: CYV-
@B (formerly OPT-OB). On 30 June 2026 all options expired.

LLAt 30 June 2025, management assessed the fair value of the 2024 options at $0 due to the ongoing trading suspension (ASX:
CYV-OB (formerly OPT-OB)).

On 3 June 2026 (date of relisting), management assessed the fair value of the 2024 options at $0.001 in line with ASX listed

price on this date (ASX: CYV-OB (formerly OPT-OB)). Subsequently, on 30 June 2026 all options expired and were therefore
derecognised, with gain on derecognition subsequently recorded through profit and loss.
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Note 24. Current liabilities - financial liabilities - DFA

Consolidated

2026 2025
A$'000 A$'000
Restated*
Financial Liabilities - DFA - 377,012

Consolidated

2026 2025
A$'000 A$'000
Restated*

Carrying amount at 1 July 377,012 300,744
Interest expense on DFA (includes amounts to related parties $NIL (2025: $50,806

stated*)) 11,059 71,975

==lSSU€e Of shares - settlement of DFA (4,473) -

ash portion - settlement of DFA (30,886) -

gain arising from the derecognition of DFA (357,142) -

oreign exchange loss 4,430 4,293

qSarrying amount at 30 June - 377,012

(ﬂrhe comparative information has been restated as a result of the change in accounting policy discussed in note 2.

:En 19 August 2025 (the “Settlement Date”), the Company entered into a settlement with the DFA investors under which the
===ipvestors received a cash payment of US$20.0 million ($30.9 million) and a 9.99% equity interest in the Company, satisfied
rough the issuance of 136,661,003 fully paid ordinary shares (the “Subscription Shares”) with a fair value of $4.5 million,
fer to note 13 for details on how the fair value was determined. The settlement arrangement includes termination of the
FA and a release of the DFA Investors’ security interest and liens over the Company’s assets. The security interest was
rminated upon the Company entering into a settlement agreement with the DFA Investors on 19 August 2025 and
U?ayment by the Company of US$20 million ($30.9 million) and the issuance of a 9.99% equity interest in the Company. The
hash consideration was paid on 19 August 2025 and the subscription shares were issued on 18 August 2025.

q-l)or two years after the settlement date (effective date), the Company is restricted in terms of the settlement agreement from
ranting any security interest, lien, or charge (a “Prohibited Lien”) over its assets to any creditor existing as of the Effective
Date with respect to any claim(s) existing as of the Effective Date, unless such Prohibited Lien is made expressly junior to
S=—any lien that may arise by operation of the Springing Lien.

L?IS accordance with AASB 9 Financial Instruments, the Company derecognised the DFA financial liability on the Settlement

ate. The consideration transferred comprised the US$20.0 million ($30.9 million) cash payment and the issue of the
Subscription Shares, which were measured at fair value at the settlement date in accordance with AASB 13 Fair Value
Measurement. The fair value was determined as net asset value post settlement of liability/ total issued share capital in
issue at date of derecognition (being the DFA settlement date) which is comprised of mainly cash as the Company does not
currently generate revenue and its future value is contingent on early-stage development activities. The difference between
the carrying amount of the DFA liability derecognised and the fair value of the consideration transferred was recognised in
the consolidated statement of profit or loss and other comprehensive income as a gain arising from the derecognition of
DFA.
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Note 25. Equity - contributed equity

Consolidated
30 June 2026 30 June 2025 30 June 2026 30 June 2025

Shares Shares A$'000 A$'000
Restated*
Ordinary shares - fully paid 1,367,978,173 1,231,317,008 732,471 727,998

Movements in ordinary share capital

Consolidated
30 June 2026 30 June 2025

A$'000 A$'000
Restated*
dinary shares
==Epening balance as of 1 July (Restated*) 727,998 681,389
sue of shares - settlement of DFA 4,473 -
gsue of shares on exercise of options granted under the LTIP - 50
sue of shares on exercise of options from Entitlement Offer - 32
Issue of shares in July 2024, net of issuance costs of $4,205 and investor options fair
lue of $5,120 - 46,527
(/) 732,471 727,998

:The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

No:
30 June 2026 30 June 2025

onal

Ugrdinary shares on issue:

pening balance as of 1 July 1,231,317,008 1,091,466,771
&sue of shares - settlement of DFA 136,661,003 -
sue of shares on exercise of options granted under the LTIP - 185,922
sue of shares on exercise of options from Entitlement Offer 162 36,469
Issue of shares from Entitlement Offer - 139,627,846

1,367,978,173 1,231,317,008

L
I | Issued capital of ordinary shares at 30 June 2026 amounted to $732,471 thousand (1,367,978,173 fully paid ordinary shares)
et of share issue costs and tax. The Company issued 136,661,003 shares (which amounted to $4.5 million) in respect of
DFA settlement which is the equity equivalent of 9.99% of the total issued share capital of the Company on a fully diluted
basis.

The fair value of the equity issued to the DFA investors has been measured at the fair value of the equity instruments issued
in accordance with IFRIC Interpretation 19. In the absence of a listed share price, the fair value was determined based on the
net asset per share at the date of derecognition of the DFA obligation (being the DFA settlement date). The net asset value is
comprised of mainly cash at the Company does not currently generate revenue and its future value is contingent on early-
stage development activities.

Fully paid ordinary shares carry one vote per share and carry the right to dividends. No cash dividends have been paid,
declared, or recommended during or since the end of the financial year by the Company. Issue capital at 30 June 2026,
amounted to $732,471 thousand (1,367,978,173 fully paid ordinary shares) net of share issue costs and tax.

Equity and Investor options - 2023

These Investor options were listed 21 September 2023 at A$0.05 and consistent with valuation at 30 June 2025 management
assessed the fair value at A$0 due to ongoing trading suspension (ASX: OPT-OA). On 31 August 2025 all options expired.
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Note 25. Equity - contributed equity (continued)
Equity and Investor options - 2024

On 14 June 2024, the Company offered approximately 543,285,766 new shares at the offer price of A$0.40 per new share
and approximately 142.9 million Institutional and placement options with an exercise price of A$1.00 to participants in the
Placement and Institutional Entitlement Offer on the basis of one Institutional option for every three new shares issued under
the Placement and approximately 139,627,846 new shares at the offer price of A$0.40 per new share and approximately 46.5
million new options to eligible shareholders with an exercise price of A$1.00 on the basis of one new option for every three
new shares issued under the Retail Entitlement Offer.

Each Option entitles the holder to one ordinary share of the Company. These Investor options were listed 18 July 2024 at
A$0.10. At 3 June 2026, management assessed the fair value at $0.001 (0.1 cents) upon cessation of suspension ASX: CYV-
OB (formerly OPT-OB). On 30 June 2026 all options expired.

On 3 June 2026 (date of relisting), management assessed the fair value of the 2024 options at $0.001 in line with ASX listed
rice on this date (ASX: CYV-OB (formerly OPT-OB)). Subsequently, on 30 June 2026 all options expired and were therefore
derecognised, with gain on derecognition subsequently recorded through profit and loss.

gptions granted to directors and employees

The Company has two share-based payment schemes, the Long-Term Incentive Plan (LTIP) and Non-Executive Director
hare and Option Plan. Options to subscribe for the Company’s shares have been granted under these plans to certain
mmployees and directors.

3he Company granted 130,000,000 options/rights over ordinary shares under these plans during the full year ended 30 June
2026 (Note 34). These options/rights had a weighted average fair value at grant date of $0.02 per option. During the full year
cs) 30 June 2026, no options granted under the LTIP and NED Plan were exercised.

gt 30 June 2026 the Company has 142,000,000 Director options that remain unexercised. There were 6,500,000 options with
n expiry of November 2034, 3,500,000 options with an expiry of November 2033, 2,000,000 options with expiry of November
%032 and 130,000,000 options with an expiry of December 2035.

S=Fhe Company granted 16,127,200 option/rights over ordinary shares and 6,333,500 ADS options under these plans during
e year ended 30 June 2025 (Note 34). These options/rights had a weighted average fair value at grant date of $0.32 per
ption and $2.42 per ADS options. During the year ended 30 June 2025 156,250 options granted and 7,500 ADS options

er the LTIP and NED Plan were exercised.

Bt 30 June 2025 the Company has 28,150,000 Non-Executive Director options that remain unexercised. There were

3,500,000 options with an expiry of November 2034, 4,500,000 options with an expiry of November 2033, 6,150,000 options

with expiry of November 2032, 2,000,000 options with an expiry of April 2026 and 2,000,000 options with an expiry of October
025.

Capital risk management

The consolidated entity's objectives when managing capital is to safeguard its ability to continue as a going concern, so that
it can provide returns for shareholders and benefits for other stakeholders and to maintain an optimum capital structure to
reduce the cost of capital.

Capital is regarded as total equity, as recognised in the consolidated statement of financial position, plus net debt. Net debt is
calculated as total borrowings less cash and cash equivalents.

In order to maintain or adjust the capital structure, the consolidated entity may adjust the amount of dividends paid to
shareholders, return capital to shareholders, issue new shares or sell assets to reduce debt.

The Company would look to raise capital when an opportunity to invest in a business or company was seen as value adding
relative to the current Company's share price at the time of the investment. The consolidated entity is not actively pursuing
additional investments in the short term as it continues to integrate and grow its existing businesses in order to maximise
synergies.
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Note 26. Equity - accumulated losses

Consolidated

2026 2025
A$'000 A$'000
Restated*
Accumulated losses at the beginning of the financial year (1,090,058) (838,912)
Profit/(loss) after income tax benefit for the year 330,445 (251,146)
Accumulated losses at the end of the financial year (759,613)  (1,090,058)

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Note 27. Equity - reserves

> Consolidated
— 2026 2025

C A$'000 A$'000

O Restated*
Fair value of investments reserve (i) 1,446 1,446

@hare-based payments reserve (ii) 35,019 33,409

WOreign currency reserve (iii) 20,292 20,292

56,757 55,147

Consolidated

rsonal u

2026 2025
A$'000 A$'000
Restated*
) Movement in fair value of investments reserve:
quening balance (Restated)* 1,446 1,446
1,446 1,446
Consolidated
S 2026 2025
O A$'000 A$'000
| | Restated*
(i) Movement in share-based payments reserve:
Opening balance (Restated*) 33,409 23,787
Share-based payments expense 1,610 9,622
35,019 33,409

Consolidated

2026 2025
A$'000 A$'000
Restated*
(iii) Movement in foreign translation reserve
Opening balance (Restated*) 20,292 18,358
Gain/(loss) on translation - 1,934
20,292 20,292

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.
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Note 27. Equity - reserves (continued)
Nature and purpose of reserves

Fair value of investments reserve

This reserve records fair value changes on listed investments. As at 30 June 2026 and 30 June 2025 no remaining investments
are held by the Group. Management's accounting policy is to not reclassify the realised fair value to accumulated loss upon
disposal.

Share-based payment reserve
This reserve is used to record the value of equity benefits provided to executives and employees as part of their remuneration.

Foreign currency translation reserve
The reserve records the value of foreign currency movements on the initial translation of financial statements from US$ to A$
that was completed in the current reporting period.

ﬂ\ote 28. Financial risk management objectives and policies
C‘Fhe Group’s principal financial assets comprise cash, receivables and short-term deposits.

Ohe Group manages its exposure to key financial risks, including interest rate and currency risk in accordance with the Group’s
financial risk management practices. The objective is to support the delivery of the Group’s financial targets whilst protecting
Gﬁjture financial security.

ghe Group’s other various financial assets and liabilities, such as receivables and payables, arise directly from its operations.
he main risks arising from the Group’s financial assets and liabilities are interest rate risk, foreign currency risk and liquidity
risk.

@he Group uses different methods to measure and manage different types of risks to which it is exposed. These include
(Cmonitoring levels of exposure to interest rate and foreign exchange risk and assessments of market forecasts for interest rates
Ond foreign exchange rates. Liquidity risk is monitored through future rolling cash flow forecasts.

(ﬂhe Board reviews and agrees policies for managing each of these risks as summarised below.
| —-—

(] Risk exposures and responses

Qhe Group has investigated the main financial risk areas which could impact on its financial assets and determined the impact
_on post-tax (losses) or profits for a range of sensitivities. These can be seen in the post-tax (loss)/profit impact for each risk

drea.

| | For each risk area, the equity impact relates solely to reserve movements and excludes movements in accumulated losses
as the impact of these can be seen within the post-tax (loss)/profit impact.

(i) Interest Rate Risk

The Group’s exposure to market interest rates relates primarily to the short-term deposits. The deposits are held with one of
Australia’s largest banks.

The objective of managing interest rate risk is to minimise the Group’s exposure to fluctuations in interest rates that might
impact its interest income and cash flow. To manage interest rate risk, the Group invests the majority of its cash in short-term
deposits for varying periods of between 30 days and 90 days, depending on the short and long-term cash requirements of the
Group which is determined based on the Group’s cash flow forecast. This consideration also takes into account the costs
associated with recalling a term deposit should early access to cash and cash equivalents be required. Cash is not locked into
long-term deposits at fixed rates so as to mitigate the risk of earning interest below the current floating rate.
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Note 28. Financial risk management objectives and policies (continued)

The following sensitivity analysis (an annual effect) is based on the interest rate risk exposures at 30 June 2026 and 2025.

At 30 June 2026, if interest rates moved, with all variables held constant, post-tax (loss)/profit and equity would have been
affected as illustrated in the following table:

Consolidated

2026 2025
A$'000 A$'000
Restated*
Judgments of reasonably possible movements
+ 0.50% (50 basis points) (2025: + 0.50%) 128 183
- 0.50% (50 basis points) (2025: - 0.50%) (128) (183)

>*';he comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Nil). Significant assumptions used in the interest rate sensitivity analysis include:

The reasonably possible movement of 0.5% was calculated by taking the interest rates as at balance date, moving these
by plus and minus 0.5% and then re-calculating the interest on term deposits with the ‘new-interest-rate’.
The net exposure at balance date is representative of what the Group was and is expecting to be exposed to in the next

ghe post-tax figures include an offset for tax losses (bringing the tax effect to $Nil) for the year ended 30 June 2026 (2025:
[ ]
m 12 months from balance date.

-]

(i) Foreign Currency Risk

CGS a result of services provided by non-related entities in Australia, Canada, United Kingdom and Europe, part of the Group’s
onetary assets and liabilities are affected by movements in the exchange rate.

8he Group does not enter into any hedging transactions.

S=At the reporting date, the Group has the following exposure to foreign currencies.

(2026 usD GBP CAD
2026 2026 2026
w (000's) (000's) (000's)

Qinancial Assets
| | Cash 16,187 - -

Receivables 110 - -

Financial Liabilities

Payables (10) - -

Accrued Expenses (214) - (476)

Other Financial Liabilities - - -

Net Exposure 16,073 - (476)

2025 AUD GBP CAD
2025 2025 2025

(000's) (000's) (000's)

Financial Assets

Cash 11,572 - -

Receivables 40 - -

Financial Liabilities

Payables (4,923) (9) (8)

Other financial liabilities -
Net exposure 6,689 (9) (8)
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Note 28. Financial risk management objectives and policies (continued)
The following sensitivity is based on the foreign currency risk exposures in existence at 30 June 2026 and 2025. Additionally,
as the functional and presentation currency of Ceryvyn Therapeutics Ltd has changed from USD to AUD for the year ended

30 June 2026, the foreign currency risk for 2026 has been re-evaluated.

At 30 June 2026 and 2025, had the United States dollar moved with all other variables held constant, post-tax (loss)
profit and equity would have been affected as illustrated in the table below:

2026 2025
AUD AUD
(000's) (000's)
Judgements of reasonably possible movements
Consolidated
USD/AUD +10% 1,650 N/A
ﬁ\SD/AUD -10% (1,650) N/A
C uUsD uUsSD
2026 2025
O (000's) (000's)
G.Judgements of reasonably possible movements
onsolidated
§UD/USD +10% N/A (299)
UD/USD -10% N/A 365

. As a result of Ceryvyn's functional currency changing from USD to AUD, the Group's foreign currency risk assessment has

een updated to reflect this change (refer to Note 2). As the functional currency as at 30 June 2026 (AUD) differs from that as

t 30 June 2025 (USD), resulting in differing foreign currency risk exposures between the two periods, the Group has elected
present the comparative foreign currency risk disclosure table in USD.

gignificant assumptions used in the foreign currency exposure sensitivity analysis include:

The reasonably possible movement of 10% was calculated by taking the currency spot rates as at balance date, moving
these by 10% and then re-converting the currencies into AUD with the ‘new-spot-rate’. This methodology reflects the
translation methodology undertaken by the Group.

The net exposure at balance date is representative of what the Group was and is expecting to be exposed to in the next
12 months from balance date.

Management believes the balance date risk exposures are representative of the risk exposure inherent in the financial
instruments.

For pe

(iii) Credit Risk

Credit risk is associated with those financial assets of the Group which comprise cash and cash equivalents and receivables.
The Group’s exposure to credit risk arises from default of the counter party, with a maximum exposure equal to the carrying
amount of these investments. Credit risk is considered minimal as the Group transacts with reputable recognised Australian
banks.

(iv) Liquidity Risk
Liquidity risk arises from the financial liabilities of the Group and the Group’s subsequent ability to meet their obligations to
repay their financial liabilities as and when they fall due. The Group manages liquidity risk by maintaining adequate reserves

and by monitoring forecast and actual cash flows and by matching the maturity profiles of financial assets and liabilities.

The financial liabilities of the Group relate to trade payables that are all expected to be paid within 12 months, current and
non-current liabilities. The Group’s objective is to maintain an appropriate cash asset balance to fund its operations.

56



Ceryvyn Therapeutics Limited
Consolidated notes to the financial statements
30 June 2026

Note 28. Financial risk management objectives and policies (continued)
As outlined in Note 2, the Group expects that the cash on hand at 30 June 2026 will be sufficient to fund its operation into the

foreseeable future. Due to uncertainties regarding future operations of the Group following the strategic review, and the

potential for future clinical trials, the Group may need to raise additional funds, the timing and amount of which is unknown at
this time.

The table below reflects undiscounted cash flows of the financial liabilities.

30 June 2026 Consolidated
Between 3
Carrying Lessthan3 months and 1 year and
amount months 1 year later Total

A$ (000's)  A$(000's)  A$(000's)  A$ (000's)  A$ (000's)

Non-Deriviative liabilities

ﬁgyables - - - - -
_~~Accrued expenses 2,317 2,317 - - 2,317
C 2,317 2,317 - - 2,317
QO June 2025 Consolidated
between 3
(]) Carrying Lessthan3 months and 1 year and
m amount months 1 year later Total
: A$(000's) A$(000's) A$(000's) A$(000's) A$(000's)
—=Non-Deriviative liabilities
ayables 4,453 4,453 - - 4,453
gccrued expenses 10,408 10,408 - - 10,408
inancial Liabilities - DFA 377,012 - 377,012 - 377,012
o 391,873 14,861 377,012 - 391,873

ﬂ. Following the termination of the clinical trials, the Group did not have a right to defer settlement of the liability for at least

qﬂvelve months after the reporting period and therefore the liability is reflected in the period between 3 months and 1 year.
efer to Note 24.

Note 29. Related party disclosures
L

({a) Subsidiaries

LL

2026 2025
Parent % of equity interest % %
Name of Company
Vegenics Pty Ltd' 100 100
Opthea US Inc? 100 100

1. Ceryvyn Therapeutics Ltd is the ultimate parent entity. Vegenics Pty Lid is incorporated in Australia and has the same
financial year as Ceryvyn Therapeutics Ltd.

2. Ceryvyn Therapeutics Ltd is the ultimate parent entity. Opthea US was incorporated in the United States in May 2021 and
has the same financial year as Ceryvyn Therapeutics Ltd.

(b) Transactions with related parties

Balances and transactions between the Company and its subsidiaries, which are related parties have been eliminated on
consolidation and are not disclosed in this note.
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Note 29. Related party disclosures (continued)

Following the appointment of Anshul Thakral (who is the CEO of Launch Tx, Operation Executive of Carlyle and on the board
of Saama Technologies) as a Director of Ceryvyn on 7 June 2023, Launch, Ocelot (an affiliate of Carlyle and Abingworth),
Carlyle and Saama Technologies became related parties of Ceryvyn. Anshul Thakral resigned from the Ceryvyn Board of
Directors effective 2 June 2025 and therefore Ocelot, Launch Tx and Saama Technologies are no longer entities related to
the Group at year end.

Consolidated

2026 2025
A$'000 A$'000
Consolidated purchase of services Restated*
Ocelot - 50,056
Launch Tx - 15,086
Mr. Lawrence Gozlan - 400
ﬁiama Technologies - 186

CThe comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Grior year transactions with Launch Tx relate to the purchase of services assisting Ceryvyn with the management and
oversight of trials under the Service Agreement with Launch Tx which were in a payable position at 30 June 2025.

rior year transactions with Saama Technologies relate to the purchase of services assisting Ceryvyn with analytical work on
inical trials.

Prior year transactions with Mr. Lawrence Gozlan, a director of the Company, related to Consultancy fees for the provision
CG! services associated with managing, overseeing and coordinating the conduct and implementation of Capital raises. In the
pinion of the Directors, these duties are outside the scope of the ordinary duties of a Non—Executive Director.

o Consolidated
2026 2025

) $'000 $'000

==Consolidated amounts owed to related parties Restated*

o ' '
nch Tx - 3,441

Mr. Lawrence Gozlan - -
Saama Technologies - -

| | *The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Amounts paid to Launch Tx relate to the purchase of services assisting Ceryvyn with the management and oversight of trials
under the Service Agreement with Launch Tx which were in a payable position at 30 June 2025. These amounts have been
subsequently paid and are no longer outstanding as at 30 June 2026.

Consolidated amounts owed to related parties

On 19 September 2024, Mr. Lawrence Gozlan, a Director of the Company, and the Company entered into a Consultancy
Agreement of up to AUD$399 thousand in respect of the provision of services associated with managing, overseeing and
coordinating the conduct and implementation of Capital Raising. The consultancy agreement was effective for the financial
year 30 June 2025. In the opinion of the Directors, these duties are outside the scope of the ordinary duties of a Non-Executive
Director. Included in the Statement of Profit or Loss under Administrative expenses are consultancy costs of AUD$399
thousand for the year ended 30 June 2025.
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Consolidated

2026 2025
$'000 $'000
Restated*
Profit/(loss) after income tax benefit for the year 330,445 (251,146)
Adjustments for:
Income tax benefit recognised in profit or loss (209) (10,726)
Share-based payments expense 1,610 9,622
Foreign exchange differences 5,180 508
Interest expense on DFA 11,059 71,975
Gain arising from derecognition of DFA (357,142) -
Fair value gain on investor options - (43,828)
>8§preciation of non-current assets - 10
=~ Depreciation of right-of-use assets - 130
ghange in operating assets and liabilities:
Decrease in receivables 10,511 13,753
Decrease in prepayments 332 7,704
Decrease in payables (12,544) (42,543)
m Decrease in employee benefits (1,740) (194)
jet cash used in operating activities (12,498) (244,735)

c_srhe comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Glote 31. Commitments

8) Contracted and committed research projects and license commitments

ahe Company has entered into research and development contracts and intellectual property license agreements with various

ird parties in respect of services for the LAM research (prior year commitments were in respect to Phase 3 wet AMD clinical
Qial). Expenditure commitments relating to these, and intellectual property license agreements are payable as follows:

| - Consolidated
o 2026 2025
$'000 $'000
LI_ Restated*
Within one year 1,577 131
After one year but not more than five years - 92
After more than five years - -
1,577 223

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Currently, the largest Research contract has a 60-day termination clause and all commitments have been limited to a 12-month

commitment.
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Note 31. Commitments (continued)

(ii) Commercial Commitments

Since the Group has pivoted to investigation into LAM, commercial agreements relating to services for preparation of CYV-
101 for launch and pre-marketing phase have ceased. Prior expenditure commitments relating to these activities are payable

as follows:

Consolidated

2026 2025
$'000 $'000
Restated*
Within one year - 96

After one year but not more than five years - -
After more than five years - -

> - 96

Cl'he comparative information has been restated as a result of the change in accounting policy discussed in note 2.

Qote 32. Contingencies

qjhe Company is party to various research agreements with respect to which a commitment to pay is contingent on the
chievement of research milestones. Assuming all milestones are achieved within the time-frames stipulated in the contracts,

%ose which could become payable in less than one year total $Nil (2025: $Nil) and those which could become payable in
ore than one year total $1,749 thousand (2025: $1,869 thousand).

nder these license/collaboration agreements, payments are to be made only if certain research and clinical development
ilestones are achieved and royalties may become payable on any eventual sales of products developed under these
greements.

nal

he Group had a credit card facility of AUD$145 thousand (2025: AUD$153 thousand).

ote 33. Key management personnel

S0

m Compensation of key management personnel

- Consolidated
O 2026 2025
A$ A$
LI_ Restated*

Short-term employee benefits 3,841,232 7,420,090
Post-employment benefits 163,027 256,088
Long-term benefits - -
Termination benefits 3,584,740 794,332
Share-based payments 1,598,877 5,445,381
Total compensation 9,187,876 13,915,891

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.
Details of the key management personnel are included within the Remuneration Report section of the Directors' Report.
(b) Other transactions and balances with Director and key management personnel and their related parties

There were no Director and key management personnel related party transactions during the current or prior financial year
other than those disclosed in note 29.

60



Ceryvyn Therapeutics Limited

Consolidated notes to the financial statements

30 June 2026

Note 34. Share-based payments

(a) Recognised share-based payment expenses

The expense recognised for share-based payments during the year is shown in the table below:

Expense arising from equity-settled share-based payment transactions:

Director and employee services received

Consolidated

2026 2025
A$'000 A$'000
Restated*
1,610 9,622

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

>b4 Non-Executive Director and employee share option plans

irectors, executives and senior employees, the Long-Term Incentive Plan (LTIP) and Non-Executive Directors Share and

%uring the 2015 financial year, the Company introduced an ownership-based compensation scheme for non-executive
i

ption Plan (NED Plan). In accordance with the terms of the plans, as approved by shareholders at the 2014 annual general
q.§1eeting, eligible non-executive directors, executives and senior employees with the Company may be granted options to

urchase ordinary shares.

gach employee share option converts into one ordinary share of Ceryvyn Therapeutics Limited on exercise. No amounts are
aid or payable by the recipient on receipt of the option. The options carry neither rights to dividends nor voting rights and are
===R0t transferable. Options may be exercised at any time from the date of vesting to the date of their expiry.

ghe number of options granted is subject to approval by the Board and rewards executives and senior employees to the extent
f the Company’s and the individual’'s achievement judged against both qualitative and quantitative criteria as determined by

Ole Board on a case-by-case basis.

@he vesting condition of options granted under the LTIP and NED Plan is continuous service.

Q

@tions/rights series

LLTIP - employee FY2022
TIP - employee FY2022
TIP - employee FY2022

LLI.TIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2022
LTIP - employee FY2023
LTIP - employee FY2023
LTIP - employee FY2023
LTIP - employee FY2023
LTIP - employee FY2023
LTIP - employee FY2023
LTIP - employee FY2024
LTIP - employee FY2024
LTIP - employee FY2024
LTIP - employee FY2024
LTIP - employee FY2024
LTIP - employee FY2024

Grant date

19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
19/10/2021
06/06/2022
06/06/2022
06/06/2022
06/06/2022
16/11/2022
16/11/2022
13/12/2022
13/12/2022
13/12/2022
13/12/2022
18/09/2023
18/09/2023
18/09/2023
18/09/2023
10/10/2023
10/10/2023

Grant date Exercise
fair value A$ price A$
$1.279 $0.000
$1.279 $0.000
$1.279 $0.000
$1.279 $0.000
$1.279 $0.000
$1.279 $0.000
$1.279 $0.000
$1.279 $0.000
$0.767 $2.027
$0.767 $2.027
$0.767 $2.027
$0.767 $2.027
$0.697 $0.975
$0.995 $0.000
$0.674 $0.946
$0.674 $0.946
$0.674 $0.946
$0.674 $0.946
$0.238 $0.408
$0.238 $0.408
$0.238 $0.408
$0.238 $0.408
$0.245 $0.320
$0.245 $0.320
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Expiry date

18/10/2031
18/10/2031
18/10/2031
18/10/2031
18/10/2031
18/10/2031
18/10/2031
18/10/2031
05/06/2032
05/06/2032
05/06/2032
05/06/2032
16/11/2032
16/11/2032
13/12/2032
13/12/2032
13/12/2032
13/12/2032
17/09/2033
17/09/2033
17/09/2033
17/09/2033
09/10/2033
09/10/2033

Vesting date

19/10/2021
19/10/2022
19/10/2023
31/01/2023
30/11/2022
30/04/2023
30/04/2023
30/09/2024
06/06/2022
06/06/2023
06/06/2024
06/06/2025
16/11/2025
16/11/2025
13/12/2023
13/12/2024
13/12/2025
13/12/2026
18/09/2024
18/09/2025
18/09/2026
18/09/2027
10/10/2024
10/10/2025
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Grant date  Exercise
Options/rights series Grantdate fair value A$ price A$ Expiry date Vesting date
LTIP - employee FY2024 10/10/2023 $0.245 $0.320 09/10/2033  10/10/2026
LTIP - employee FY2024 10/10/2023 $0.245 $0.320 09/10/2033  10/10/2027
LTIP - employee FY2024 30/11/2023 $0.357 $0.410 30/11/2033  30/11/2024
LTIP - employee FY2024 30/11/2023 $0.357 $0.410 30/11/2033  30/11/2025
LTIP - employee FY2024 30/11/2023 $0.357 $0.410 30/11/2033  30/11/2026
LTIP - employees FY2025 16/09/2024 $0.413 $0.615 15/09/2034  Monthly for 36 months
LTIP - employees FY2026 11/11/2025 $0.018 $0.019 11/11/2035  Monthly for 36 months
Grant date  Exercise
Options/rights series Grantdate fair value A$ price A$ Expiry date Vesting date
ED Plan FY2023 16/11/2022 $0.694 $0.995 16/11/2032  16/11/2025
_~NED Plan FY2023 16/11/2022 $0.697 $0.975 16/11/2032  16/11/2025
ED Plan FY2023 16/11/2022 $0.995 $0.000 16/11/2032  16/11/2025
ED Plan FY2024 30/11/2023 $0.322 $0.600 29/11/2033  30/11/2024
ED Plan FY2024 30/11/2023 $0.322 $0.600 29/11/2033  30/11/2025
NED Plan FY2024 30/11/2023 $0.322 $0.600 29/11/2033  30/11/2026
ED Plan FY2025 30/11/2024 $0.308 $0.655 14/11/2034  Monthly for 36 months
ED Plan FY2025 30/11/2024 $0.308 $0.655 14/11/2034  15/11/2024
ED Plan FY2025 30/11/2024 $0.308 $0.655 14/11/2034  15/11/2025
ED Plan FY2025 30/11/2024 $0.308 $0.655 14/11/2034  15/11/2026
NED Plan FY2025 30/11/2024 $0.308 $0.655 14/11/2034  15/11/2027
EED Plan FY2026 11/11/2025 $0.018 $0.019 11/11/2035  Monthly for 36 months
Ghe vesting condition of options granted under the LTIP for ADS Options to US staff.
O Grant Exercise
date fair price US
(/ADS Options Grant date value US$ $ Expiry date Vesting date
| N—
TIP — employees FY2022 10/01/2022 $5.228 $7.515 10/01/2032 25% on first, second, third and fourth Anniversary
%IP — employees FY2022 01/03/2022 $4.116 $6.009 01/03/2032 25% on first, second, third and fourth Anniversary
IP — employees FY2022 18/04/2022 $4.171 $6.090 18/04/2032 25% on first, second, third and fourth Anniversary
LTIP — employees FY2022 23/05/2022 $4.953 $7.116 23/05/2032 25% on first, second, third and fourth Anniversary
IP — employees FY2022 01/06/2022 $5.175 $7.445 01/06/2032 25% on first, second, third and fourth Anniversary
IP — employees FY2022 20/06/2022 $3.886 $5.522 20/06/2032 25% on first, second, third and fourth Anniversary
LI_LTIP — employees FY2023 01/07/2022 $4.718 $6.350 01/07/2032 25% of options upon first anniversary and then
quarterly thereafter for the next 12 quarters
LTIP — employees FY2023 24/10/2022 $3.479 $4.850 24/10/2032 25% on first, second, third and fourth Anniversary
LTIP — employees FY2023 28/10/2022 $3.457 $5.170 28/10/2032 25% on first, second, third and fourth Anniversary
LTIP — employees FY2023 16/01/2023 $3.560 $4.929 16/01/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2023 01/02/2023 $3.935 $5.238 01/02/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2023 13/02/2023 $3.602 $5.150 13/02/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2023 18/04/2023 $2.384 $3.545 18/04/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2024 27/10/2023 $1.110 $1.660 26/10/2033 25% on first Anniversary then monthly for 24
months
LTIP — employees FY2024 27/10/2023 $0.691 $1.660 26/10/2033 Hurdles 31/12/2027 and 31/12/2028
LTIP — employees FY2024 01/11/2023 $1.082 $1.660 01/11/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2024 20/11/2023 $1.237 $1.830 19/11/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2024 22/11/2023 $1.316 $1.890 21/11/2033 25% on first, second, third and fourth Anniversary
LTIP — employees FY2024 01/02/2024 $1.940 $2.760 01/02/2034 25% on first Anniversary then monthly for 36
months
LTIP — employees FY2024 01/04/2024 $2.820 $4.140 31/03/2034 Over 18 month period or otherwise determined by
board
LTIP — employees FY2024 03/04/2024 $2.770 $3.950 02/04/2034 Monthly for 36 months
LTIP — employees FY2024 08/04/2024 $2.640 $3.750 07/04/2034 25% on first Anniversary then monthly for 36

months
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Note 34. Share-based payments (continued)

Grant Exercise
date fair price US

ADS Options Grant date value US$ $ Expiry date Vesting date

LTIP — employees FY2024 01/05/2024 $2.310 $3.340 30/04/2034 25% on first Anniversary then monthly for 36
months

LTIP — employees FY2024 03/06/2024 $1.860 $2.660 02/06/2034 25% on first Anniversary then monthly for 36
months

LTIP — employees FY2025 16/09/2024 $2.130 $3.150 15/09/2034 Monthly for 36 months

LTIP — employees FY2025 16/09/2024 $1.518 $3.150 15/09/2034 Hurdles 31/12/2027 and 31/12/2028

LTIP — employees FY2025 16/09/2024 $2.170 $3.150 15/09/2034 25% on first Anniversary then monthly for 36
months

LTIP — employees FY2025 16/09/2024 $2.180 $3.150 15/09/2034 Monthly for 36 months

LTIP — employees FY2025 16/09/2024 $1.170 $3.150 09/12/2026 Fully vested on separation

LTIP — employees FY2025 04/11/2024 $2.530 $4.340 03/11/2034 25% on first Anniversary then monthly for 36
months

===j=T|P — employees FY2025 12/12/2024 $2.020 $3.300 12/12/2034 25% on first Anniversary then monthly for 36

months

CR:) Fair value of share options granted
G-Where relevant, the expected life used in the model has been adjusted based on management’s best estimate for the effects

non-transferability, exercise restrictions (including the probability of meeting market conditions attached to the option), and
jehavioural considerations. Expected volatility is based on the historical share price volatility over the past four or five years.

— Grant Fair
CG date value per Expecte ADS Risk free
share Exercise option d options Dividend interest Model
C price A$ price A$ A$  volatility life yield rate used
%IP — employees FY2022 $1.250 $2.027 $0.767 75.00% 6.5years 0% 3.40% Binomial
IP — employees FY2023 $0.995 $0.975 $0.697 75.00% 6.5years 0% 3.60% Binomial
aIP — employees FY2023 $1.250 il $0.933 75.00% 10years 0% 3.70% Binomial
IP — employees FY2023 $0.945 $0.946 $0.674 75.00% 7years 0% 3.30% Binomial
qIP — employees FY2024 $0.370 $0.408 $0.238 67.50% 6.5 years 0% 4.10%  Binomial
IP — employees FY2024 $0.350 $0.320 $0.245 67.50% 7years 0% 4.30%  Binomial
L.LTIP — employees FY2024 $0.490 $0.410 $0.356 67.50% 6.5years 0% 4.20% Binomial
OTIP — employee FY2025 $0.630 $0.615 $0.413 70.24% - 5.04-6.5 0% 3.45% - Black-
74.54% vyears 3.57% Scholes
LLI.TIP — employee FY2026 $0.025 $0.019 $0.018 81% 5years 0% 3.85% Black-
Scholes
NED Plan FY2023 $0.995 $0.995 $0.694 75.00% 6.5years 0% 3.60% Binomial
NED Plan FY2023 $0.995 $0.975 $0.697 75.00% 6.5years 0% 3.60% Binomial
NED Plan FY2023 $0.995 il $0.995 75.00% 10years 0% 3.70% Binomial
NED Plan FY2024 $0.525 $0.600 $0.505 67.50% 6.5years 0% 4.20% Binomial
NED Plan FY2025 $0.705 $0.655 $0.305 60.14% - 5-5.6 0% 4.40% Black-
70.14% vyears Scholes
NED Plan FY2026 $0.025 $0.019 $0.018 81% 5years 0% 3.85% Black-
Scholes
Fair value of American depository shares options granted
Grant
date
share Exercise Per ADS Expecte ADS Risk free
price price options d options Dividend interest Model
US$ Us$ US$ volatility life yield rate used
LTIP — employee 2022 $7.240 $7.625 $4.970 75.00% 7years 0% 1.40% Binomial

LTIP — employee 2022 $7.500 $7.515 $5.228 75.00% 7years 0% 1.70%  Binomial
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LTIP — employee 2022
LTIP — employee 2022
LTIP — employee 2022
LTIP — employee 2022
LTIP — employee 2022
LTIP — employee 2023
LTIP — employee 2023
LTIP — employee 2023
TIP — employee 2023
ZLTIP — employee 2023
TIP — employee 2023
TIP — employee 2023
IP — employee 2024
LTIP — employee 2024
TIP — employee 2024
TIP — employee 2024
IP — employee 2024
TIP — employee 2024
LTIP — employee 2024
EIP — employee 2024
IP — employee 2024
CLTIP — employee 2024
QPP — employee 2024
IP — employee 2024
IP — employee 2025

| —-—
(LTIP — employee 2025

QFIP — employees FY2025
BTIP — employees FY2025
LI_LTIP — employees FY2025
LTIP — employees FY2025
LTIP — employees FY2025

Contractor 2024
Contractor 2024

Grant
date
share
price
Us$

$5.925
$5.915
$7.000
$7.309
$5.500
$6.600
$4.810
$4.850
$4.959
$5.450
$5.030
$3.360
$1.660
$1.660
$1.630
$1.920
$1.920
$2.760
$3.030
$4.140
$3.950
$3.750
$3.290
$2.660
$3.325

$3.330
$3.330
$3.330
$3.330
$4.210
$3.300

$3.030
$4.140

Exercise Per ADS Expecte

price
Us$

$6.009
$6.090
$7.116
$7.445
$5.522
$6.350
$4.850
$5.170
$4.929
$5.328
$5.150
$3.545
$1.660
$1.660
$1.660
$1.830
$1.890
$2.760
$3.030
$4.140
$3.950
$3.750
$3.340
$2.660
$3.150

$3.150
$3.150
$3.150
$3.150
$4.340
$3.300

$3.030
$4.140

(d) Movements in share options/rights during the year

options d

US$ volatility
$4.116  75.00%
$4.171  75.00%
$4.953 75.00%
$5.175 75.00%
$3.886  75.00%
$4.718 75.00%
$3.479  75.00%
$3.457  75.00%
$3.560 75.00%
$3.935 75.00%
$3.602  75.00%
$2.384  75.00%
$1.110 67.50%
$0.691 67.50%
$1.082 67.50%
$1.327 67.50%
$1.316  67.50%
$1.830 71.71%
$2.740 71.71%
$3.160 71.64%
$3.010 70.68%
$2.490 70.68%
$2.180 70.72%
$1.750 70.76%
$1.520 69.85%
$0.000 70.00%

$2.130 70.24% -
74.54%

$2.170  69.30% -
73.61%
$2.180 73.73%

$1.170 68.00% -
87.00%

$2.530 69.00% -
87.53%
$2.020 71.64%
$2.740 70.68%
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ADS
options
life

7 years
7 years
7 years
7 years
7 years
7 years
7 years
7 years
7 years
7 years
7 years
7 years
6.5 years
7.6 years
6.5 years
7 years
7 years
6 years
6 years
6 years
6 years
6 years
6 years
6 years
6 years

4.29
years
5-6.5
years
5.3-7
years
5.3-7
years
1.23
years
51-7
years

6 years
6 years

Dividend
yield

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0%
0%
0%
0%
0%
0%

0%
0%

Risk free
interest
rate

1.70%
2.90%
2.90%
3.00%
3.40%
2.90%
4.30%
4.10%
3.60%
3.50%
3.80%
3.60%
4.90%
4.90%
4.70%
4.50%
4.50%
3.81%
4.34%
4.34%
4.34%
4.43%
4.65%
4.41%
3.37%

3.38%-
3.45%
3.40%-
3.47%
3.40%-
3.47%
3.81%

4.18%-
4.25%
4.17%-
4.24%
4.27%
4.34%

Model
used

Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
Binomial
MonteCar
lo

Black-
Scholes
Black-
Scholes
Black-
Scholes
Black-
Scholes
Black-
Scholes
Black-
Scholes
Binomial
Binomial



Ceryvyn Therapeutics Limited

Consolidated notes to the financial statements
30 June 2026

Note 34. Share-based payments (continued)

The following reconciles the share options/rights outstanding at the beginning and end of the year:

2026 2026 2025 2025
Weighted Weighted
Number of average Number of average
options and exercise options and exercise
rights price A$ rights price A%
Balance at beginning of year 43,789,083 $0.78 35,300,000 $1.37
Granted during the year:
To employees and directors under the LTIP and NED Plan 130,000,000 $0.02 16,127,200 $1.00
Exercised during the year - $0.00 (156,250) $0.32
Expired / lapsed during the year (9,206,217) $0.93 (7,481,867) $4.18
Balance at end of year 164,582,866 $0.02 43,789,083 $0.79
ﬂercisable at end of year 52,846,770 $0.37 24,354,341 $0.93

Ehe share options outstanding at the end of the year has a weighted average exercise price of A$0.37 (2025: US$0.60)
dnd a weighted average remaining contractual life of 3,304 days (2025: 2,677 days).
q5e) Movements in ADS options during the year

([yhe following reconciles the ADS options outstanding at the beginning and end of the year:

3 2026 2025
— Weighted Weighted
CG Number of average Number of average
options and exercise options and exercise

C rights price US$ rights price US$

%alance at beginning of year 6,979,543 $3.26 5,748,000 $2.64
ranted during the year:

ao employees and directors under the LTIP and NED Plan - $0.00 6,333,500 $3.53
xercised during the year - $0.00 (7,500) $1.89

qipired during the year (4,204,526) $3.18 (5,094,457) $2.90
alance at end of year 2,775,017 $3.12 6,979,543 $3.26

L.Exercisable at end of year 2,775,017 $3.12 2,138,378 $3.52

The ADS options outstanding at the end of the year has a weighted average exercise price of U$3.12 (2025: U$3.26)
nd a weighted average remaining contractual life of 2,686 days (2025: 3,159 days).

(f) Movement in contractor ADS options during the year

The following reconciles the ADS options outstanding at the beginning and end of the year.

2026 2026 2025 2025
Weighted Weighted
Number of average Number of average
options and exercise options and exercise
rights price US$ rights price US$
Balance at beginning of year 107,716 $3.14 277,000 $3.14
Expired during the year - $0.00 (169,284) $3.14
Balance at end of the year 107,716 $3.14 107,716 $3.14

Exercisable at end of year 107,716 $3.14 107,716 $3.14
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Consolidated notes to the financial statements
30 June 2026

Note 35. Auditor's remuneration

During the financial year the following fees were paid or payable for services provided by Deloitte Touche Tohmatsu, the
auditor of the Company:

Consolidated

2026 2025
A$ A%
Audit services - Deloitte Touche Tohmatsu
Audit or review of the financial statements 227,000 554,700

Note 36. Events after the reporting period

The following matters or circumstances have arisen since 30 June 2026 that has significantly affected, or may significantly
affect the consolidated entity's operations, the results of those operations, or the consolidated entity's state of affairs in future

jqancial years.

ollowing shareholder approval the Extraordinary General Meeting held 3 July 2026, the Parent changed name from Opthea
imited to Ceryvyn Therapeutics Limited (effective 6 July 2026). This is a non-adjusting event after the reporting period and
as no impact on the financial position of the Group at 30 June 2026.

@o other matter or circumstance has arisen since 30 June 2026 that has significantly affected, or may significantly affect the
nsolidated entity's operations, the results of those operations, or the consolidated entity's state of affairs in future financial

Uy
jears.

—=Note 37. Parent entity information

g) Financial position
o Parent
2026 2025
m $'000 $'000
E Restated*
otal current assets 31,875 83,990
tal assets 31,875 83,990
L
QOtal current liabilities 4,359 394,394
I I otal liabilities 4,359 394,394
Net assets/(liabilities) 27,516 (310,404)
Contributed equity 732,471 727,998
Foreign currency reserve (iii) 13,202 21,578
Share-based payments reserve (ii) 35,022 33,409
Fair value of investments reserve (i) 1,446 1,446
Accumulated losses (754,625) (1,094,835)
Total shareholders' equity 27,516 (310,404)

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.
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Note 37. Parent entity information (continued)
(b) Financial performance
Parent

Year ended Year ended
30 June 2026 30 June 2025

A$'000 A$'000
Restated*
Profit/(loss) of the parent entity 340,560 (255,923)
Other comprehensive income - -
Total comprehensive income of parent entity 340,560 (255,923)

*The comparative information has been restated as a result of the change in accounting policy discussed in note 2.

—>(.c) Parent entity contractual commitments for acquisition of property, plant and equipment
he parent entity does not have any contractual commitments for the acquisition of property, plant and equipment for the year
dnded 30 June 2026 (2025: $Nil).

qbd) Parent entity contingent liabilities

(Hhe Company is party to various research agreements with respect to which a commitment to pay is contingent
jn the achievement of research milestones. Assuming all milestones are achieved within the time-frames stipulated in the
ontracts, those which could become payable in less than one-year total $Nil (2025: $Nil) and those which could become
—=payable in more than one year total $1,749 thousand (2025: $1,869 thousand).

gnder these license/collaboration agreements, payments are to be made only if certain research and clinical development
ilestones are achieved and royalties may become payable on any eventual sales of products developed under these

Ggreements.

(Qeryvyn Therapeutics Limited had a bank guarantee outstanding at 30 June 2026 in respect of security for US credit card
*=facility of US$100 thousand.

)

For p

67



Ceryvyn Therapeutics Limited
Consolidated entity disclosure statement
As at 30 June 2026

Consolidated entity disclosure statement as at 30 June 2026.

Body Corporates Tax Residency

Place % of Share Australian

Formed or Foreign
Entity name Entity type Incorporated Capital Held or Foreign Jurisdiction
Ceryvyn Therapeutics Limited Body corporate  Australia N/A Australia N/A
Vegenics Pty Limited Body corporate  Australia 100% Australia N/A
Opthea US Inc Body corporate  United States 100% Foreign United States

There are no trusts, partnerships or joint ventures within the consolidated entity. Accordingly, none of the above entities was
a trustee of a trust within the consolidated entity, a partner in a partnership within the consolidated entity, or a participant in a
joint venture within the consolidated entity.

For personal use only
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Ceryvyn Therapeutics Limited
Directors' declaration
30 June 2026

In accordance with a resolution of the Directors of Ceryvyn Therapeutics Limited, we state that:

1. In the opinion of the Directors:

(a) the financial report and the notes thereto are in accordance with the Corporations Act 2001, including:

(i) giving a true and correct view of the Group’s financial position as at 30 June 2026 and of its performance for the year
ended on that date; and

(i) complying with Australian Accounting Standards, Corporations Regulations 2001, and International Financial Reporting
Standards (IFRS) as disclosed in Note 2 of the financial statements;

(iii) in the Directors’ opinion, the attached consolidated entity disclosure statement is true and correct: and

(b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due
and payable.

2. This declaration has been made after receiving the declarations required to be made to the Directors in accordance with
jgction 295A of the Corporations Act 2001 for the financial year ended 30 June 2026.

ﬁigned in accordance with a resolution of Directors made pursuant to section 295(5)(a) of the Corporations Act 2001.

@n behalf of the Directors

\ .
JooM ) A

S

/

jéremy Levin

Executive Chair and CEO

(G August 2026

For person
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Deloitte Touche Tohmatsu
e o. e e ABN 74 490 121 060

477 Collins Street

Melbourne, VIC, 3000

Australia

Tel: +61 (03) 9671 7000
www.deloitte.com.au

31 August 2026

Board of Directors

Ceryvyn Therapeutics Limited

Suite 1, Level 1, 117 Camberwell Road,
Hawthorn East, VIC 3123

Australia

Dear Directors,

Auditor’s Independence Declaration to Ceryvyn Therapeutics Limited

In accordance with section 307C of the Corporations Act 2001, | am pleased to provide the following declaration
of independence to the directors of Ceryvyn Therapeutics Limited (“Ceryvyn”).

As lead audit partner for the audit of the financial report of Ceryvyn Therapeutics Limited for the year ended 30
June 2026, | declare that to the best of my knowledge and belief, there have been no contraventions of:

e The auditor independence requirements of the Corporations Act 2001 in relation to the audit; and
e Any applicable code of professional conduct in relation to the audit.
Yours faithfully

bEmefE /lm(;rté Tou AT

DELOITTE TOUCHE TOHMATSU

Chetan Vaghela
Partner
Chartered Accountants

Liability limited by a scheme approved under Professional Standards Legislation.

Member of Deloitte Asia Pacific Limited and the Deloitte organisation.
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Deloitte Touche Tohmatsu
ABN 74 490 121 060

L |
477 Collins Street
I Melbourne, VIC, 3000

Australia

Tel: +61 (03) 9671 7000
www.deloitte.com.au

Independent Auditor’s Report to the Members of
Ceryvyn Therapeutics Limited

Report on the audit of the financial report

Opinion

We have audited the financial report of Ceryvyn Therapeutics Limited (the “Entity”) and its subsidiaries (the
“Group”) which comprises the consolidated statement of financial position as at 30 June 2026,the
consolidated statement of profit or loss and other comprehensive income, the consolidated statement of
changes in equity and the consolidated statement of cash flows for the year then ended, and notes to the
financial statements, including material accounting policy information and other explanatory information, the
consolidated entity disclosure statement and the directors’ declaration.

In our opinion, the accompanying financial report of the Group is in accordance with the Corporations Act
2001, including:

e Giving atrue and fair view of the Group’s financial position as at 30 June 2026 and of its financial
performance for the year then ended; and
e Complying with Australian Accounting Standards and the Corporations Regulations 20017.

Basis for opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section
of our report. We are independent of the Group in accordance with the auditor independence requirements of
the Corporations Act 2001 and the ethical requirements of the APES 110 Code of Ethics for Professional
Accountants (including Independence Standards) issued by the Accounting Professional & Ethical Standards
Board Limited (the Code) that are relevant to audits of the financial report of public interest entities in
Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which has been given
to the directors of the Entity, would be in the same terms if given to the directors as at the time of this
auditor’s report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.
Emphasis of matter

We draw attention to Note 2 of the financial statements, which indicates that the Group has changed its
functional and presentation currency from US dollar to Australian dollar. The change in presentation currency
has been retrospectively applied in the financial report.

Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our
audit of the financial report for the current period. These matters were addressed in the context of our audit of

Liability limited by a scheme approved under Professional Standards Legislation.

Member of Deloitte Asia Pacific Limited and the Deloitte organisation.
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the financial report as a whole, and in forming our opinion thereon, and we do not provide a separate opinion
on these matters.

Key audit matter How the scope of our audit responded to the key audit
matter
Settlement of the Development Our procedures included, but were not limited to:

Funding Agreement (“DFA”
gAg ( ) e Assessing the design and implementation of relevant

On 19 August 2025, the Company and the controls in relation to management's accounting for non-
DFA Investors agreed to a settlement, routine transactions

with the DFA Investors receiving a cash . . .

payment of A$ 30.9 million (US$ 20 e Assessingthe accourltlng policy adopted by the Group to
million) and a 9.99% equity stake in the account for the DFA in accordance with IFRS 9
Company, equivalent to 136,661,003 e Assessing and challenging management’s accounting
ordinary shares. treatment of the DFA and settlement agreement

The settlement arrangement includes e Assessing the key assumptions adopted by management
termination of the DFA and a release of on the best estimate of the fair value of the equity

the DFA Investors’ security interest and instruments.

liens over the Company’s assets. ) )
We also assessed the adequacy of the disclosures in Note 3,

In the absence of a termination right 4, 13 and 24 to the financial statements.
exercised by the Investors and specific

terms in the DFA regarding the
Company’s obligations, the Company
exercised significant judgement in
determining:

e The accounting and disclosure
implications of the settlement
agreement

e Valuation of the equity
instruments issued at fair value

We have therefore spent significant audit
effort, including the time of senior
members of our audit team, in assessing
the appropriateness of these judgements.

Other information

e The directors are responsible for the other information. The other information comprises the information
included in the Group’s annual report for the year ended 30 June 2026, but does not include the financial
report and our auditor’s report thereon.

Our opinion on the financial report does not cover the other information and we do not express any form
of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial report or
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we
are required to report that fact. We have nothing to report in this regard.
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Responsibilities of the directors for the financial report

The directors are responsible:

e Forthe preparation of the financial report in accordance with the Corporations Act 2001, including giving
a true and fair view of the financial position and performance of the Group in accordance with Australian
Accounting Standards; and

e Forsuchinternal control as the directors determine is necessary to enable the preparation of the
financial report in accordance with the Corporations Act 2001, including giving a true and fair view of the
financial position and performance of the Group, and is free from material misstatement, whether due to
fraud or error.

In preparing the financial report, the directors are responsible for assessing the ability of the Group to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the Group or to cease operations,
or has no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with the Australian Auditing Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of this
financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:

o |dentify and assess the risks of material misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the directors.

e Conclude onthe appropriateness of the directors’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial report or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the Group to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial report, including the disclosures,
and whether the financial report represents the underlying transactions and events in a manner that
achieves fair presentation.

e Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial
information of the entities or business activities within the Group as a basis for forming an opinion on the
Group financial report. We are responsible for the direction, supervision and review of the audit work
performed for the purposes of the group audit. We remain solely responsible for our audit opinion.
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We communicate with the directors regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.

We also provide the directors with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may
reasonably be thought to bear on our independence, and where applicable, actions taken to eliminate threats
or safeguards applied.

From the matters communicated with the directors, we determine those matters that were of most
significance in the audit of the financial report of the current period and are therefore the key audit matters.
We describe these matters in our auditor’s report unless law or regulation precludes public disclosure about
the matter or when, in extremely rare circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences of doing so would reasonably be expected
to outweigh the public interest benefits of such communication.

Report on the Remuneration Report

Opinion on the Remuneration Report
We have audited the Remuneration Report included in pages 6 to 27 of the Directors’ Report for the year
ended 30 June 2026.

In our opinion, the Remuneration Report of Ceryvyn Therapeutics Limited, for the year ended 30 June 2026,
complies with section 300A of the Corporations Act 2001.

Responsibilities

The directors of the Group are responsible for the preparation and presentation of the Remuneration Reportin
accordance with section 300A of the Corporations Act 2001. Our responsibility is to express an opinion on the
Remuneration Report, based on our audit conducted in accordance with Australian Auditing Standards.

Z)ELD{\'E /lmuté T@mh’h
\

DELOITTE TOUCHE TOHMATSU

.f‘ &l
Lnerm VHned
Chetan Vaghela
Partner

Chartered Accountants

Melbourne, 31 August 2026
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Shareholder information

30 June 2026

The shareholder information set out below was applicable as at 17 August 2026.

There is one class of quoted securities, fully paid ordinary shares.

(a) Distribution of equity securities
The number of shareholders, by size of holding, or quoted fully paid ordinary shares as at 17 August 2026 is as follows:

Fully paid

ordinary shares Fully paid ordinary shares

Number Number of % of total
of holders shares shares issued
1 to 1,000 2,369 1,328,289 0.10
1,001 to 5,000 2,678 6,994,469 0.51
5,001 to 10,000 858 6,623,244 0.48
0,001 to 100,000 1,420 50,502,716 3.69
,001 and over 615 1,302,529,455 95.22
%otal 7,940 1,367,978,173 100.00
Holding less than a marketable parcel 6,885 36,299,180 2.65

Q

(ﬂop 20 Security Holders

:he names of the twenty largest holders of quoted fully paid ordinary shares and their respective holdings as at 17 August
===2026 are:

Ordinary shares

C % of total
shares
(Holder Name Holding % IC
(,ASBC CUSTODY NOMINEES (AUSTRALIA) LIMITED 102,994,028 7.53
ECELOT SPV LP 96,466,591 7.05
'AGEN NOMINEES PTY LTD 88,500,000 6.47
CQITICORP NOMINEES PTY LIMITED 47,347,283 3.46
JAF CAPITAL PTY LTD 42,000,000 3.07
SWARBONT NOMINEES PTY LTD <UNPAID ENTREPOT A/C> 36,618,607 2.68
HL PENSION PTY LTD <BHL PENSION FUND A/C> 33,000,000 2.41
MR CHRISTOPHER IAN GRANT + MRS FRANCES JOSEPHINE GRANT <CIG FJG
UPERFUND A/C> 30,000,000 2.19
ALIAB WEALTH PTY LTD <ALIAB WEALTH A/C> 26,250,000 1.92
J P MORGAN NOMINEES AUSTRALIA PTY LIMITED 25,553,310 1.87
10 BOLIVIANOS PTY LTD 25,230,471 1.84
ARCTIC CAPITAL INVESTMENTS PTY LTD <ARCTIC CAPITAL HOLDINGS A/C> 22,500,000 1.64
KAUAI CAPITAL PTY LTD 20,000,000 1.46
FLOW CHAINLINK PTY LTD <CRUMPTON CHAIN A/C> 18,000,000 1.32
JURKOVIC FAMILY SF NO 1 PL <JURKOVIC FAMILY S/F NO1 A/C> 18,000,000 1.32
HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED - A/C 2 17,075,996 1.25
SCINTILLA STRATEGIC INVESTMENTS LIMITED 15,000,000 1.10
MILA INVESTMENT CO PTY LTD <MILA INVESTMENT A/C> 14,100,000 1.03
UBS NOMINEES PTY LTD 13,364,206 0.98
MR DANIEL FRIEDRICH 12,125,000 0.89
704,125,492 51.48
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(b) Substantial shareholders
The following information is current as at 17 August 2026 based on information extracted from the substantial shareholding
notices given to the Company by shareholders who hold relevant interests in more than 5% of the Company's voting shares:

Ordinary
shares
Number held
Jagen Nominees Pty Ltd and its relevant entities 132,307,713
OCELOT SPV LP 96,466,591

(c) Voting rights

Clause 44 to 53 of the Company's Constitution stipulates the voting rights of members. In summary, but without prejudice to
the provisions of the Constitution, every member present in person or by representative, proxy or attorney shall have one vote
for each ordinary share held by the member.

>He Company's shares are quoted on the Australian Securities Exchange Limited (ASX code CYV (formerly OPT)).

) Unquoted equity securities
he Company has the following unquoted equity securities on issues:

(JOptions / rights Holders
%,700,000 Unlisted Performance Rights, exercisable at $0.00 and various expiry dates 4
7,216 Unlisted ADS Options, exercisable at USD$3.03 and expiring 19 February 2034 1
10,500 Unlisted Options, exercisable at USD$4.14 and expiring 31 March 2034 1
61,882,866 Employee Unlisted Options, exercisable at various prices and expiring at various dates 18
,775,017 Employee Unlisted Options, exercisable at various prices and expiring at various dates 32
olders with 5% or more of unquoted equity securities
mhe following person holds 5% or more of unquoted equity securities:
S Unlisted Unlisted
G) Securities  Securities
Q Number % of total
listed
- held securities
inisted Performance Rights, exercisable at $0.00 and various expiry dates
MEGAN BALDWIN 1,900,000 70.37%
AWRENCE GOZLAN 500,000 18.52%
Unlisted ADS Options, exercisable at USD$3.03 and expiring 19 February 2034
ARSHARD KHANANI 97,216 100.00%
Unlisted Options, exercisable at USD$4.14 and expiring 31 March 2034
PARISA ZAMIRI 10,500 100.00%
Employee Unlisted Options, exercisable at various prices and expiring at various dates
FANG LI 139,833 5.04%
FREDERUC GUERARD 909,721 32.78%
JULIE CLARK 139,833 5.04%
MARK O'NEILL 165,973 5.04%
PETER LANG 487,500 17.57%
Employee Unlisted Options, exercisable at various prices and expiring at various dates
JEREMY LEVIN 53,000,000 32.74%
KATHY CONNELL 41,500,000 25.64%
LAWRENCE GOZLAN 45,500,000 28.11%

(e) Corporate Governance

76



Ceryvyn Therapeutics Limited
Shareholder information
30 June 2026

The Company's Corporate Governance Statement as at 30 June 2026 as approved by the Board can be viewed at
https://www.ceryvyn.com/investors/
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