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3 October 2024 
 

Fifield Termination Update 

 
Rimfire Pacific Mining Limited (Rimfire or the Company) (ASX: RIM) provides 
the following update in respect of the termination of the Fifield Project Earn-in 
Agreement. 
  
As previously disclosed (see Rimfire ASX Announcements dated 26 
September 2024 and 27 September 2024), the Company has terminated the 
Fifield Project Earn-in Agreement with Golden Plains Resources Pty Ltd 
(GPR).  
 
The Company now advises that GPR has issued a dispute notice under the 
Fifield Project Earn-in Agreement, asserting that Rimfire’s notice of 
termination was invalid.  The Company intends to actively engage with GPR 
and use all reasonable efforts to resolve the dispute in accordance with the 
Fifield Project Earn-in Agreement.  

 
Separately, GPR has applied for an urgent interlocutory injunction in the 
Supreme Court of Victoria, seeking an order (among others) that Rimfire be 
prevented from acting on its termination of the Fifield Project Earn-in 
Agreement.  The Company is defending GPR’s application. 
 
A procedural hearing took place on the afternoon of 2 October 2024, with the 
parties agreeing that the substantive hearing of GPR’s injunction application 
will take place on 16 October 2024.  
 
In the interim, and to preserve the status quo, Rimfire has undertaken that it 
will not, until the conclusion of the hearing of the injunction on 16 October 
2024:  

 
1 take any steps or action pursuant to or in reliance on the notice of 

termination; and 
 

2 otherwise act as though the notice of termination was a valid notice of 
termination of the Fifield Project Earn-in Agreement. 

 
The Company will continue to update the market in accordance with its 
continuous disclosure obligations in the event of material developments in 
relation to this matter. 
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This announcement is authorised for release to the market by the Board of Directors of Rimfire 
Pacific Mining Limited. 
 
For further information please contact: 
 
David Hutton     Greg Keane  
Managing Director / CEO   CFO / Investor Relations/ 
Ph: +61 417 974 843    Alternate Director for Ian McCubbing  
      Ph:  +61 497 805 918 
 

 

Forward looking statements Disclaimer 
 
This document contains “forward looking statements” as defined or implied in common law and within the 
meaning of the Corporations Law.  Such forward looking statements may include, without limitation, (1) 
estimates of future capital expenditure; (2) estimates of future cash costs; (3) statements regarding future 
exploration results and goals.   
 
Where the Company or any of its officers or Directors or representatives expresses an expectation or belief 
as to future events or results, such expectation or belief is expressed in good faith and the Company or its 
officers or Directors or representatives, believe to have a reasonable basis for implying such an expectation 
or belief.  
 
However, forward looking statements are subject to risks, uncertainties, and other factors, which could 
cause actual results to differ materially from future results expressed, projected, or implied by such forward 
looking statements.  Such risks include, but are not limited to, commodity price fluctuation, currency 
fluctuation, political and operational risks, governmental regulations and judicial outcomes, financial 
markets, and availability of key personnel.  The Company does not undertake any obligation to publicly 
release revisions to any “forward looking statement”. 
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