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Chair's address

Good afternoon, ladies and gentlemen, it is my pleasure as Chair to welcome you to Brambles' 2025
Annual General Meeting and formally declare the meeting open.

As we reflect on the past fiscal year, | am truly proud of the progress we have made in transforming
Brambles into a digitally enabled organisation that is more customer-centric, financially robust and
sustainable.

Through our Shaping Our Future transformation programme, which we announced in 2019, we have
structurally improved the fundamentals of our business, enhancing Brambles' value proposition to our
customers, increasing our competitive advantage and resilience, while establishing the foundations in
data and digital that are critical to our future success.

This year also marked the conclusion of our ambitious 2025 sustainability programme, which has
demonstrated the clear and enduring business value of our circular model, reaffirmed our leadership in
sustainability, and paved the way for the next phase of our regenerative ambition, as embodied in our
2030 sustainability targets.

Together, the benefits of our transformation and sustainability programmes not only delivered strong
financial, operational and sustainability outcomes in 2025 but also created a step change in the value
Brambles creates for our stakeholders.

Value creation for stakeholders

Starting with the value we have created for you, our shareholders. A core commitment we made for
our transformation was to ensure Brambles consistently delivered operating leverage and sustainable
Free Cash Flow generation.

I'm pleased to report that we've delivered on that promise. Over the past four years, at constant
currency, we achieved a compound annual growth rate in revenue of 8% and Underlying Profit of 14%.

In the same period, we generated an average annual Free Cash Flow before dividends of
US$640 million, up US$170 million on the average of the four years prior to the transformation. And
for the first time this year, Free Cash Flow before dividends exceeded US$1 billion.

This sustained improvement in financial performance translated to total value creation for shareholders
of approximately 17% in 2025.

This was achieved through growth in basic earnings per share from continuing operations of 14% at
constant currency, which included a 1-point benefit from the US$403 million on-market share buy-
back we completed during the year.

In addition, the dividend yield for the year was approximately 3%, with total dividends declared
increasing 17% year-on-year to 39.83 US cents per share.

Of course, these financial outcomes would not be possible without increasing the value we create for
our customers, our employees, and the environment and communities we serve.

Our commitment to our customers has been unwavering and while there is more to do, we have
significantly improved their overall experience and increased the value we bring to their supply chains.

We have enhanced service levels, simplified customer interactions, and used data analytics to deliver
insights that enhance the efficiency of their supply chains.
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Importantly, we also continue to invest in the quality of our platforms and are increasingly applying
digital insights to identify opportunities for collaboration to unlock shared value and efficiency.

This focus on enhancing the customer experience has led to strong improvements across core
customer performance metrics, including a significant increase in our net promoter score against the
FY21 baseline.

For our people, safety is paramount and the reason we focus on the critical importance of having the
right culture around it.

Our 'Safety First' strategy and investments in our service centre network have reduced Brambles' Injury
Frequency Rate by more than half since FY21 and we continue to target Zero Harm for all our
employees.

We have also strengthened the diversity of our business, including a 7-point increase in the percentage
of women in management to 38.8% at the end of FY25 compared to FY21.

We're encouraged that our efforts to make Brambles a safer, more diverse and rewarding place to
work have been recognised globally, with Brambles named a Global Top Employer for a third
consecutive year and maintaining this certification in 26 countries.

For the environment and communities we serve, our transformation combined with our 2025
sustainability targets have strengthened the inherent sustainability of our circular share and reuse
model and delivered more positive impacts in every region we operate.

During the year, we maintained the use of 100% certified timber globally, enabled the sustainable
growth of two trees for every tree we use in our business and we continue to actively work to expand
forestry certification uptake in all regions.

Strong progress has also been made against our decarbonisation plans and we remain on track to
achieve our 2030 Science-based Targets.

Having reduced our Scope 1 and 2 emissions by 32% and Scope 3 emissions by 17% against a FY20
baseline, we continue to progress towards our ultimate ambition of reaching net-zero emissions by
2040.

Over the course of our five-year programme, we have also demonstrated the value our sustainability
leadership brings to customer engagement.

The number of customers collaborating with us on sustainability projects has more than doubled since
FY21 while the number of Sustainability Certificates provided to customers has grown from 684 in FY21
to more than 11,000 in FY25.

While we judge our performance based on how we track and measure against our ambitious targets, it
is always validating - and a deep source of pride for our people - to see the ongoing external
recognition of Brambles' sustainability credentials, including by TIME magazine, which ranked
Brambles the third most sustainable company in the world.

These results underscore the collective benefits of our transformation and sustainability programmes
in delivering structural improvements across our organisation that support value creation over the long
term.
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Brambles of the Future

Looking ahead, our vision for the Brambles of the Future is to connect and illuminate the world’s
supply networks, making them more resilient and regenerative.

Customers remain at the centre of our strategy, as we continue building an unrivalled experience
that is truly effortless, reliable and anticipates their needs.

From quality platforms and exceptional service to our use of technology to create effortless
interactions, we will ensure our offering is seamless, flexible and fosters collaborative partnerships
with customers.

Our ongoing focus on operational efficiency will see us continue to raise the standard for our share
and reuse model that minimises waste and improves the cost-to-serve.

Advanced technologies, digital insights and best practice processes will help drive improvements in
platform quality, increase productivity and enhance safety across our operations.

In continuing our sustainability journey, we will further integrate regenerative thinking across our
value chain and move beyond zero impact to create supply networks that aim to replace what we
take and create more than we need.

We will also leverage our unique position at the centre of global supply networks to better use our
data to illuminate the flow and movement of our assets and our customers’ goods.

This strategic element includes the work we are undertaking to develop innovative Digital Customer
Solutions that reduce waste in supply chains, enhance operational performance and support the
long-term sustainability of our customers’ operations.

In fact, data and digital capabilities are integral to every aspect of this strategy and to our future
success. For this reason, we are encouraged by the progress we are making with our Serialisation+
programme.

In Chile, where the read infrastructure is in place and the pool is now fully serialised, our focus has
shifted to value creation.

In this market we have introduced an effortless service offer which removes the need for pallet
declarations and audits, eliminating a major friction point for our customers.

Today approximately 85% of our customers in Chile are already using this new model, with the
balance expected to move to this model by the end of this calendar year.

In addition to transforming the customer experience, we have identified four additional sources of
value across the business including net new business growth, and pricing optimisation as well as
asset and supply chain efficiency, which we plan to test and prove out during FY26.

We also continue to advance Serialisation+ in North America where good progress has been made
to date.

In FY26, we will expand our read infrastructure to target two-thirds of our asset flows as we evaluate
the optimal technology mix and associated investment required to implement Serialisation+ in this
market.

The valuable learnings from Chile, have reinforced the benefits Serialisation+ can deliver for both
our customers and our business and its potential to further strengthen our competitive advantage
and reinforce our position as leaders in supply networks.
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We look forward to keeping the market updated on our progress with this very exciting initiative.
2030 Sustainability Programme

Building on the success of the 2025 Sustainability Programme, we are proud to be renewing our
regenerative ambition under the new 2030 Sustainability Programme.

While our vision remains the same, we now deepen our focus on nature-positive outcomes as a core
principle of regeneration, while also pushing to expand our scope and impact beyond our
operational boundaries.

This approach is reflected in our main targets, including the regeneration of two hectares of land for
every one hectare required for our timber needs — shifting from the 2025 programme’s tree-based
metrics to holistic, nature-based metrics.

Our focus on boosting circularity of our assets has seen us set a target of turning 80% of product
waste into net positive solutions, while substituting 80% of virgin plastics in new products with
circular materials or solutions.

Turning to our business positive goals and reflecting our desire to broaden the reach of our
programme, we will continue activating sustainability collaborations aiming to reach 1,000 partners
across Brambles’ supply network by building on collaborations achieved to 2025.

In our workplace, we are embedding diversity, equity and inclusion at the core of a new Employee
Experience (EX) framework that boost efforts to further increase the representation of women across
all roles and levels, ensure equity and transparency in pay, and strengthen accessibility and inclusion
throughout our workplace.

For communities, we will aim to drive positive policy impact by engaging and advocating on issues
central to our business.

This includes promoting and accelerating the adoption of policies and programmes that advance the
circular economy and promote responsible business practices.

Building on the core regenerative themes of the 2025 Sustainability Programme, we are excited
about our ambitions and delivering our 2030 targets to extend our global leadership in
sustainability.

Financial performance
Looking at FY25 financial performance in more detail.

Sales revenue on a constant-currency basis increased by 3% and was achieved through price
realisation of 2% as cost-to-serve increases moderated across all regions, and a 1% increase in
volumes.

Encouragingly, volume growth was driven by net new business growth of 2%, which accelerated to
3% in the fourth quarter, as more manufacturers recognised the benefits of switching to Brambles’
pooled solutions.

This growth in new business offset a 1% decline in like-for-like volumes, as increasingly challenging
macroeconomic conditions led to softening consumer demand, particularly in the second half of
FY25.
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Despite softer than expected revenue growth, the business generated significant operating leverage,
with Underlying Profit increasing 10% on a constant currency basis and margin expansion of 1.3
percentage points in FY25.

This reflected significant benefits from asset efficiency initiatives and activities to improve supply
chain and overhead productivity.

Considering the strong margin improvement this year and further efficiency opportunities across
supply chain and overheads, we now expect the business to deliver at least 3 percentage points of
margin expansion by FY28 compared to the FY24 baseline.

This represents an increase of 1 percentage point compared to the margin improvement target we
set at the investor day in September last year.

Finally, Free Cash Flow before dividends of US$1,095 million increased US$212 million. This was
primarily driven by lower capital expenditure which benefited from a significant improvement in
uncompensated pallet losses.

FY26 outlook

Despite ongoing macroeconomic uncertainty in key markets, we remain focused on key factors
within our control, including maintaining our focus on commercial discipline, converting new
business and delivering efficiencies across our operations.

We are pleased to reconfirm our FY26 outlook expectations outlined in August 2025 of constant
currency sales revenue growth between 3-5%, Underlying Profit constant currency growth between
8-11% and Free Cash Flow before dividends of between US$850-950 million.

These financial outcomes are dependent on a number of factors.

These factors include prevailing macroeconomic conditions, customer demand, the price of lumber
and other key inputs, the efficiency of global supply chains, including the extent of retailer and
manufacturer inventory optimisation, and movements in FX rates.

Board Renewal
Before closing, | want to touch on Board renewal.

The stewardship of Brambles and support of its long-term strategic goals is a vital part of the
Board's role.

To this end, we are grateful to have had three new non-executive directors join the Brambles board
in FY25 who are up for election today — Vik Bansal, Maxine Brenner and Tony Palmer — offering their
diverse perspectives and experience.

We are confident that their contributions will enhance our Board's effectiveness and support our
long-term strategic goals.

As advised in September 2025, Cameron Mclintyre will step down from his role as Non-Executive
Director at the conclusion of our meeting today. We thank Cameron for his contribution to Brambles
and he leaves with our best wishes for his new executive responsibilities as CEO of REA Group.

Conclusion

With the transformation journey having delivered enduring benefits, our focus now turns to building
the Brambles of the Future and we are more confident and excited than ever about the role our
business will play in leading global supply networks over the years to come.

Page 5 of 7



For personal use only

23 October 2025 Brambles

Annual General Meeting

We extend our gratitude to our dedicated team of 12,000 employees for their contributions and
commitment to customers, this business and each other, every day.

To our loyal customers, we deeply appreciate your ongoing support and trust in our partnership.

Finally, we acknowledge our shareholders for your confidence in the work we do and the value we
deliver. You can be assured that our focus remains on delivering value for our customers, our
shareholders and employees.

Thank you.
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Chair of the Remuneration Committee’s address

Executive Remuneration

At Brambles, we have a remuneration structure and set remuneration levels to ensure we can attract,
retain and motivate high-calibre executives and talent throughout the Company. Our objective is to
align executive reward with the creation of sustainable shareholder value and align executive
behaviour with Brambles’ strategic objectives, code of conduct, shared values and risk appetite.

Remuneration is divided into two components, being fixed and at-risk remuneration. Fixed
remuneration is not directly linked to performance, whereas at-risk remuneration is variable and
directly linked to Brambles' performance. At-risk remuneration, in turn, has two elements.

The first is the short-term incentive (STI), half of which are received in cash, with the other half being
received in deferred share awards, which vest two years from the date of grant. The second is the
long-term incentive (LTI) share rights which vest three years from the date of grant, subject to the
satisfaction of performance conditions, but remain subject to a further 12 month holding lock period.
Half of the LTIs are subject to financial performance conditions, and the other half are subject to
relative total shareholder return performance against two external indices.

As part of its review of 2025 remuneration outcomes, the Remuneration Committee carried out its
annual assessment of any behavioural events or incidents which occurred during the year that might
warrant adjustments to all or part of an executive's incentive-based remuneration. | am pleased to
report that no such incidents or events were identified through this process.

Given the strong operational performance and transformation momentum this year, the STI
outcomes reflecting Underlying Profit, Cash Flow from Operations and personal objectives were
assessed at up to 127% of target. Similarly, given significant increases in total shareholder return and
sales growth to Return on Capital Invested performance, an outcome of 95% of the long-term
incentive opportunity vested.

For Executive Leadership Team roles, the Remuneration Committee undertakes an annual
benchmarking exercise to ensure that executive pay is aligned to the Company’s objectives and
performance while also maintaining our ability to attract and retain the right talent in the
geographies in which we operate. Following the annual benchmarking exercise and a two year base
salary freeze covering FY24 and FY25, the Committee approved an average increase to base pay of
3%, aligned with relevant geographical market movements, for the CEO and members of the
Executive Leadership Team, including Executive KMPs.

During FY26 the Remuneration Committee will undertake a comprehensive review of the
appropriateness of the current Executive Remuneration Framework particularly in the context of our
operations and earnings in both the European and US markets. In addition, consideration will be
given to how a revised remuneration framework supports our Investor Value Proposition and future
business growth.

For those of you who would like more information on our remuneration strategy further details can
be found in the Remuneration Report on pages 56 to 77 of our FY25 Annual Report which will be
subject to shareholder approval later in the meeting.
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How to ask a question

Any shareholder or appointed proxy
is eligible to ask questions

In person

Go to the designated microphone and show your
green voting card or blue non-voting card

if you are able or raise your hand and

someone will come to you.

Give the attendant your name.

When you are introduced in the meeting,
you may ask your question.

Brambles

Online question

Shareholders and Proxies can ask a question once logged into the
webcast through the | am a Shareholder button and the VAC has
been verified.

Once logged, click on the blue hand icon at the top right hand side
of the screen at any time and type in your question.

Brambles — ©

Annual General
Meeting 2025

Brambles

2025 ANNUAL GENERAL MEETING 5

A poll is being
held on all resolutions
at this meeting
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John Mullen
Chair
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Maxine Brenner
Chair of the Remuneration Committee
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Voting procedure in person during the meeting

Please mark your voting card ey Sl

and depOSIt yOUf' Ca rd at the eX|t NAME OF SECURITY HOLDER ROL-CARD

23 OCTOBER 2025

IHEREBY
(@) All of my s
(b) The specifi

Adoption of Remuneration Report

Election of Director —Mr Vikas Bansal

Election of Director — Ms Maxine Nicole Brenner

Election of Director —Mr Anthony John Paimer

Re-election of Director — Mr James Richard Miler

Amendment to and issue of shares under the Brambles Limited MyShare Plan

2
3
4
5
6. Re-election of Director —Ms Kendra Fowler Banks
7t
8
o

ipation of Executive Director in Pian

0. ipation of Executive Director in the Amended

SIGNATURE(S)

FOR  AGAIN
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Brambles

Annual General
Meeting 2025
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Discretionary proxy votes given to the Chair
will be cast in favour of each item of business.

Brambles 2025 ANNUAL GENERAL MEETING 1

Item 1

Financial Statements To consider and receive the Financial Report, Directors’ Report
and Auditors’ Report for Brambles and the Group for the year
ended 30 June 2025.

Brambles 2025 ANNUAL GENERAL MEETING 2
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ltem 2

Remuneration Report

Brambles

To adopt the Remuneration Report for Brambles and the Group

for the year ended 30 June 2025.

2025 ANNUAL GENERAL MEETING 13

13

Proxies and direct votes received

Item 2: To adopt the Remuneration Report

For Discretionary Against Abstain
Proxy votes 985,568,696 3,103,105 17,461,981 5,294,215
Direct votes 395,242 - 900,526 24,239
Total 985,963,938 3,103,105 18,362,507 5318,454
97.87% 0.31% 1.82%
Brambles 2025 ANNUAL GENERAL MEETING 14
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Cast your vote

Item 2:

To adopt the Remuneration
Report

Brambles

15

BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING 23 OCTOBER 2025
POLL CARD

NAME OF SECURITY HOLDER

IHEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
i T
FOR A:ADISSES‘:Q I\"EA\EST}\I N
2. Adoption of Remuneration Report
Election of Director - Mr Vikas Bansal
Election of Director — Ms Maxine Nicole Brenner
Election of Director — Mr Anthony John Palmer
Re-election of Director — Ms Kendra Fowler Banks
Re-election of Director — Mr James Richard Miller

Amendment to and issue of shares under the Brambies Limited MyShare Pian

Participation of Executive Director in the Performance Share Pian

I [ I [
I [ | |
I [ | I |

Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

NUAL GENERAL MEETING

ltem 3

Election of Director

Brambles

That Mr Vikas Bansal be elected to
the Board of Brambles.

2025 ANNUAL GENERAL MEETING
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Proxies and direct votes received
Item 3: That Mr Vikas Bansal be elected to the Board of Brambles.

For Discretionary Against Abstain
Proxy votes 941,439,238 3,153,886 67,212,116 422,186
Direct votes 966,893 - 176,370 198,440
Total 942,406,131 3,153,886 67,388,486 620,626
93.04% 0.31% 6.65%
Brambles 2025 ANNUAL GENERAL MEETING 17
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Cast your vote

ltem 3:

That Mr Vikas Bansal be elected
to the Board of Brambles.

Brambles

18

BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING
POLL CARD

NAME OF SECURITY HOLDER

23 OCTOBER 2025

I HEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

Adoption of Remuneration Report

Electien of Director — Mr Vikas Bansal

Election of Director —Ms Maxine Nicole Brenner

Election of Director — Mr Anthony John Palmer

Re-slection of Director — Ms Kendra Fowler Banks

Re-slection of Director — Mr James Richard Miller

Amendment to and issue of shares under the Brambles Limited MyShare Plan

Participation of Executive Director in the Performance Share Pian

. Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

FOR AGAINST

I | |
/e

ABSTAIN

[ |

ANNUAL GENERAL MEETING




For personal use only

ltem 4

the Board of Brambles.

Brambles

Election of Director That Ms Maxine Nicole Brenner be elected to

2025 ANNUAL GENERAL MEETING 19
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Proxies and direct votes received

Item 4: That Ms Maxine Nicole Brenner be elected to the Board of Brambles.

Brambles

For Discretionary Against Abstain
Proxy votes 792,700,167 3,136,335 215,560,810 830,114
Direct votes 936,232 - 289,822 139,663
Total 793,636,399 3,136,335 215,850,632 969,777
78.37% 0.31% 21.32%
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Cast your vote

Item 4:

That Ms Maxine Nicole Brenner
be elected to the
Board of Brambles.

Brambles

21

BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING
POLL CARD
NAME OF SECURITY HOLDER

23 OCTOBER 2025

IHEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

Adoption of Remuneration Report

Election of Director - Mr Vikas Bansal

Election of Director — Ms Maxine Nicole Brenner

Election of Director — Mr Anthony John Paimer

Re-election of Director — Ms Kendra Fowler Banks

Re-slection of Director - Mr James Richard Miller

‘Amendment fo and issue of shares under the Brambles Limited MyShare Plan
Participation of Executive Director in the Performance Share Pian

Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

FOR AGAINST  ABSTAIN

I [ I [
I [ | |
I [ | I |
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ltem 5

Election of Director

Brambles

That Mr Anthony John Palmer be elected to
the Board of Brambles.

2025 ANNUAL GENERAL MEETING
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Proxies and direct votes received

Item 5: That Mr Anthony John Palmer be elected to the Board of Brambles.

For Discretionary Against Abstain
Proxy votes 1,005,698,475 3,141,074 2,969,798 418,079
Direct votes 983,946 - 160,952 198,202
Total 1,006,682,421 3,141,074 3,130,750 616,281
99.38% 0.31% 0.31%
Brambles 2025 ANNUAL GENERAL MEETING 23
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Cast your vote

[tem 5:

That Mr Anthony John Palmer be
elected to the Board of Brambles.

Brambles
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BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING
POLL CARD

NAME OF SECURITY HOLDER

23 OCTOBER 2025

I HEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

Adoption of Remuneration Report

Election of Director — Mr Vikas Bansal

Election of Director — Ms Maxine Nicole Brenner

Election of Director — Mr Anthony John Palmer

Re-election of Director — Ms Kendra Fowler Banks

Re-glection of Director — Mr James Richard Miler

Amendment to and issue of shares under the Brambles Limited MyShare Pian
Participation of Executive Director in the Performance Share Plan

. Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

FOR AGAINST  ABSTAIN

1 [ [ I
I |
[ |
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ltem 6

Brambles

Re-Election of Director That Ms Kendra Fowler Banks be re-elected to
the Board of Brambles.
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Proxies and direct votes received

Item 6: That Ms Kendra Fowler Banks be re-elected to the Board of Brambles.

Brambles

For Discretionary Against Abstain
Proxy votes 972,715,538 3,133,398 36,011,214 367,275
Direct votes 1,098,669 - 135,592 137,663
Total 973,814,207 3,133,398 36,146,806 504,938
96.12% 0.31% 3.57%
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Cast your vote

Item 6:

That Ms Kendra Fowler Banks
be re-elected to the
Board of Brambles.

Brambles

27

BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING 23 OCTOBER 2025
POLL CARD
NAME OF SECURITY HOLDER

IHEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

FOR AGAINST  ABSTAIN
Adoption of Remuneration Report
Election of Director - Mr Vikas Bansal
Election of Director — Ms Maxine Nicole Brenner
Election of Director — Mr Anthony John Paimer
Re-election of Director — Ms Kendra Fowler Banks
Re-slection of Director - Mr James Richard Miller
Amendment to and issue of shares under the Brambies Limited MyShare Pian

Participation of Executive Director in the Performance Share Pian

I [ I [
I [ | |
I [ | I |

Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)
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ltem 7

Re-Election of Director

Brambles

That Mr James Richard Miller be re-elected to
the Board of Brambles.

oz
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Proxies and direct votes received
Item 7: That Mr James Richard Miller be re-elected to the Board of Brambles.

For Discretionary Against Abstain
Proxy votes 946,670,544 3,128,577 62,060,190 368,114
Direct votes 1,038,079 - 127,158 196,202
Total 947,708,623 3,128,577 62,187,348 564,316
93.55% 0.31% 6.14%
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Cast your vote

[tem 7:

That Mr James Richard Miller
be re-elected to
the Board of Brambles.

Brambles

30

BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING
POLL CARD

NAME OF SECURITY HOLDER

23 OCTOBER 2025

I HEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

Adoption of Remuneration Report
Election of Director — Mr Vikas Bansal

Election of Director — Ms Maxine Nicole Brenner

Election of Director — Mr Anthony John Palmer

Re-election of Director — Ms Kendra Fowler Banks

Re-glection of Director — Mr James Richard Miler

Amendment to and issue of shares under the Brambles Limited MyShare Pian
Participation of Executive Director in the Performance Share Plan

. Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

FOR

I | |
/e

AGAINST  ABSTAIN

[ |
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Amendment to and issue of
shares under the Brambles
Limited MyShare Plan

Brambles

That the Brambles Limited MyShare Plan, as amended in the
manner described in the Explanatory Notes accompanying this
Notice of Meeting (the Amended MyShare Plan), and the issue of
shares under the Amended MyShare Plan, be approved for all
purposes, including for the purpose of Australian Securities
Exchange Listing Rule 7.2, exception 13.
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Proxies and direct votes received

Item 8: Amendment to and issue of shares under the Brambles Limited MyShare Plan

For Discretionary Against Abstain
Proxy votes 1,007,059,107 3,150,528 683,900 1,190,691
Direct votes 497,576 - 829,002 30,611
Total 1,007,556,683 3,150,528 1,512,902 1,221,302
99.54% 0.31% 0.15%
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Cast your vote

[tem 8:

Amendment to and issue of
shares under the Brambles
Limited MyShare Plan

Brambles
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BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING 23 OCTOBER 2025
POLL CARD

NAME OF SECURITY HOLDER

IHEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

FOR AGAINST  ABSTAIN

Adoption of Remuneration Report

Election of Director - Mr Vikas Bansal

Election of Director — Ms Maxine Nicole Brenner

Election of Director — Mr Anthony John Paimer

Re-election of Director — Ms Kendra Fowler Banks

Re-slection of Director - Mr James Richard Miller

Amendment to and issue of shares under the Brambies Limited MyShare Pian

Participation of Executive Director in the Performance Share Pian

I [ I [
I [ | |
I [ | I |

Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

2025 ANNUAL GENERAL MEETING

ltem 9

Participation of
Executive Director in
Brambles’ Performance
Share Plan

Brambles

That the participation by Mr Graham Chipchase until the

2026 Annual General Meeting in the Brambles Limited
Performance Share Plan in the manner set out in the Explanatory
Notes accompanying this Notice of Meeting be approved for all
purposes including for the purpose of Australian Securities
Exchange Listing Rule 10.14.
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Proxies and direct votes received
Item 9: Participation of Executive Director in Brambles' Performance Share Plan
For Discretionary Against Abstain
Proxy votes 989,707,528 3,098,287 15,963,708 2,658,474
Direct votes 372,234 - 991,135 15,961
Total 990,079,762 3,098,287 16,954,843 2,674,435
98.01% 0.31% 1.68%
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Cast your vote

Item 9: BRAMBLES LIMITED
: ABN 89 118 896 021 ANNUAL GENERAL MEETING 23 OCTOBER 2025
. . POLL CARD
Participation of NAME OF SECURITY HOLDER
Executive Director in Brambles’ I HEREBY VOTE

(a) All of my securities as indicated (place tick/cross in boxes below) OR
A e b e T
Performance Share Plan UL

FOR AGAINST  ABSTAIN
2. Adoption of Remuneration Report
Election of Director — Mr Vikas Bansal
Election of Director — Ms Maxine Nicole Brenner
Election of Director — Mr Anthony John Palmer
Re-election of Director — Ms Kendra Fowler Banks
Re-glection of Director — Mr James Richard Miler
Amendment to and issue of shares under the Brambles Limited MyShare Pian
Participation of Executive Director in the Performance Share Plan

. Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

1 [ [ I
I |
[ |

SIGNATURE(S)
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ltem 10

Participation of

Executive Director in
Brambles’ MyShare Plan or
the Amended MyShare Plan

Brambles

That the participation by Mr Graham Chipchase until
23 October 2028 in the:

a. Brambles Limited MyShare Plan (if approval to the amendment to
the MyShare Plan under Resolution 8 is not obtained); or

b. the Amended MyShare Plan (if approval to the amendment to the
MyShare Plan under Resolution 8 is obtained),

in the manner set out in the Explanatory Notes
accompanying this Notice of Meeting be approved for all
purposes including for the purpose of Australian Securities

Exchange Listing Rule 10.14.
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Proxies and direct votes received

Item 10: Participation of Executive Director in Brambles’ MyShare Plan or the Amended MyShare Plan

For Discretionary Against Abstain
Proxy votes 1,002,529,112 3,132,396 5,355,504 410,985
Direct votes 382,847 - 978,109 18,374
Total 1,002,911,959 3,132,396 6,333,613 429,359
99.06% 0.31% 0.63%
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Cast your vote

Iltem 10:

Participation of

Executive Director in
Brambles' MyShare Plan or the
Amended MyShare Plan

Brambles

39

BRAMBLES LIMITED
ABN 89 118 896 021 ANNUAL GENERAL MEETING
POLL CARD

NAME OF SECURITY HOLDER

23 OCTOBER 2025

IHEREBY VOTE
(a) All of my securities as indicated (place tick/cross in boxes below) OR
(b) The specific number of securities for, against or abstain detailed in boxes below

2. Adoption of Remuneration Report
Election of Director - Mr Vikas Bansal
Election of Director — Ms Maxine Nicole Brenner
Election of Director — Mr Anthony John Paimer
Re-election of Director — Ms Kendra Fowler Banks
Re-slection of Director - Mr James Richard Miller
Amendment to and issue of shares under the Brambies Limited MyShare Pian
Participation of Executive Director in the Performance Share Pian

Participation of Executive Director in the MyShare Plan or the Amended MyShare Plan

SIGNATURE(S)

FOR AGAINST  ABSTAIN

I [ I [
I [ | |
I [ | I |

Please deposit your
voting cards at exit

Brambles
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The poll has
now closed

Brambles

Annual General
Meeting 2025

Brambles
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Investor and media contacts

Vice President, Investor Relations Group External Communications Lead

+44 7810 658044 +61 404 066 107
raluca.chiriacescu@brambles.com sandra.tang@brambles.com

Director, Investor Relations

+61 433 343 888
sukhee.lee@brambles.com

Brambles

Disclaimer

The release, publication or distribution of this presentation in certain jurisdictions may be restricted by law and therefore persons
in such jurisdictions into which this presentation is released, published or distributed should inform themselves about and observe
such restrictions.

This presentation does not constitute, or form part of, an offer to sell or the solicitation of an offer to subscribe for or buy any
securities, nor the solicitation of any vote or approval in any jurisdiction, nor shall there be any sale, issue or transfer of the
securities referred to in this presentation in any jurisdiction in contravention of applicable law.

Persons needing advice should consult their stockbroker, bank manager, solicitor, accountant or other independent financial
advisor. Certain statements made in this presentation are forward-looking statements.

The views expressed in this presentation contain information that has been derived from publicly available sources that have not
been independently verified. No representation or warranty is made as to the accuracy, completeness or reliability of the
information.

These forward-looking statements are not historical facts but rather are based on Brambles’ current expectations, estimates and
projections about the industry in which Brambles operates, and beliefs and assumptions. Words such as "anticipates”, "expects”,
"intends”, "plans”, "believes", "seeks", "estimates”, "will", "should", and similar expressions are intended to identify forward-looking
statements.

These statements are not guarantees of future performance and are subject to known and unknown risks, uncertainties and other
factors, some of which are beyond the control of Brambles, are difficult to predict and could cause actual results to differ
materially from those expressed or forecasted in the forward-looking statements. Brambles cautions shareholders and prospective
shareholders not to place undue reliance on these forward-looking statements, which reflect the view of Brambles only as of the
date of this presentation.

The forward-looking statements made in this presentation relate only to events as of the date on which the statements are made.
Brambles will not undertake any obligation to release publicly any revisions or updates to these forward-looking statements to
reflect events, circumstances or unanticipated events occurring after the date of this presentation except as required by law or by
any appropriate regulatory authority.

Past performance cannot be relied on as a guide to future performance.

To the extent permitted by law, Brambles and its related bodies corporate, and each of its and their officers, employees and

agents will not be liable in any way for any loss, damage, cost or expense (whether direct or indirect) incurred by you in
connection with the contents of, or any errors, omissions or misrepresentations in, this presentation.

Brambles
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