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APPENDIX 4E

Reporting period
Report for the financial year ended 30 June 2023.

Previous corresponding period is the financial year ended 30 June 2022.

Results for announcement to the market

2023 2022
$A'000 $A'000 Up/ Down % Movement
Revenue from ordinary activities 12,850 12,665 Up 1.5%
Loss from ordinary activities after tax attributable (5,665) (5,896) Down 3.9%
to members
Net loss for the period attributable to members (5,665) (5,896) Down 3.9%

Net tangible assets per ordinary security

Dividends

30 June 2023
(0.08) cents per share

30 June 2022
1.08 cents per share

There have been no dividends declared for the financial year ended 30 June 2023 (2022: nil). No interim dividends have been
declared for the financial year ended 30 June 2023. There are no dividend or distribution reinvestment plans in operation.

Consolidated Statement of Comprehensive Income
Refer to the attached statement and relevant notes.
Consolidated Statement of Financial Position
Refer to the attached statement and relevant notes.
Consolidated Statement of Cash Flows

Refer to the attached statement and relevant notes.
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Statement of accumulated losses

Consolidated Entity

2023 2022

$A'000 $A'000

Balance at beginning of financial year (98,621) (93,246)
Net loss attributable to members of the parent entity (5,665) (5,896)
Adjustment of prior year share-based payments 22 521
Total available for appropriation (104,264) (98,621)
Dividends paid - -
Balance at end of financial year (104,264) (98,621)

Gain or loss of control of entities

There has been no loss of control of any entity by the Urbanise Group during the financial year ended 30 June 2023 (FY2023)
while Urbanise.com Software Trading LLC was established and became part of the group during FY2023.

Details of associates and joint venture entities
There are no associates or joint ventures within the Urbanise Group.
Significant information relating to the entity’s financial performance and financial position

On 17 May 2023, Urbanise successfully completed a placement of $3,500,000 from new and existing institutional investors and
sophisticated investors for the issue of 7,000,000 fully paid ordinary shares. The shares were allotted in two tranches and were
completed on 24 May 2023 and 16 June 2023 respectively.

Commentary on the results for the period

During FY2023, Urbanise delivered sales revenue growth of 1.5% while the net loss reduced by 3.9%

Sales revenue

Total sales revenue growth was up by 1.5% to $12.85 million (FY2022: $12.67 million). Licence revenue increased to $11.16
million (FY2022: $10.99 million) while professional fees increased to $1.69 million (FY2022: $1.67 million).

Loss before tax

The reported loss before tax decreased from $5.90 million to $5.66 million (3.9% improvement).
Audit of the financial report

This Annual Financial Report has been audited.

The Audit has been completed

The Annual Financial Report contains an Independent Audit Report which is Unmodified.

Signed
L

Sam Cuccurullo
Chairman
22" August 2023
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Chairman’s Report

Dear Shareholder

| am pleased to deliver the results for FY2023 which was
another eventful year for Urbanise as we continued to
grow our customer base, successfully implemented key
projects, and completed an equity raising that delivered
net proceeds of $3.3m.

We also made significant changes across the Company.
In the June quarter, our management team was
restructured and divided into our two businesses —
Urbanise Strata and Urbanise FM - to better align our
sector expertise to the distinctive requirements of the
strata and FM markets. We made several changes at
Board level and commenced a review of the operations
and cost base of the business, which is expected to
deliver a reduction in cash used in FY2024.

Major project milestones achieved

Urbanise achieved major milestones with the
implementation of the Colliers Australia project and
integration into the Strata regulatory authority in Dubai.
Colliers Australia went live on 3 April 2023 following a
period of significant investment in the FM platform to
extend its functionality for commercial property
management. User feedback has been positive and
recognition of Annual Recurring Revenue (ARR) from this
customer commenced in Q4 FY2023. The FM platform
can now service property managers with national
portfolios leading to increased sales enquiries in recent
months.

In the Middle East, the strata market is undergoing rapid
change with strata managers required to meet the
increasingly complex compliance requirements of the Real
Estate Regulatory Authority (RERA). We believe Urbanise
is in a strong position to lead this market given our
experience in handling larger strata portfolios and
significant work order volumes. As a result, we have
increased investment in our FM and strata platforms to
integrate to RERA and facilitate customer compliance and
migration of RERA data. This development led to a new
contract with a large Middle East strata customer which
was secured and implemented in Q3 FY2023. This
contract is now contributing ARR of $200k and has
resulted in other pipeline opportunities with this customer
and other potential customers.

Strategic growth plan and risk management

Our strategy continues to be centred around the delivery
of mission critical strata and FM platforms into our core
markets of APAC and the Middle East. Within these
markets, we focus on key industry verticals where we
have specific expertise. In APAC, we continued to work
closely with PICA, Australia’s largest strata manager, and
convert sales pipeline opportunities that target small to
medium strata managers that are seeking a cloud-based
solution. In FM, our sales team has focused on aged care
/ retirement villages, commercial retail, and FM
outsourcers. In the Middle East, a key competitive
advantage is the unique provision of an integrated strata
and FM platform that appeals to larger property
developers and pure play strata managers.

The Board continues to closely monitor our sales pipeline
which contains contract opportunities that have a higher

Average Contract Value (ACV) than in the past
highlighting the use of Urbanise’s platforms by larger
customers especially in FM and Middle East Strata.

Capital raise and use of funds

In June 2023, we successfully completed a placement to
new and existing institutional shareholders and
sophisticated investors to raise net proceeds of $3.3m.
These funds will be used to accelerate delivery of Strata
and Facilities Management platforms to Urbanise’s
customer base in APAC and the Middle East. It will also
provide additional working capital and strengthens the
Company'’s balance sheet. Urbanise has projected a cash
flow breakeven position by FY2025 which is underpinned
by revenue growth and continued working capital and cost
management.

Board renewal

In April 2023, Almero Strauss decided to step down as
Chairman following five years in the position. We are
grateful to Almero for the important role he has played in
transforming the business and management team and are
pleased that he remains a Non-Executive Director.

At the same time, we welcomed Darc Rasmussen to the
Board as a Non-Executive Director. Darc is a seasoned
enterprise software professional with over 25 years’
experience building successful Software-as-a-Service
(SaaS) and cloud-based businesses across global
markets. He also has extensive experience as a Non-
Executive Director and currently serves on the Boards of
Objective Corporation (ASX:0BJ) and Gentrack Group
(ASX:GTK).

In October 2022, Daniel Bignold joined the Board
replacing Pierre Goosen, who had been a Non-Executive
Director since 2018. Daniel resigned as a Non-Executive
Director in June 2023 but continues to make a valuable
contribution to the Company in an advisory capacity.

We continue to evaluate the skills and knowledge required
at Board level to ensure we have the right mix to drive top
line growth and achieve a sustainable cash position.

Outlook

Looking ahead, our pipeline and key markets remain
strong, and we are well positioned to grow our ARR as a
result of the investment in our FM and Strata platforms.
Our priorities for the coming year will focus on delivering
new sales, executing our product roadmap and making
further progress towards cash flow breakeven.

On behalf of the Board, | would like to thank our senior
leadership and talented global team for their hard work
and dedication to building an outstanding company.
Finally, | would like to thank our customers and
shareholders for their ongoing support.

AL

Sam Cuccurullo

Non-Executive Chairman and Director
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CEO’s Report

Dear Shareholder

In FY2023, Urbanise laid the foundations for future growth
with the successful implementation of the Colliers
Australia project, the RERA development in the Middle
East, the restructuring of the Company into two business
lines and the completion of an equity raising that is
expected to fund Urbanise to breakeven.

Strata Update

Urbanise Strata remains the larger part of our business
contributing 64.3% of total revenue for the year. Within
Strata, ANZ accounts for 68.7% of revenue, the Middle
East 30.6%, and Africa 0.7%.

ANZ Strata continues to focus on small to medium strata
managers and sales continue to be steady. We expect
continual improvement over time with the opportunity to
gradually secure market share from on-premise (non-
cloud-based) competitors. Our sales effort is a
combination of relying on our strong relationship network
as well as marketing through Strata Community
Association (SCA) events.

Our objective is to increase revenues by strengthening
existing partnerships with strata franchisee networks' and
third-party software and other services, with the view to
increase revenue by reselling partner services to existing
or new customers.

Middle East Strata continues to focus on the strata
requirements of property developers and ‘pureplay’ strata
managers? who need combined FM and strata solutions.
Our sales pipeline allows for deeper expansion into
property development groups, where we have an existing
footprint, as well as securing new customers. There are
opportunities to further expand with existing customers
where the UAE government is driving the consolidation of
government-owned strata and FM businesses®.

Integration work into Dubai’s RERA platform continues to
be on track for a September 2023 completion date. The
integration of Urbanise Strata and FM ensures our
customers meet legislative compliance obligations,
specifically the provision of customer satisfaction, strata
and facilities data which is automatically loaded into the
government database. We successfully completed manual
data loads for customers during Q4 FY2023 as an interim
solution, which further validated our integrations design.

The integration provides Urbanise with further competitive
advantage in the region, ensuring the Company is a single
system integrated into RERA’s platform (Mollak)
combining data from our systems and other third-party
systems. There are relatively few major competitors who
can provide this end-to-end solution, particularly for large
customers.

1 Partners include the Ace Strata Franchise and Stratavote, a third-party
strata voting platform.

2 Strata managers are referred to as community managers in the UAE region.

3 This includes the recent merger of Eltizam Asset Management and Aldar
Estates

FM Update

Urbanise FM contributes 35.6% of total revenue. In
FY2023, ANZ represented 81.1% of FM revenue, the
Middle East 17.9% and Africa 1.0%.

Colliers continued to roll-out Urbanise FM across their
portfolio and user adoption has been positive. Urbanise
has provided Colliers with roll-out support during this time.
We recognised ARR of $216k relating to the contract in
Q4 FY2023. The roll-out provides an important reference
for future sales, particularly for commercial and multi-site
facilities management, which we have been able to
promote at various trade events. We also recently
completed a number of implementations including for
Colliers NZ and Baptcare.

The sales focus by industry:

Aged care: The team continue to target NSW and VIC
based aged care and retirement village operators through
a series of trade events and direct sales efforts. The
opportunity is to provide village operators with asset
management compliance reporting using our platform.

FM outsourcers: Our pipeline includes opportunities with
new FM outsourcers as well as increasing revenue with
existing customers who are tendering for new contracts.

Commercial and retail: Urbanise is targeting retail and
commercial operators who manage their FM in-house. The
current pipeline includes shopping centres and retail
brands.

Capital raise and use of funds

We were pleased with the success of the recent capital
raising which was a strong endorsement of the significant
growth opportunities ahead for the Company. The
placement provides us with the financial flexibility to
leverage the substantial investment we have made in our
platforms over the past twelve months to drive penetration
of our core markets and key industry verticals. It also
provides us with greater balance sheet strength which is
important as we target larger enterprise contracts. The
funds raised will be used to support working capital and
growth. We expect to achieve a cash flow breakeven
position during FY2025.

Cash management

The cash closed at $4.25m on 30 June 2023 and included
the net proceeds of $3.31m from the capital raise.

Total receipts for FY2023 of $13.74m were impacted by
$0.55m in outstanding invoices from four large Middle
East customers. These customers have been impacted by
local compliance changes relating to budget approvals by
RERA and other corporate entity changes, which has
delayed payments to Urbanise over the last two quarters.
Urbanise has received assurances from these customers
and RERA that these processes are being resolved.


https://www.aldar.com/en/news-and-media/aldar-ihc-and-adnec-group-will-merge-within-aldar-real-estates-platform
https://www.aldar.com/en/news-and-media/aldar-ihc-and-adnec-group-will-merge-within-aldar-real-estates-platform
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Management team changes

We welcomed Dave Goldbach into our leadership team as
our new CFO in October 2023. Dave brings broad
financial leadership experience and has a strong
operational background.

During Q4 FY2023, our management team was re-
organised and divided into our two businesses — Urbanise
Strata and Urbanise FM. Prior to the re-organisation, the
management team was comprised of functional leads for
sales, implementation, product development and support,
working across both businesses. The purpose of the re-
organisation is to better align our sector expertise to the
distinct strata and FM markets. | have been pleased with
the energy and focus our team are demonstrating since
we implemented these changes, with their enthusiasm to
service our customers and their drive to achieve
profitability.

The Board and senior management team have
commenced a review of the operations and cost base of
the business, ahead of an anticipated ramp down of
development effort. This follows recent significant
investment for Colliers and integrations to Mollak in Dubai
and earlier development for the PICA contract. While the
investment in product is expected to yield significant return
on investment through new sales, the current cash cost of
development is substantial. We expect to complete that
review within Q1 FY2024, with the expectation that any
changes will deliver a reduction in cash burn.

FY2023 Results Overview

In FY2023, Urbanise reported $12.85m of total revenue in
FY2023 including $11.2m of licence fees for the year
ended 30 June 2023 (87% recurring revenue). Underlying
licence revenue growth of $1.0m was offset by a revenue
reduction of $0.8m.

FY2023 revenue growth was largely driven by the
implementation of 1 July 2022 backlog of $219k and new
wins in FY2023 of $384k, as well as organic growth of
$408k of which over half relates to price increases. New
wins came from small to medium strata customers in
Australia, pure play strata managers in the Middle East
and small to medium FM customers in the Middle East
and APAC.

The $0.8m reduction in FY2023 licence revenue vs pcp
was due to the reduction in licences by Ventia ($491k),
small customer churn ($129k split equally between FM
and Strata) and the loss of a contract or lots under
management by two APAC customers (one in strata and
one in FM). Urbanise continues to work closely with these
two customers and expects them to replace lost business
in the future.

Urbanise achieved ARR growth of 6.5% to $11.56m and
total revenue growth of 1.5% to $12.85m.

The key highlights are as follows:

e ARR: $11.56 million (FY2022: $10.85 million)

e  Revenue: $12.85 million (FY2022: $12.67
million)

e  EBITDA: $4.20 million loss (FY2022: $3.31
million loss)

. Underlying average monthly cash used of $223k
(FY2022: $241k)

e  Closing cash: $4.25 million (FY2022: $3.97
million)

Outlook

In FY2024, the priorities will be to generate and convert
our significant pipeline of opportunities, maintain our
disciplined approach to cost and cash management and
execute our product roadmap.

| would like to thank the Board and our shareholders for
their ongoing support, and our team for their invaluable
contribution to the continued growth of our Company.

I look forward to the year ahead as we focus on delivering
outstanding products and solutions to our customers that
transform their businesses.

Simon Lee
Executive Director and Chief Executive Officer
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Directors’ Report

The Directors of Urbanise.com Limited (Urbanise) present their report together with the consolidated annual financial report of
the Company for the year ended 30 June 2023 (FY2023) and auditor’s report thereon.

Information on Directors and Company Secretary

Sam Cuccurullo
Non-Executive Chairman (appointed as Director on 4 March 2021, Non-Executive Chairman on 18 April 2023)

Sam brings broad experience in property services to the Board and a deep understanding of the requirements of facility
management in the Asia-Pacific region. During a career spanning more than 40 years, Sam has held executive positions with
leading firms in this sector and has been responsible for several global strategic initiatives involving the implementation of new
business systems.

Until March 2020, Sam was Head of Property & Asset Management, APAC for Cushman & Wakefield, and from 1995 to 2014,
Executive Managing Director of Asset Services, APAC for CBRE.

Sam has a Bachelor of Commerce (Land Economy) from the University of Western Sydney and is a Fellow of the Australian
Property Institute (FAPI). He is also a Certified Property Manager (Property Council of Australia) and Licensed Real Estate
Agent.

Simon Lee
Executive Director and Chief Executive Officer (appointed 28 June 2022)

Simon joined Urbanise as CFO in 2019 from ASX listed public company BSA Limited where, since 2014, he had held senior
finance roles including General Manager Finance. Simon was promoted to CEO of Urbanise in June 2022 after a period as
Interim CEO.

Prior to this he worked in several finance, commercial and business development roles at Lendlease and UGL. He commenced
his career in audit and M&A with Grant Thornton and PwC. Simon has broad experience across corporate functions,
operations, shared services, business development, client service and contract management.

Simon is a qualified Chartered Accountant (ICAEW), holds a Bachelor of Laws (LLB) from the University of Exeter and is a
graduate of the Australian Institute of Company Directors.

Almero Strauss
Non-Executive Director (appointed as Director on 8 February 2017, Executive Chairman on 3 April 2018, Non-Executive
Chairman on 21 January 2019, Non-Executive Director on 18 April 2023)

Almero joined the Board of Urbanise on 8 February 2017, was appointed Executive Chairman on 3 April 2018, Non-Executive
Chairman on 21 January 2019, resigned as Non-Executive Chairman and remained as Non-Executive Director on 18 April
2023. Almero is a director and an executive member of Mergon’s investment team since 2008. Mergon is a private investment
group that was founded in 1980. From a single, start-up business, Mergon has grown a diversified investment portfolio with
significant interests in companies in the SaaS, commercial property, insurance, telecoms and fintech industries. Aimero
represents Mergon on the Boards of Infotech, one of South Africa’s oldest technology companies, FREI (a Mobile Virtual
Network Enabler) and Mertech Marine.

After starting his career as an electronic engineer Almero also obtained pre- and postgraduate accountancy qualifications from
the University of Cape Town before launching his career in strategy and management consulting with leading international firms
Bain & Company and Deloitte in South Africa and the USA. Aimero was a founding member of Decipher Consulting, a South
African niche consulting firm, where he was an executive director of the business.

Almero is a member of the Audit and Risk Committee and the Remuneration Committee.
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Tod McGrouther
Non-Executive Director (appointed 16 October 2018)

Tod has a Bachelor of Law (First Class Honors) and University Medal from the University of Sydney, a Bachelor of Commerce
(First Class Honors) and University Medal majoring in Accounting and Finance from the University of New South Wales and a
Diploma in Applied Finance from the Securities Institute of Australia.

Tod has worked in the Australian corporate advisory industry since 1986 and has specialised in the provision of corporate
advice in the areas of corporate valuation, equity capital raising both for private and public equity and investor relation advice
for ASX listed companies. Tod was an Associate Director of Bankers Trust Australia between 1986 and 1994.

Between 1994 until 1998 Tod was a Director of the Corporate Finance Department of Prudential Bache Securities Limited.
From 1998 until the present Tod is co-founder and Director of KTM Capital. KTM provides corporate advisory and equity capital
markets services across mid-market resources, IT, financial and other services sector companies.

Tod is a Director of ASX listed NSX Limited, Love Group Global Ltd and AC8 Limited.
Tod is Chair of the Audit and Risk Committee and a member of the Remuneration and Nomination Committee.

Darc Rasmussen
Non-Executive Director (appointed 18 April 2023)

Darc is a seasoned enterprise software professional with over 25 years’ experience building successful Software-as-a-Service
(SaaS) and cloud-based businesses across global markets. In a wide-ranging career, Darc has led and contributed to the
growth of private and public companies in Europe, the USA and APAC including Infor, SAP, IntraPower (Trusted Cloud) and
Integrated Research (ASX:IRI).

While at SAP (NYSE:SAP), Mr Rasmussen led the global CRM Line of Business, building it from start-up to total annual
revenues of US$1.5 billion, establishing SAP as the global leader in the CRM market. As CEO of Integrated Research
(ASX:IRI), he led a whole of business transformation strategy that delivered 70%+ growth in revenue and profits along with a
4x+ growth in the Company’s market capitalisation. During his tenure as CEO at IRI, Darc led the development and execution
of a product and go to market strategy that won IRI the distinction of Gartner “Cool Vendor” and established the company as
the global market leader in the Unified Communications Performance Management market. Darc is currently a director of
Objective Corporation (ASX:OCL) and Gentrack Group (ASX:GTK).

Darc is a member of the Remuneration Committee.

Pierre Goosen
Non-Executive Director (appointed 3 April 2018 and resigned on 30 September 2022)

Daniel Bignold
Non-Executive Director (appointed 1 October 2022 and resigned on 13 June 2023)
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Directors’ interest in the shares, performance rights and options of Urbanise.com Limited

As at the date of this report, the interest of the directors in the shares, performance rights and options of the Group:

Directors

Almero Strauss

Simon Lee

Tod McGrouther
Sam Cuccurullo

Darc Rasmussen

Company secretary

Number of fully paid
ordinary shares

266,000
199,439
441,413
36,666
41,523

performance rights

Number of

409,003

Kim Clark held the position of company secretary of Urbanise.com Limited at the end of the financial year. Kim is an
experienced business professional with over 22 years’ experience in the Banking and Finance industries and 7 years as a
Company Secretary of an ASX300 company prior to her current role. She has over 17 years’ experience as a Company

Secretary of ASX Listed entities.

Her experience includes debt and capital raising, risk management, mergers and acquisitions, compliance, and governance.
Kim currently acts as Company Secretary to various ASX listed and unlisted companies in Australia and is the Head of
Corporate Services for Boardroom’s Queensland office.

Directorships of other listed companies

Directorships of other ASX listed companies held by Directors in the 3 years immediately before the end of the financial year

are as follows:

Name
Sam Cuccurullo

Simon Lee
Tod McGrouther

Almero Strauss

Darc Rasmussen

Dividends

Company

nil

nil

NSX Limited, Love Group Global Limited, AC8
Limited

nil

Objective Corporation and Gentrack Group

No dividends have been paid or declared since the start of the financial year.

Urbanise Office
Non-Executive Chairman and Director

Executive Director
Non-Executive Director

Non-Executive Director

Non-Executive Director

Number of Options
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Principal activities

Urbanise.com Limited and its associated entities (the Group) is a leading provider of cloud-based software platforms designed
and developed for the Strata and Facilities Management industries.

Operating and financial review

The commentary below should be read with the consolidated financial statements and related notes in this report. Some parts
of this commentary may include information regarding the plans and strategy for the business and may include forward looking
statements that involve risks and uncertainties. Actual results and the timing of certain events may differ materially from future
results expressed or implied in the forward-looking statements contained in the commentary. References to FY2023 are to the
financial year ended 30 June 2023.

During FY2023, the Group achieved major milestones with the implementation of the Colliers Australia project and integration
into the compliance system with Real Estate Regulatory Authority (RERA) in Dubai. This positions the Group to leverage its
experience to win additional Tier 1 and Tier 2 FM customers in APAC and expand its footprint in the Middle East.

In Q4 FY2023, the Group’s management team was restructured and divided into Urbanise Strata and Urbanise FM to better
align the Group’s sector expertise to the distinctive requirements of the Strata and FM markets.

Global headcount averaged at around 73 throughout the financial year (FY2022: 81).

Financial performance
Sales revenue

Total sales revenue growth was up by 1.5% to $12.85 million (FY2022: $12.65 million). Licence revenue increased to $11.16
million (FY2022: $10.99 million) while professional fees increased to $1.69 million (FY2022: $1.67 million).

Expenses

Total operating expenses increased by 6.8% or $1.08 million from $15.97 million to $17.05 million mainly due to:

- All development costs related to Strata were expensed in FY2023 as the development costs no longer met the
accounting requirements. A total of $930k in development costs were capitalised in FY2022. No development costs
were capitalised in FY2023.

- Project related contractor and employment costs partially offset savings from FY2022 restructuring and one-off costs;

- IT subscriptions and licence costs increase is due to hosting costs, IT integration/partnership costs, and other internal
software requirements;

- Professional fees increased largely due to tax compliance (transfer pricing) and subsidiary company setup costs; and

- Travel costs increased primarily due to development requirements in the Middle East for RERA, these costs were
partially funded

2023 2022

$ $

Employee benefits and contractor costs (11,569,651) (11,326,279)
IT Subscription and licence cost (3,105,913) (2,684,332)
Occupancy cost (202,426) (139,609)
Professional fees (794,702) (603,638)
Travel costs (393,495) (211,258)
Cost of implementation and materials (296,533) (275,745)
Advertising and promotion expenses (219,763) (251,528)
Other expenses (350,748) (341,033)
Doubtful debt expenses (120,306) (139,013)
Total operating expenses (17,053,537) (15,972,435)
Depreciation and amortisation (1,218,425) (1,984,417)
Finance costs (81,326) (65,080)
Foreign exchange (loss)/gain (557,488) (898,996)

Total expenses (18,910,776) (18,920,928)
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Loss before tax

The reported loss before tax reduced from $5.90 million to $5.70 million (3.9% improvement) due to a reduction in depreciation
and amortisation expenses, and foreign exchange losses offset by an increase in operating expenses.

Earnings before Interest, Tax, Depreciation and Amortisation (EBITDA) reconciliation:

2023 2022

$ $

Loss for the Period (5,664,547) (5,895,936)
Add Back:

Depreciation and amortisation expenses 1,218,425 1,984,417

Finance costs 81,326 65,080

Foreign exchange loss/(gain) 557,488 898,996

Other income (396,101) (359,848)

EBITDA (4,203,409) (3,307,291)

Cashflow

The net cash outflow from operating activities and investing activities was $3.06 million, a 20.3% reduction in net outflow from
the prior period (FY2022: $3.84 million) primarily from FY2022 non-recurring employment costs related to
restructuring.

Capital and financial structure
As at 30 June 2023 Urbanise had a net cash position of $4.25 million with no material debt? or borrowings.

Business strategies and prospects

Urbanise will continue to focus on growing its recurring revenue over the next twelve months through a continued focus on our
core markets of APAC and the Middle East for both Facilities Management and Strata.

The Board believes that the strategic initiatives undertaken will deliver increased shareholder value over the medium to long
term.

In the coming financial year Urbanise will continue to build on its solid foundation to:
e  Generate and convert the Group’s pipeline of opportunities

. Maintain a disciplined approach to costs and cash management

. Execute the product roadmap
Drive scale
Urbanise has invested in operations in APAC and the Middle East and will continue to scale in these regions. Some of the
development function remains in Bulgaria and South Africa, while customer and back-office support remains in South Africa
and Dubai.
Significant events after the balance sheet date

Other than as already noted in the financial statements, there have been no significant subsequent events in the affairs of the
Group at the date of this report.

Ordinary shares, options and performance rights shares
Share Options

Unissued shares
At the date of this report, nil ordinary shares were under option.

Option holders do not have any right, by virtue of the option or performance right shares, to participate in any share issue of the
Company or any related body corporate.

2No debt other than annual insurance premium funding.
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Shares issued and exercised as a result of the exercise of options
Nil options were issued during the financial year 2023 (FY2022: nil) and nil options were on the company registers as of 30
June 2023 (FY2022: Nil).

Performance rights

Unissued shares

At the date of this report, there were 1,641,686 ordinary shares under performance rights. Refer to the Director's Remuneration
Report for further details of the performance rights outstanding for Key Management Personnel (KMP) and Note 30 for further
details of the performance rights shares outstanding.

Performance rights holders do not have any right, by virtue of the performance rights, to participate in any share issue of the
Company or any related body corporate.

Shares issued as a result of the performance rights

During the year, 1,047,486 performance rights shares were issued (FY2022: 471,836 performance rights shares), 263,287
performance rights shares were exercised (FY2022: 894,873 performance rights shares) and 411,229 performance rights
shares were forfeited (FY2022: 315,784).

Indemnification of officers and auditors

The Group has entered into agreements to indemnify all the Directors and Officers against all liabilities to persons (other than
the Group), which arise out of the Directors and Officers conduct unless the liability relates to conduct involving a lack of good
faith or is otherwise prohibited by law. The Group has agreed to indemnify the Directors and Officers against all costs and
expenses incurred in defending an action that falls within the scope of the indemnity and any resulting payments.

Further disclosure required under section 300(9) of the Corporations Act 2001 is prohibited under the terms of the contract.

To the extent permitted by law, the Group has agreed to indemnify its auditors, A D Danieli Audit Pty Ltd, as part of the terms of
its audit engagement agreement against claims by third parties arising from the audit. No payment has been made to indemnify
the Auditors during or since the financial year.

Directors’ meetings

The number of Directors’ meetings (including meetings of Board Committees) and the number of meetings attended by each of
the Directors of the Company held during the financial year are detailed in the following table:

Name Directors’ Meetings Atéd;:namngtl‘:;sk Remunera(t:igrrr\"a:lr;geliomination
Attended Held Attended Held Attended Held

Sam Cuccurullo 7 7 3 5 1 1
Almero Strauss 7 7 5 5 1 1
Pierre Goosen® 2 2 - - 1 1
Tod McGrouther 5 7 3 5 1 2
Daniel Bignold @ 4 4 - - - -
Darc Rasmussen(® 3 3 - - 1 1
Simon Lee 7 7 - - - -

(i) Resigned on 30 September 2022

(ii) Appointed on 1 October 2022 and resigned on 13 June 2023

(iii) Appointed on 18 April 2023.
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Environmental, Social and Governance

Urbanise has taken a decision to expand its Environmental, Social and Governance (ESG) reporting and the Board recognises
the importance of enhancing the Group’s disclosures over time. Urbanise already has policies and strategies in place that
minimise the environmental impact of our operations, promote social responsibility and demonstrate governance best practice.

In FY2023, the Board of Directors created an ESG Sub-Committee with the Chairman as Chair of that committee. The ESG
Sub-Committee meets monthly and is attended by both Board members and key management. A framework has been
developed that Urbanise has been consistently actioning throughout the year. Urbanise intends to continue with this sub-
committee for the foreseeable future.

As a growth technology company, Urbanise’s global operations are primarily focused on software development delivered by a
globally diverse workforce that is mostly employed on a full-time basis.

The Board and ESG Sub-Committee recognise the importance of the review and continuous oversight of policies and ensuring
their implementation.

Environmental

Our activities as a software developer result in a relatively low impact to the environment. Our key focus areas are summarised
below:

Software solutions

Urbanise’s software solutions are primarily designed for the benefit of reducing cost and driving efficiency in the management
of building assets. Our customers are facilities managers and strata managers who have direct and indirect responsibilities to
reduce the environmental impact associated with managing residential, commercial and industrial building assets. Some of the
key benefits of our products are:

e To minimise or replace the use of paper for our clients, except where paper copies are required under legislation;

e  To assist our customers (directly and indirectly) to optimise energy consumption associated with the building assets
they maintain; and

e To assist our customers to comply with various safety, environmental and labour legislation

Development proc

Our software development processes and implementation services are executed with the use of computers and hosted servers.
Most of our work can be performed remotely. As a result, we do not manufacture physical products or deliver services that rely
on the use of raw materials or transport logistics. Our internal back-office processes, including maintaining books and records,
invoicing and administration are 100% digitised and cloud-based.

Energy consumption & internal impacts

The key areas of energy consumption managed by the group are as follows:

. Our team works from leased offices that all have a small square metre footprint. Our head office is located at 201
Miller Street, North Sydney which currently has a 5-star NABERS energy rating. Energy consumption mainly relates
to the use of electricity to power our equipment and to heat/cool our global offices. Recycling bins are provided for
office waste, in both domestic and overseas office locations.

e  Except for electricity consumption in our global offices, a significant portion of indirect energy consumption is through
the data centres of Amazon Web Services (AWS), our cloud services platform provider. Supplier relationships are
reviewed periodically to understand their environmental impact. An example of our drive for improvement within our
supply chain is demonstrated by our largest supplier committing to progressing to the use of 100% renewable energy
by 2030.

e Internal administrative processes (including record keeping) are now digitised and cloud-based, minimising the use of
paper. Urbanise is minimising our office footprint by remote work across our satellite offices

The Group is not exposed to any material regulatory risks because of climate change. The Group’s operations are not subject
to any significant environmental regulation under Commonwealth or State regulations or laws.

Social

People and Culture

People are critical to the Group and our customers’ success, and we prioritise the attraction and retention of key talent. This
includes a focus on our team’s wellbeing and their continuing career development.

Review processes are in place across the organisation to:
. Collate individual employee feedback on job satisfaction;

. Review the training and development requirements based on role-based competency considerations; and
e  Enhance performance management
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Health, Safety and Well-Being

The Group’s approach to ensuring health and safety includes the following commitments:

We are committed to compliance with the applicable legislation of the countries in which we operate;

All employees and those working on our behalf have a responsibility for their health and safety;

We collate individual feedback from employees on their wellbeing on a regular basis;

We foster a culture where all people, are held accountable for fulfilling their health and safety responsibilities;

We have a Group health and safety policy in place; and

We have an Employee Assistance Program provided for all employees. This includes confidential counselling support
and advice services

Remuneration and reward

The Board closely reviews and monitors remuneration to ensure alignment to the retention objectives. Another key aspect of

this program is our ongoing review of pay rates for roles and incentives across the organisation to ensure we maintain a close
eye on relevant market rates and that remuneration packages are set accordingly.

The Group’s remuneration policies and practices can be found in the Remuneration Report within the Directors’ report below.

Diversity and inclusion

Urbanise is an equal opportunity employer and continually seeks to maintain a culture of diversity and inclusion through several
key approaches:

Creating a workplace culture that embraces and respects diversity
Developing diversity throughout the organisation

Continuing to deliver transparent recruitment and remuneration processes
Maintaining hybrid and flexible working practices

The gender split within Urbanise is shown in the table below:

As at 30 June 2023 Average across FY2023
Male 69% 70%
Female 31% 30%
Governance
Overview

Overall governance is managed by the Board of Directors and their core responsibilities include the following key areas:

Strategic direction, purpose and values

Risk management and reporting

Compliance with legislation and best practice
Management composition and structures
Remuneration setting

KPI setting and performance management

Policies
The following corporate compliance policies are in place and can be found on the Group’s website:

Corporate Governance Charter

Corporate Governance Statement

Statement of Values

Audit & Risk Management Committee Charter
Remuneration & Nomination Committee Charter
Code of Conduct

Urbanise Share Trading Policy

Urbanise Whistle-Blower Policy

Urbanise Shareholder Communication Policy
Anti-Bribery Anti-Corruption Policy

Urbanise are currently undergoing a review of our corporate compliance policies and will update them on our website should
any changes be required.

Urbanise are currently in the process of implementing a Modern Slavery policy which we aim to roll out in the next financial
year.
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Board composition and reviews

The Board of Directors currently comprises five directors including three independent Directors. Each Director is on a 3-year
rotation and is required to seek re-election at the end of this period.

The Board composition and its involvement in setting the direction of the business, is reviewed against the long-term strategy of
the business. In addition, the Board has a skills matrix by which the Board in its entirety and its individuals are measured. The
skills matrix is periodically updated by senior management and the Board, in response to the needs of the business and an
annual self-assessment addressing key aspects of the operation of the Board is undertaken.

The Board administers governance through regular reports from management together with Board meetings as well as the
operation of the Remuneration and Nomination Committee and the Audit and Risk Committee.

Auditor’s independence declaration

A copy of the auditor’'s independence declaration as required under section 307C of the Corporations Act 2001 in relation to the
audit for the financial year is provided with this report.

Non-audit services
The auditors were not engaged in any non-audit services for the financial year ended 30 June 2023.
Proceedings on behalf of the Group

The Group has not applied for leave of court to bring any proceedings on its behalf.
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Directors’ Report — Audited Remuneration Report

The prescribed details for each person covered by this report are detailed below under the following headings:

Remuneration Report Overview

Overview of Executive Remuneration

Overview of Non-Executive Director Remuneration
Statutory and Share-based Reporting

Loans to Key Management Personnel

Other Transactions with Key Management Personnel

Remuneration Report Overview

The Directors of Urbanise.com Limited present the Remuneration Report (the Report) for the Company and its controlled
entities for the financial year ended 30 June 2023. This Report forms part of the Directors’ Report and has been audited in
accordance with section 300A of the Corporations Act 2001. The Report details the remuneration arrangements for Urbanise’s
key management personnel (KMP):

e  Non-Executive directors (NEDs)
. Executive Directors and Senior Executives (collectively the Executives).

KMPs are those persons who, directly or indirectly, have authority and responsibility for planning, directing and controlling the
major activities of the Company and Group.

The table below outlines the KMP of the Group and their movements during FY2023:

Non-Executive Directors

Sam Cuccurullo (Non-Executive Director — appointed 4 March 2021)
(Non-Executive Chairman — 18 April 2023)
Almero Strauss (Non-Executive Director — appointed 8 February 2017)

(Executive Chairman — appointed 3 April 2018)
(Non-Executive Chairman — 21 January 2019)
(Non-Executive Director — 18 April 2023)

Pierre Goosen (Non-Executive Director — appointed 3 April 2018, resigned 30 September 2022)
Tod McGrouther (Non-Executive Director — appointed 16 October 2018)

Darc Rasmussen (Non-Executive Director — appointed 18 April 2023)

Daniel Bignold (Non-Executive Director — appointed 1 October 2022 and resigned 13 June 2023)

Executive Director

Simon Lee (Executive Director and Chief Executive Officer — appointed 28 June 2022)

Overview of Executive Remuneration

The Board policy for determining the nature and amount of key management personnel remuneration is agreed by the Board of
Directors after review, approval and recommendation by the Remuneration and Nomination Committee.

The Board or the Remuneration and Nomination Committee may engage external consultants to provide independent advice
where it considers it appropriate to ensure that the Group attracts and retains talented and motivated directors and employees
who can enhance Group performance through their contributions and leadership.

Compensation levels and structures for key management of the Group are competitively set to attract and retain appropriately
qualified and experienced people, to reward the achievement of strategic objectives and achieve the broader outcome of
protecting and enhancing shareholder value. The compensation structure is designed to account for the capability and
experience of key management and the ability of key management to control areas of their respective responsibilities.
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The principles used to determine the nature and amount of remuneration are as follows:
a) Alignment to shareholder interests:

. Controllable financial drivers of the business including annualised recurring revenue, total revenue, cost
management, net profit, working capital, cash flow and operational drivers of the business including sales, market
growth, risk and security, innovation, and product development; and

e Remuneration is set at a level to attract and retain high calibre executives.

b)  Alignment to the key management interests:

e  Appropriate rewards for capability and experience;
. Clear policies for earning rewards; and
e  Recognition for contribution.

The framework provides a mix of fixed pay and variable at risk incentives and a blend of short and long-term incentives. In
relation to long-term incentives, as executive’s contribution and term with Urbanise increase they can be rewarded by gaining
exposure to growth in the value of the Group through access to the Employee Share Option Plan.

Remuneration and Nomination Committee

The Board has established a Remuneration and Nomination Committee which provides recommendations to the Board on
remuneration and incentive policies and practices. The Committee provides specific recommendations on remuneration
packages and other terms of employment for Executive Directors, Executives and Non-Executive Directors. The Remuneration
and Nomination Committee assesses the appropriateness of the nature and amount of remuneration of Directors and Senior
Executives on a periodic basis by reference to relevant employment market conditions with an overall objective of the retention
of a high-quality Board and Executive team.

Executive remuneration arrangements

For executives, the Group provides a remuneration package that incorporates both cash-based remuneration and share based
remuneration. The contracts for service between the Group and executives are on a continuing basis, the terms of which are
not expected to change in the immediate future. Share-based remuneration is conditional upon continuing employment thereby
aligning executive and shareholder interests.

The following table outlines the summary terms of employment for the CEO and other executive KMP:

Notice period by Executive Notice period by Company Termination Benefits
Simon Lee 3 months 3 months Statutory benefits only
Dave Goldbach 2 months 2 months Statutory benefits only

Executive remuneration policies and structures

Executives are awarded with a level and mix of remuneration appropriate to their position, responsibilities, and performance, in
a way that aligns with the business strategy. Executives receive fixed remuneration and variable remuneration consisting of
short-term and long-term incentive opportunities.

Executive remuneration levels are reviewed annually by the Remuneration and Nomination Committee with reference to the

remuneration guiding principles and market movements. The structure of executive remuneration in FY2022 is comprised of the
following elements:

(] Fixed remuneration

(] Variable remuneration, split between:
- Short Term Incentives
- Long Term Incentives

Elements of remuneration
1. Fixed remuneration

Fixed remuneration consists of base salary and superannuation and is designed to reward for:

. The scope of the executive’s role
(] The executive’s skills, experience, and qualifications
. Individual performance

It is set with reference to comparable roles in similar companies.
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2. Variable remuneration

a) Short-Term Incentives (STI)

e  The objective of the STI program is to link the achievement of personal Key Performance Indicators (KPI's) and the
Group’s annual financial and operational targets with the remuneration received by the Executives charged with
meeting those targets.

e  The total potential STI available is set at a level that provides sufficient reward to the Executive for exceeding the
financial and operational targets and at such a level that the cost to the Group is reasonable in the circumstances.

. STl rewards are assessed annually and are usually paid in cash. Actual STI payments granted to each Executive
depend on the extent to which specific personal Key Performance Indicators (KPI's) and annual financial and
operational targets set at the beginning of the financial year are met or exceeded.

Performance Criteria

. KPlIs cover financial (annualised recurring revenue, total revenue, EBITDA, cash collections and working capital) and
non-financial as a group, regional and product level performance. For each KPI, a target is set. The targets are set by
the Remuneration and Nomination Committee and the Board for the year ahead.

b) Long-Term Incentives (LTI)

Long-Term Incentives are assessed annually and are usually awarded as performance rights. The performance rights are
designed to align employee remuneration with the creation of shareholder value and improving cash flows over the long-
term and enable the company to recruit and retain the talented people needed to achieve the Company’s business
objectives.

Executives are awarded an LTI in accordance with the Group’s Employee Share Option Plan (ESOP). The number of
performance rights granted is determined using the fair value at the date of grant, considering the terms and conditions
upon which the performance rights were granted.

Executives are eligible to receive performance rights (one performance right equals one ordinary share in the

company upon meeting the performance criteria). The performance rights vest over a 3-year period, dependent on
continued employment with the company unless otherwise determined by the Board. The first year of vesting occurs one
year after the performance targets have been achieved.

The treatment of vested and unexercised awards will be determined by the Board with reference to the circumstances of
cessation. Performance rights do not vest until all vesting or performance criteria set at granting have been met in
accordance with the terms and conditions of the ESOP. There are no voting or dividend rights attached to the performance
rights. Voting rights will attach to the ordinary shares when the performance rights have been exercised. Unvested
performance rights cannot be transferred and will not be quoted on the ASX. All performance rights expire on the earlier of
their expiry date or subject to Directors’ discretion.

Performance Criteria

Performance criteria include the Group achieving revenue targets, cash flow targets and other financial targets as set by
the Board. The performance criteria are set by the Remuneration and Nomination Committee and the Board for the year
ahead.

LTI Schemes

. During FY2023, a resolution was passed by the Board to issue 1,021,426 performance rights to Urbanise employees.
These performance rights are subject to performance criteria being achieved prior to vesting based on achieving
Annualised Recurring Revenue, total revenue, EBITDA and cash targets.

These performance rights would vest in 3 equal tranches on 31 August 2024, 31 August 2025 and 31 August 2026,
subject to the employees (including Key Management Personnel) continued employment. There is no exercise price
on these performance rights. Targets are subject to review post reporting date.

e  During FY2022, a resolution was passed by the Board to issue 471,836 performance rights to Urbanise employees.
These performance rights are subject to performance criteria being achieved prior to vesting based on achieving
Annualised Recurring Revenue, total revenue, EBITDA and cash targets.

These performance rights would vest in 3 equal tranches on 31 August 2023, 31 August 2024 and 31 August 2025,
subject to the employees’ (including Key Management Personnel) continued employment. There is no exercise price
on these performance rights. Targets are subject to review post reporting date.
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Dividends
Executives are not eligible to receive dividends on unvested performance rights. Executives will receive dividends on vested
performance rights.

Overview of company performance
The table below sets out information about Urbanise.com Limited’s earnings and movements in shareholder wealth for the past
five years up to and including the current financial year.

FY2023 FY2022 FY2021 FY2020 FY2019
Revenue ($m) 13.2 13.0 11.8 9.7 8.1
Sales revenue ($m) 12.9 12.7 11.5 9.6 8.1
Profit/ (loss) after tax ($m) (5.7) (5.9) (3.8) (4.2) (4.8)
EBITDA ($m) (4.2) (3.3) (2.9) (2.4) (3.5)
Operating cash flow ($m) (3.0) (2.8) (2.1) (0.1) (2.5)
Investing cash flow ($m) (0) (1.0) (1.1) (1.2) (0.7)
Share price (cents) 56 60 160 96 45

Overview of Non-Executive Director Remuneration

The Board seeks to set aggregate remuneration at a level that provides the Group with the ability to attract and retain Directors
of the appropriate calibre.

The ASX Listing Rules specify that the aggregate remuneration of Non-Executive Directors shall be determined from time to
time by a General Meeting.

The amount of aggregate remuneration and the way it is apportioned amongst Directors is reviewed annually.
The Board can access independent advice and industry benchmarks on fees paid to Non-Executive Directors of comparable
companies when undertaking the annual review process. During the year, no independent advice was obtained, however

reference was made to public information.

NEDs receive fees only and do not participate in any performance-related incentive awards. NED fees reflect the demands and
responsibilities of the directors.

NED fees consist of base fees. The Board fees payable to NEDs for FY2023 was in a range of $36,000 to $62,000 per year
(inclusive of superannuation).

NEDs may be reimbursed for expenses reasonably incurred in attending to the Group’s affairs.
Maximum aggregate NED fee pool

NED fees are determined within an aggregate NED fee pool limit, which is periodically approved by shareholders. The -
maximum aggregate amount that may be paid to NEDs for their services is $250,000 during any financial year.
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Statutory and Share-based Reporting

Executive KMP remuneration for the years ended 30 June 2023 and 30 June 2022

Lon Performance
Salary & ng Super-  Termination rights and Performance
STI service . . Total
fees | annuation payment ordinary related
eave
shares
2023 359,708 173,250 - 25,292 - 173,250 47% 731,500
Simon Lee i
2022 266,607 181,561 - 23,568 - 131,561 52% 603,297
Dave 2023 180,080 67,5000 - 18,707 - 94,500 45% 360,787
Goldbach™ 2022 _ _ _ _ _ _ 0% _
‘ 2023 - - - - - - 0% -
S Jain ™
2022 223,214 - - 13,381 219,420 - 0% 456,015
Total 2023 539,788 240,750 - 43,999 - 267,750 47% 1,092,287
executive
KMP 2022 489,821 181,561 - 36,949 219,420 131,561 30% 1,059,312
(i) STl is subject to Board approval post reporting date
(ii) LTI is subject to Board approval post reporting date
(iii) Includes STI of $101,561 subject to Board approval post reporting date and a one-off ST/ of $80,000 for
performing additional duties an interim CEO
(iv) Includes LTI of $101,561 subject to Board approval post reporting date and a one-off LT/ of $30,000 for
performing additional duties an interim CEO
(v) Commenced 6 October 2022
(vi) Ceased 14 December 2021

The following table outlines the proportion of maximum STl and LTI earned in relation to the FY2023 financial year.

Maximum STI opportunity
(% of fixed remuneration)

Maximum LTI opportunity
(% of fixed remuneration)

S Lee
D Goldbach

45%
25%

45%
35%

NED remuneration for the years ended 30 June 2023 and 30 June 2022

S Cuccurullo ®

P Goosen (i

T McGrouther (i)

A Strauss ™)

D Bignold

D Rasmussen ()

Total NED's

2023
2022
2023
2022
2023
2022
2023
2022
2023
2022
2023
2022
2023
2022

Director Options and
Fees Allowances Perform_ance Total

Rights
62,000 - - 62,000
60,000 - - 60,000
9,000 - - 9,000
36,000 - - 36,000
60,000 - - 60,000
60,000 - - 60,000
37,466 - - 37,466
36,721 - - 36,721
48,000 - - 48,000
12,000 - - 12,000
228,466 - - 228,466
192,721 - - 192,721
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(i) Appointed March 2021

(ii) Appointed April 2018, resigned September 2022
(iii) Appointed October 2018

(iv) Appointed February 2017

(v) Appointed October 2022, resigned June 2023
(vi) Appointed April 2023

Options and performance rights awarded, vested and lapsed during the year
The table below discloses the number of share options and performance rights granted, vested or lapsed during the year.
Share options or performance rights do not carry any voting or dividend rights and can only be exercised once the vesting

conditions have been met.

Options

No options were issued for both FY2023 and FY2022. Nil options remain on the company share register as of 30 June 2023

(Nil 30 June 2022)
Performance rights issued to KMP

PR

Fair

. Value of Value of
awarded price at . No
. . Exerci . PR PR
during Award award Vesting Expiry Vested .
Year se . forfeited  granted
the year date date date . date during . .
price ear during during
No $ y year the year
71,047 31/08/24
S Lee 2023 71,046  22/11/22 $0.81  31/08/25 $0.00 - - - 173,250
71,046 31/08/26
38,889 31/08/24
D Goldbach 2023 38,889 1/11/22 $0.81  31/08/25 $0.00 - - - 94,500
38,889 31/08/26
Shares issued on exercise of performance rights to KMP during FY2023
Date No of shares issued Paid per share dollar
31/08/22 88,681 $0.00
Total 88,681 $0.00
Performance rights holdings of KMP
Balance at ; Balance at
Granted Forfeited / Exercised
lapsed
30-Jun-22 30-Jun-23
Executives
S Lee 284,545 213,139 - (88,681) 409,003
D Goldbach @ - 116,258 - - 116,258
Total 284,545 329,397 - (88,681) 525,261

(i)  Commenced 6 October 2022

Value of
PR
exercis
ed
during
the year
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Shareholdings of KMP
Balance at Initial Awarded as  Exercise of ] Balance at
Interest compensation perform_a nce Acquired
rights

1-Jul-22 30-Jun-23
Non-Executive Directors Number Number Number Number Number Number
T McGrouther 441,413 - - - - 441,413
A Strauss 266,000 - - - - 266,000
S Cuccurullo 1,666 - - - 35,000 36,666
D Rasmussen - 41,523 - - - 41,523

Executives
S Lee 110,758 - - 88,681 - 199,439
Total 819,837 41,523 - 88,681 35,000 985,041

Loans to Key Management Personnel
There were no loans issued to or from key management personnel during FY2023 (FY2022: nil).

Other Transactions with Key Management Personnel

There were no other transactions with key management personnel during FY2023 (FY2022: nil) other than those already
stated.

Rounding of amounts

In accordance with ASIC Corporations (Rounding in Financial/Directors’ Reports) Instrument 2016/191, the amounts in the
Directors’ report and in the financial report have been rounded to the nearest dollar.

Signed in accordance with a resolution of the Directors made pursuant to section 298(2) of the Corporations Act 2001.

On behalf of the Directors,

// 7 /&

Sam Cuccurullo
Chairman
22M August 2023
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A D Danieli Audit Pty Ltd Level 1 261 George Sheet

PO Box HEE

Authorsed Audit Company Austrakia Squore MEW 1315

ASIC Ragstered NMurmbar 339233
Audit & Assurance Services ABM: 56 134 £16 610
Pho (OZ) ¥290 3099
Enmail:
add3aod doais om.au
Weabsite:
P B Lt ot Ty e 11

Auditor's Independence Declaration
Under Section 307¢ of The Corporations Act 2001
To the Directors of Urbanise.com Limited
ABN 70 095 768 086
And Controlled Entities

I declare that, to the best of our knowledge and belief, during the year ended 30 June 2023, there have been no
contraventions of:

i the auditor independence requirements as set out in the Corporotions Act 2001 in relation to the
audit; and
ii. any applicable code of professional conduct in relation to the review.

A D DANIELI AUDIT PTY LTD

=Z. ./

Sam Danieli

Sydney, 22 August 2023

Liability limited by a scheme approved under Professional Standards Legislation
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CORPORATE GOVERNANCE STATEMENT

The Board of Directors of Urbanise.com Limited (*Urbanise’ or ‘the Company’) is responsible for corporate governance. The
Board has chosen to prepare the Corporate Governance Statement (“CGS”) in accordance with the 4th edition of the ASX
Corporate Governance Council’s Principles and Recommendations under which the CGS may be made available on a Group’s
website.

Accordingly, a copy of the Group’s CGS is available on the Urbanise website at www.Urbanise.com under the Corporate
Governance section.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

for the year ended 30 June 2023

2023 2022
Note $ $
Revenue and other income
Revenue from contracts with customers 12,850,128 12,665,144
Other income 396,101 359,848
13,246,229 13,024,992
Less: expenses
Employee benefits and contractor costs (11,569,651) (11,326,279)
Depreciation and amortisation expenses (1,218,425) (1,984,417)
IT Subscription and licence cost (3,105,913) (2,684,332)
Occupancy cost (202,426) (139,609)
Professional fees 9 (794,702) (603,638)
Travel costs (393,495) (211,258)
Cost of implementation and materials (296,533) (275,745)
Doubtful debt expense/impairment from expected credit loss 9 (120,306) (139,013)
Advertising and promotion costs (219,763) (251,528)
Finance costs (81,326) (65,080)
Foreign exchange (loss)/gain (557,488) (898,996)
Other expenses (350,748) (341,033)
Total Expenses (18,910,776) (18,920,928)
Loss before tax (5,664,547) (5,895,936)
Income tax (expense)/benefit 10 - -
Net Loss for the year (5,664,547) (5,895,936)
Other comprehensive income(loss), net of income tax
Items that may be reclassified subsequently to profit or loss:
Exchange differences arising on translation of foreign operations 505,858 832,588
Other comprehensive income/(loss) for the year net of income tax 505,858 832,588
Total comprehensive loss for the year (5,158,689) (5,063,348)
Loss for the year attributable to:
Owners of the parent (5,664,547) (5,895,936)
Total comprehensive loss attributable to:
Owners of the parent (5,158,689) (5,063,348)
Loss per share
From continuing operations:
Basic (cents per share) 29 (9.87) (10.47)
Diluted (cents per share) 29 (9.87) (10.47)

The consolidated statement of comprehensive income should be read in conjunction with the accompanying notes
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
at 30 June 2023

30 Jun 2023 30 Jun 2022

Note $ $
Current assets
Cash and cash equivalents 22 4,247,586 3,970,135
Trade receivables® 11 2,644,191 1,404,822
Contract assets® 11 327,905 140,681
Other assets @ 12 171,178 193,625
Prepayments (@ 12 316,773 375,324
Total current assets 7,707,633 6,084,587
Non-current assets
Property, plant and equipment 13 88,276 167,894
Intangible assets (@ 14 3,315,354 4,151,776
Right of use assets (@ 20 751,516 623,584
Goodwill 15 4,786,480 4,786,480
Other assets 12 126,828 127,348
Total non-current assets 9,068,454 9,857,082
Total assets 16,776,087 15,941,669
Current liabilities
Trade and other payables 17 2,846,636 1,879,769
Provisions 18 939,669 787,292
Deferred revenue 7 3,684,044 2,426,137
Lease Liabilities 18 261,079 199,227
Total current liabilities 7,731,428 5,292,425
Non-current liabilities
Deferred revenue 7 500,220 662,670
Provisions 18 5,239 16,096
Lease Liabilities 18 490,437 424,357
Total non-current liabilities 995,896 1,103,123
Total liabilities 8,727,324 6,395,548
Net assets 8,048,763 9,546,121
Equity
Issued capital and contributed equity 19 111,280,758 107,768,805
Employee share reserve 19 584,210 456,619
Foreign currency translation reserve 19 447,676 (58,182)
Accumulated losses (104,263,881) (98,621,121)
Total equity 8,048,763 9,546,121

The consolidated statement of financial position should be read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

for the year ended 30 June 2023

Issued Emblovee Foreign
capital and ploy currency Accumulated
N share X Total
contributed reserve translation losses
equity reserve

Note $ $ $ $ $
Balance at 1 July 2021 107,109,440 1,342,591 (890,770) (93,246,194) 14,315,067
Profit/(loss) for the period - - - (5,895,936) (5,895,936)
Foreign currency reserve - - 832,588 - 832,588
Total comprehensive ; ; 832,588 (5,895,936)  (5,063,348)
income for the period
Transactions with owners in
their capacity as owners:
ﬁ;:t\gersmn of performance 19 629,365 (629,365) _ ~ ~
De-recognition of share-based
payments - (521,009) - 521,009 -
Recognition of share-based 30 30,000 264,402 } B 204,402
payments
Transactions with owners in
their capacity as owners for 659,365 (885,972) - 521,009 294,402
the period
Balance at 30 June 2022 107,768,805 456,619 (58,182) (98,621,121) 9,546,121
Profit/(loss) for the period - - - (5,664,547) (5,664,547)
Foreign currency reserve - - 505,858 - 505,858
Total comprehensive ; ; 505,858 (5,664,547)  (5,158,689)
income for the period
Transactions with owners in
their capacity as owners:
C_)onverS|on of performance 19 165,709 (165,709) ) ~ ~
rights
Cost of rights issue 19 (174,604) (174,604)
Rights issue 19 3,500,000 3,500,000
De-recognition of share-based } (21,787) } 21 787 B
payments ’ ’
Recognition of share-based 30 20,848 315,087 ) } 335,935
payments
Transactions with owners in
their capacity as owners for 3,511,953 127,591 - 21,787 3,661,331
the period
Balance at 30 June 2023 111,280,758 584,210 447,676 (104,263,881) 8,048,763

The consolidated statement of changes in equity should be read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CASH FLOWS
for the year ended 30 June 2023

2023 2022
Note $ $

Cash flows from operating activities
Receipts from customers 13,740,183 13,590,445
Payments to suppliers and employees (17,100,665) (16,689,665)
R&D Tax refund & Government Incentive 388,570 351,886
Interest (54,101) (65,080)
Net cash used in operating activities 23 (3,026,013) (2,812,414)

Cash flows from investing activities
Payments for property, plant & equipment (52,886) (95,539)
Payments for intangible assets - (929,517)
Receipts on sale of Utilities business 16,400 -
Net cash used in investing activities (36,486) (1,025,056)

Cash flows from financing activities
Proceeds from issue of shares 3,500,000 -
Payments for share issue costs (186,894) -
Net cash provided by financing activities 3,313,106 -
Net increase/(decrease) in cash and cash equivalents 250,607 (3,837,470)
Cash and cash equivalents at the beginning of the period 3,970,135 7,819,705
Effect of movement in exchange rates on cash balances 26,844 (12,100)
Cash and cash equivalents at the end of the period 4,247,586 3,970,135

The consolidated statement of cash flows should be read in conjunction with the accompanying notes.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 30 June 2023

1. Corporate information
General information

The consolidated financial statements of Urbanise.com Limited and its subsidiaries (collectively, the Group) for the year ended
30 June 2023 were authorised for issue in accordance with a resolution of the Directors on 22" August 2023. Urbanise.com
Limited (the Company or the parent) is a for profit company limited by shares incorporated in Australia whose shares are
publicly traded on the Australian Securities Exchange.

The addresses of its registered office and principal place of business are disclosed in the corporate information section. The
principal activities of the Company and its subsidiaries are the development and commercialisation of intellectual property
associated software licensing and consulting services. Further information on the nature of the operations and principal
activities of the Group is provided in the Directors’ report.

2.  Significant accounting policies
Basis of preparation

The financial report has been prepared in accordance with the requirements of the Corporations Act 2001, Australian
Accounting Standards and other authoritative pronouncements of the Australian Accounting Standards Board.

The financial report has been prepared on a historical cost basis, except for financial instruments that have been measured at
fair value.

The financial report is presented in Australian dollars, except when otherwise indicated under the option available to the
company under ASIC Corporations (Rounding in Financial/Directors’ Reports) Instrument 2016/191. The Company is an entity
to which this legislative instrument applies.

The consolidated financial statements provide comparative information in respect of the previous period.

Compliance with International Financial Reporting Standards (IFRS)
The financial report also complies with International Financial Reporting Standards (IFRS) as issued by the International
Accounting Standards Board.

Basis of consolidation

The consolidated financial statements comprise the financial statements of the Company and its subsidiaries as at 30 June
2023. Control is achieved when the Group is exposed, or has rights, to variable returns from its involvement with the investee
and can affect those returns through its power over the investee. Specifically, the Group controls an investee if, and only if, the
Group has:

. Power over the investee (i.e. existing rights that give it the current ability to direct the relevant activities of the
investee)

. Exposure, or rights, to variable returns from its involvement with the investee

e  The ability to use its power over the investee to affect its returns

Generally, there is a presumption that a majority of voting rights results in control. To support this presumption and when the
Group has less than a majority of the voting or similar rights of an investee, the Group considers all relevant facts and
circumstances in assessing whether it has power over an investee, including:

e  The contractual arrangement(s) with the other vote holders of the investee
. Rights arising from other contractual arrangements
e  The Group’s voting rights and potential voting rights

The Group re-assesses whether it controls an investee if facts and circumstances indicate that there are changes to one or
more of the three elements of control. Consolidation of a subsidiary begins when the Group obtains control over the subsidiary
and ceases when the Group loses control of the subsidiary. Assets, liabilities, income and expenses of a subsidiary acquired or
disposed of during the year are included in the consolidated financial statements from the date the Group gains control until the
date the Group ceases to control the subsidiary.

Profit or loss and each component of Other Comprehensive Income are attributed to the equity holders of the parent of the
Group and to the non-controlling interests, even if this results in the non-controlling interests having a deficit balance. When
necessary, adjustments are made to the financial statements of subsidiaries to bring their accounting policies in line with the
Group’s accounting policies. All intra-group assets and liabilities, equity, income, expenses and cash flows relating to
transactions between members of the Group are eliminated in full on consolidation.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 30 June 2023

A change in the ownership interest of a subsidiary, without a loss of control, is accounted for as an equity transaction.

If the Group loses control over a subsidiary, it derecognises the related assets (including goodwill), liabilities, non-controlling
interest and other components of equity, while any resultant gain or loss is recognised in profit or loss. Any investment retained
is recognised at fair value.

Summary of significant accounting policies
(a) Business combinations and goodwill

Business combinations are accounted for using the acquisition method. The cost of an acquisition is measured as the
aggregate of the consideration transferred, which is measured at the acquisition date fair value, and the amount of any non-
controlling interests in the acquiree. For each business combination, the Group elects whether to measure the non-controlling
interests in the acquiree at fair value or at the proportionate share of the acquiree’s identifiable net assets. Acquisition-related
costs are expensed as incurred.

When the Group acquires a business, it assesses the financial assets and liabilities assumed for appropriate classification and
designation in accordance with the contractual terms, economic circumstances and pertinent conditions as at the acquisition
date.

Any contingent consideration to be transferred by the acquirer will be recognised at fair value at the acquisition date.
Contingent consideration classified as equity is not remeasured and its subsequent settlement is accounted for within equity.
Contingent consideration classified as an asset or liability that is a financial instrument and within the scope of AASB 9
Financial Instruments, is measured at fair value with the changes in fair value recognised in profit or loss in accordance with
AASB 9. Other contingent consideration that is not within the scope of AASB 9 is measured at fair value at each reporting date
with changes in fair value recognised in profit or loss.

Goodwill is initially measured at cost (being the excess of the aggregate of the consideration transferred and the amount
recognised for non-controlling interests and any previous interest held over the net identifiable assets acquired and liabilities
assumed). If the fair value of the net assets acquired is in excess of the aggregate consideration transferred, the Group re-
assesses whether it has correctly identified all of the assets acquired and all of the liabilities assumed and reviews the
procedures used to measure the amounts to be recognised at the acquisition date. If the reassessment still results in an excess
of the fair value of net assets acquired over the aggregate consideration transferred, then the gain is recognised in profit or
loss.

After initial recognition, goodwill is measured at cost less any accumulated impairment losses. For the purpose of impairment
testing, goodwill acquired in a business combination is, from the acquisition date, allocated to each of the Group’s cash-
generating units that are expected to benefit from the combination, irrespective of whether other assets or liabilities of the
acquiree are assigned to those units.

Where goodwill has been allocated to a cash-generating unit (CGU) and part of the operation within that unit is disposed of, the
goodwill associated with the disposed of operation is included in the carrying amount of the operation when determining the
gain or loss on disposal. Goodwill disposed of in these circumstances is measured based on the relative values of the disposed
operation and the portion of the cash-generating unit retained.

(b) Current versus non-current classification

The Group presents assets and liabilities in the statement of financial position based on current/non-current classification. An
asset is current when it is:

e  Expected to be realised or intended to be sold or consumed in the normal operating cycle
. Held primarily for the purpose of trading
. Expected to be realised within twelve months after the reporting period

e  Cash or cash equivalent unless restricted from being exchanged or used to settle a liability for at least twelve months
after the reporting period

All other assets are classified as non-current.

A liability is current when:
. It is expected to be settled in the normal operating cycle
e ltis held primarily for the purpose of trading

. It is due to be settled within twelve months after the reporting period

e There is no unconditional right to defer the settlement of the liability for at least twelve months after the reporting
period

The Group classifies all other liabilities as non-current.

Deferred tax assets and liabilities are classified as non-current assets and liabilities.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 30 June 2023

(c) Fair value measurement
The Group measures financial instruments at fair value at each balance sheet date.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value measurement is based on the presumption that the transaction to
sell the asset or transfer the liability takes place either:

. In the principal market for the asset or liability
Or
e Inthe absence of a principal market, in the most advantageous market for the asset or liability

The principal or the most advantageous market must be accessible by the Group.

The fair value of an asset or a liability is measured using the assumptions that market participants would use when pricing the
asset or liability, assuming market participants act in their economic best interest.

A fair value measurement of a non-financial asset considers a market participant's ability to generate economic benefits by
using the asset in its highest and best use or by selling it to another market participant that would use the asset in its highest
and best use.

The Group uses valuation techniques that are appropriate in the circumstances and for which enough data are available to
measure fair value, maximising the use of relevant observable inputs and minimising the use of unobservable inputs.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair
value hierarchy, described as follows, based on the lowest level input that is significant to the fair value measurement as a
whole:

. Level 1 — Quoted (unadjusted) market prices in active markets for identical assets or liabilities

. Level 2 — Valuation techniques for which the lowest level input that is significant to the fair value measurement is
directly or indirectly observable

. Level 3 — Valuation techniques for which the lowest level input that is significant to the fair value measurement is
unobservable

For assets and liabilities that are recognised in the financial statements at fair value on a recurring basis, the Group determines
whether transfers have occurred between levels in the hierarchy by re-assessing categorisation (based on the lowest level
input that is significant to the fair value measurement as a whole) at the end of each reporting period.

For the purpose of fair value disclosures, the Group has determined classes of assets and liabilities on the basis of the nature,
characteristics and risks of the asset or liability and the level of the fair value hierarchy, as explained above.

(d) Revenue from contracts with customers

The Group is in the business of developing and licencing software and providing support and implementation services.
Revenue from contracts with customers is recognised when the benefit of services is transferred to the customer at an amount
that reflects the consideration to which the Group expects to be entitled in exchange for those services. The Group has
generally concluded that it is the principal in its revenue arrangements because it typically controls the services before
transferring the benefit to the customer.

The disclosures of significant accounting judgements, estimates and assumptions relating to revenue from contracts with
customers are provided in Note 4.

Platform licence

The Group’s hosted Software-as-a-Service (“SaaS”) application, which allows customers to use hosted software over the contract
period without taking possession of the software, is provided on a subscription basis, and recognised over time (rateably over the
contract period) on a straight-line basis, because the customer simultaneously receives and consumes the benefits, commencing
on the date an executed contract exists and the customer has the right-to-use and access to the platform.

Payment credit terms range from 14 to 60 days upon invoice date. Throughout the contract, Urbanise has an enforceable right
to payment for performance to date.

The Group considers whether there are other promises in the contract that are separate performance obligations to which a
portion of the transaction price needs to be allocated based on their standalone selling price (“SSP”). In determining the
transaction price for each performance obligation, the Group considers the effects of variable consideration, the existence of
significant financing components, non-cash consideration, and consideration payable to the customer (if any).
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 30 June 2023

(i) Variable consideration

If the consideration in a contract includes a variable amount, the Group estimates the amount of consideration to
which it will be entitled in exchange for providing access to the software to the customer. The variable consideration
is estimated at contract inception and constrained until it is highly probable that a significant revenue reversal in the
amount of cumulative revenue recognised will not occur when the associated uncertainty with the variable
consideration is subsequently resolved.

(ii) Volume discounts

Revenue is constrained and the Group provides volume discounts to certain customers once the quantity of licences
purchased during the period exceeds a threshold specified in the contract. The Group has certain contracts whereby
the license fee changes based on a tiered pricing schedule. In these contracts, any variable consideration (lower prices
for increased volumes), is allocated to the period in which the revenue relates.

Variable consideration is constrained and the group does not estimate this variable consideration in advance of the
variability being resolved as the incremental fees attributable to additional volumes are recognised in the reporting
period when the new volumes are activated.

Professional services

Professional services are typically billed on a time and material basis and revenue is recognised over time, using an input
method to measure progress towards complete satisfaction of the performance obligation, as the services are performed. For
professional services contracts billed on a fixed price basis, revenue is recognised over time based on the proportion of
services performed.

The Group recognises revenue from professional services over time, using an input method based on hours incurred to
measure progress towards complete satisfaction of the service, because the customer simultaneously receives and consumes
the benefits provided by the Group.

In general, the Company’s professional services are capable of being distinct as they could be performed by third party service
providers or self-delivered by the customer.

(e) Contract balances

Trade receivables

A receivable represents the Group’s right to an amount of consideration that is unconditional (i.e., only the passage of time is
required before payment of the consideration is due). Refer to accounting policies of financial assets in section (p) Financial
instruments — initial recognition and subsequent measurement.

Deferred revenue

A contract liability is the obligation to transfer goods or services to a customer for which the Group has received consideration
(or an amount of consideration is due) from the customer. If a customer pays consideration before the Group transfers goods or
services to the customer, a contract liability is recognised when the payment is made, or the payment is due (whichever is
earlier). Deferred revenue is recognised as revenue when the Group performs under the contract.

Cost to obtain a contract

The Group pays sales commission to its employees for each contract that they obtain for license fees and professional
services. The Group has elected to apply the optional practical expedient for costs to obtain a contract which allows the Group
to immediately expense sales commissions (included under employee benefits) because the amortisation period of the asset
that the Group otherwise would generally have used is twelve months based on the minimum contract term.

Contract assets

A contract asset is the right to consideration in exchange for goods or services transferred to the customer. If the Group
performs by transferring goods or services to a customer before the customer pays consideration or before payment is due, a
contract asset is recognised for the earned consideration that is conditional.

(f) Interest income

Interest income from a financial asset is recognised when it is probable that the economic benefits will flow to the Group and
the amount of revenue can be measured reliably. Interest income is accrued on a time basis, by reference to the principal
outstanding and at the effective interest rate applicable, which is the rate that exactly discounts estimated future cash receipts
through the expected life of the financial asset to that asset’s net carrying amount at initial recognition.

(g) Government grants

Government grants are recognised where there is reasonable assurance that the grant will be received, and all attached
conditions will be complied with. When the grant relates to an expense item, it is recognised as income on a systematic basis
over the periods that the related costs, for which it is intended to compensate, are expensed. When the grant relates to an
asset, it is recognised as income in equal amounts over the expected useful life of the related asset.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 30 June 2023

(h) Income tax
Current income tax

Current income tax assets and liabilities are measured at the amount expected to be recovered from or paid to the taxation
authorities. The tax rates and tax laws used to compute the amount are those that are enacted or substantively enacted at the
reporting date in the countries where the Group operates and generates taxable income. Current income tax relating to items
recognised directly in equity is recognised in equity and not in the statement of profit or loss. Management periodically
evaluates positions taken in the tax returns with respect to situations in which applicable tax regulations are subject to
interpretation and establishes provisions where appropriate.

Uncertainty over Income Tax treatments
The Group assesses the tax position for the financial year ended and considers:

o  Where there is uncertainty over a tax treatment, or group of tax treatments, whether it is likely that the proposed tax
treatment to be included in the entity’s tax return would be accepted by the appropriate authority (usually the Australian
Taxation Office).

. In determining the likelihood of acceptance of any particular treatment, the Group will assume that the tax authority will
perform an examination of all amounts that it has the right to examine, and that this examination will have full access to,
and knowledge of, all books, records and other relevant information. In other words, financial statements cannot be
prepared on an assumption that the tax authority may fail to detect an inappropriate tax treatment.

o  Where it is considered probable that the proposed tax treatment will be accepted by the tax authority, the financial
statements should be prepared upon this basis.

o  Where it is considered not probable that the proposed tax treatment will be accepted by the tax authority, the Group must
choose one of two methods, based on which is considered to give a better prediction of the resolution of the matter:

o  make an estimate of the most likely outcome in terms of tax treatment and recognise the current and deferred
tax payable based on that estimate.

o  make an estimate of the expected value of the tax treatment, for example where there is a range of potential
outcomes. The Group will assess the likelihood of each of them and calculate a probability-weighted average
value based on this assessment.

e  The Group will reassess these estimates and update them for each financial reporting period, based on whether there has
been any change to the relevant facts and circumstances.

The Group has assessed the tax position for the financial year ended 30 June 2023 and based on the carrying value of the
financial losses from prior years, the Directors have assessed and have determined that there is no material uncertainty over
Income Tax treatments.

Deferred tax

Deferred tax is provided using the liability method on temporary differences between the tax bases of assets and liabilities and
their carrying amounts for financial reporting purposes at the reporting date.

Deferred tax liabilities are recognised for all taxable temporary differences, except:

e  When the deferred tax liability arises from the initial recognition of goodwill or an asset or liability in a transaction that is not
a business combination and, at the time of the transaction, affects neither the accounting profit nor taxable profit or loss.

. In respect of taxable temporary differences associated with investments in subsidiaries, associates and interests in joint
arrangements, when the timing of the reversal of the temporary differences can be controlled and it is probable that the
temporary differences will not reverse in the foreseeable future.

Deferred tax assets are recognised for all deductible temporary differences, the carry forward of unused tax credits and any
unused tax losses. Deferred tax assets are recognised to the extent that it is probable that taxable profit will be available
against which the deductible temporary differences, and the carry forward of unused tax credits and unused tax losses can be
utilised, except:

e  When the deferred tax asset relating to the deductible temporary difference arises from the initial recognition of an asset or
liability in a transaction that is not a business combination and, at the time of the transaction, affects neither the accounting
profit nor taxable profit or loss.

. In respect of deductible temporary differences associated with investments in subsidiaries, associates and interests in joint
arrangements, deferred tax assets are recognised only to the extent that it is probable that the temporary differences will
reverse in the foreseeable future and taxable profit will be available against which the temporary differences can be
utilised.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the extent that it is no longer
probable that sufficient taxable profit will be available to allow all or part of the deferred tax asset to be utilised. Unrecognised
deferred tax assets are re-assessed at each reporting date and are recognised to the extent that it has become probable that
future taxable profits will allow the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the year when the asset is
realised or the liability is settled, based on tax rates (and tax laws) that have been enacted or substantively enacted at the
reporting date.

Deferred tax relating to items recognised outside profit or loss is recognised outside profit or loss. Deferred tax items are
recognised in correlation to the underlying transaction either in Other Comprehensive Income (OCI) or directly in equity.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 30 June 2023

Tax benefits acquired as part of a business combination, but not satisfying the criteria for separate recognition at that date, are
recognised subsequently if new information about facts and circumstances change. The adjustment is either treated as a
reduction in goodwill (as long as it does not exceed goodwill) if it reflects new information obtained about facts and
circumstances that exist at the acquisition date that, if known, would have affected the amount recognised at that date where
recognised during the measurement period or recognised in profit or loss.

The Group offsets deferred tax assets and deferred tax liabilities if and only if it has a legally enforceable right to set off current
tax assets and current tax liabilities and the deferred tax assets and deferred tax liabilities relate to income taxes levied by the
same taxation authority on either the same taxable entity or different taxable entities which intend either to settle current tax
liabilities and assets on a net basis, or to realise the assets and settle the liabilities simultaneously, in each future period in
which significant amounts of deferred tax liabilities or assets are expected to be settled or recovered.

Transfer Pricing

The Group implemented transfer pricing in FY2023 as required under the Income Tax Assessment ACT 1997. Transfer pricing
covers the following areas for services provided between entities of the group:

Management and administrative services
Software development

Customer and finance support services
Royalties from licence to distribute software

O O OO

Costs in transfer pricing includes general and administrative costs including employee costs for the senior leadership team to
provide management or support services to entities of the group, and royalties from distribution of licence from APAC.

Australian Tax consolidation legislation

Urbanise.com Limited and its wholly owned Australian controlled entities implemented the tax consolidation legislation as of 1
July 2014 for Mystrata Holdings Pty Limited and 1 July 2015 for Mystrata Pty Limited.

The head entity, Urbanise.com Limited and the controlled entities in the tax consolidated group continue to account for their
own current and deferred tax amounts. The Group has applied the Group allocation approach in determining the appropriate
amount of current taxes and deferred taxes to allocate to members of the tax consolidated group.

In addition to its own current and deferred tax amounts, Urbanise.com Limited also recognises the current tax liabilities (or
assets) and the deferred tax assets arising from unused tax losses and unused tax credits assumed from controlled entities in
the tax consolidated group.

Goods and services tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except:

e  When the GST incurred on a sale or purchase of assets or services is not payable to or recoverable from the taxation
authority, in which case the GST is recognised as part of the revenue or the expense item or as part of the cost of
acquisition of the asset, as applicable.

e  When receivables and payables are stated with the amount of GST included.

The net amount of GST recoverable from, or payable to, the taxation authority is included as part of receivables or payables in
the statement of financial position. Commitments and contingencies are disclosed net of the amount of GST recoverable from,
or payable to, the taxation authority.

Cash flows are included in the statement of cash flows on a gross basis and the GST component of cash flows arising from
investing and financing activities, which is recoverable from, or payable to, the taxation authority is classified as part of
operating cash flows.

(i) Foreign currency

Functional and presentation currency

The Group’s consolidated financial statements are presented in Australian dollars, which is also the parent company’s
functional currency. For each entity, the Group determines the functional currency and items included in the financial
statements of each entity are measured using that functional currency. The Group uses the direct method of consolidation and
on disposal of a foreign operation, the gain or loss that is reclassified to profit or loss reflects the amount that arises from using
this method.

Transactions and Balances
Transactions in foreign currencies are initially recorded by the Group’s entities at their respective functional currency spot rates
at the date the transaction first qualifies for recognition.

Monetary assets and liabilities denominated in foreign currencies are translated at the functional currency spot rates of
exchange at the reporting date.
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Differences arising on settlement or translation of monetary items are recognised in profit or loss with the exception of monetary
items that are designated as part of the hedge of the Group’s net investment in a foreign operation. These are recognised in
OCI until the net investment is disposed of, at which time, the cumulative amount is reclassified to profit or loss. Tax charges
and credits attributable to exchange differences on those monetary items are also recognised in OCI.

Non-monetary items that are measured in terms of historical cost in a foreign currency are translated using the exchange rates
at the dates of the initial transactions. Non-monetary items measured at fair value in a foreign currency are translated using the
exchange rates at the date when the fair value is determined. The gain or loss arising on translation of non-monetary items
measured at fair value is treated in line with the recognition of the gain or loss on the change in fair value of the item (i.e.
translation differences on items whose fair value gain or loss is recognised in OCI or profit or loss are also recognised in OCI or
profit or loss respectively).

Foreign subsidiaries

On consolidation, the assets and liabilities of foreign operations are translated into Australian dollars at the rate of exchange
prevailing at the reporting date and their statements of profit or loss are translated at exchange rates prevailing at the dates of
the transactions. The exchange differences arising on translation for consolidation are recognised in OCI. On disposal of a
foreign operation, the component of OCI relating to that particular foreign operation is reclassified to profit or loss.

Any goodwill arising on the acquisition of a foreign operation and any fair value adjustments to the carrying amounts of assets
and liabilities arising on the acquisition are treated as assets and liabilities of the foreign operation and translated at the spot
rate of exchange at the reporting date.

() Cash dividend

The Company recognises a liability to pay a dividend when the distribution is authorised, and the distribution is no longer at the
discretion of the Company. As per the corporate laws of Australia, a distribution is authorised when it is approved by the
shareholders. A corresponding amount is recognised directly in equity.

(k) Property, plant and equipment

Plant and equipment are stated at cost, net of accumulated depreciation and accumulated impairment losses, if any. Such cost
includes the cost of replacing part of the plant and equipment and borrowing costs for long-term construction projects if the
recognition criteria are met. All repair and maintenance costs are recognised in profit or loss as incurred. The present value of
the expected cost for the decommissioning of an asset after its use is included in the cost of the respective asset if the
recognition criteria for a provision are met. Refer to significant accounting judgements, estimates and assumptions (Note 4).

The depreciation rates used for each class of assets are:

Class of assets Useful life Depreciation method
Other plant and equipment 1-5years Straight line
Leasehold improvements The shorter of the useful life or the Straight line

remaining term of the lease

An item of property, plant and equipment and any significant part initially recognised is derecognised upon disposal (i.e., at the
date the recipient obtains control) or when no future economic benefits are expected from its use or disposal. Any gain or loss
arising on derecognition of the asset (calculated as the difference between the net disposal proceeds and the carrying amount
of the asset) is included in the statement of comprehensive income when the asset is derecognised.

The residual values, useful lives and methods of depreciation of property, plant and equipment are reviewed at each financial
year end and adjusted prospectively, if appropriate.

(I) Intangible assets

Intangible assets acquired separately are measured on initial recognition at cost. The cost of intangible assets acquired in a
business combination is their fair value at the date of acquisition. Following initial recognition, intangible assets are carried at
cost less any accumulated amortisation and accumulated impairment losses. Internally generated intangibles, excluding
capitalised development costs, are not capitalised and the related expenditure is reflected in profit or loss in the period in which
the expenditure is incurred.

The useful lives of intangible assets are assessed as either finite or indefinite.

Intangible assets with finite lives are amortised over the useful economic life and assessed for impairment whenever there is an
indication that the intangible asset may be impaired. The amortisation period and the amortisation method for an intangible
asset with a finite useful life are reviewed at least at the end of each reporting period. Changes in the expected useful life or the
expected pattern of consumption of future economic benefits embodied in the asset are considered to modify the amortisation
period or method, as appropriate, and are treated as changes in accounting estimates. The amortisation expense on intangible
assets with finite lives is recognised in the profit or loss in the expense category that is consistent with the function of the
intangible assets.
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Intangible assets with indefinite useful lives are not amortised, but are tested for impairment annually, either individually
or at the cash-generating unit level. The assessment of indefinite life is reviewed annually to determine whether the indefinite
life continues to be supportable. If not, the change in useful life from indefinite to finite is made on a prospective basis.

An intangible asset is derecognised upon disposal (i.e., at the date the recipient obtains control) or when no future economic
benefits are expected from its use or disposal. Any gain or loss arising upon derecognition of the asset (calculated as the
difference between the net disposal proceeds and the carrying amount of the asset) is included in profit or loss.

Product development costs
Research costs are expensed as incurred. Development expenditures on an individual project are recognised as an intangible
asset when the Group can demonstrate:

The technical feasibility of completing the intangible asset so that the asset will be available for use or sale
Its intention to complete and its ability and intention to use or sell the asset

How the asset will generate future economic benefits

The availability of resources to complete the asset

The ability to measure reliably the expenditure during development

Together with management, the Board of Directors assess expenditure by product against the above criteria on an ongoing
basis. Where expenditure does not meet the above criteria then no further expenditure will be capitalised for the product until
the above criteria are met and the expenditure meets the accounting requirements for recognition as a capitalised development
asset.

Costs capitalised include direct payroll and payroll related costs of employees' time spent on the software development
projects.

Following initial recognition of the development expenditure as an asset, the asset is carried at cost less any accumulated
amortisation and accumulated impairment losses. Amortisation of the asset begins when development is completed, and the
asset is available for use. It is amortised over the period of expected future benefit. During the period of development, the asset
is tested for impairment annually.

Intellectual Property

Intellectual property acquired separately is measured on initial recognition at cost. The cost of intellectual property acquired in a
business combination is their fair value at the date of acquisition. Following initial recognition, intellectual property is carried at
cost less any accumulated amortisation and accumulated impairment losses. Internally generated intellectual property is not
capitalised, and the related expenditure is reflected in profit or loss in the period in which the expenditure is incurred.

Goodwill

Goodwill is initially measured at the excess over the aggregate of the consideration transferred, the fair value (or proportionate
share of net assets value) of the non-controlling interest, and the acquisition date fair value of the acquirer’s previously held
equity interest (in case of step acquisition), less the fair value of the identifiable assets acquired and liabilities assumed.

Goodwill is not amortised but is tested annually for impairment, or more frequently if events or changes in circumstances
indicate that it might be impaired. Goodwill is carried at cost less accumulated impairment losses.

Trademarks

Trademarks acquired separately are measured on initial recognition at cost. The cost of trademarks acquired in a business
combination is their fair value at the date of acquisition. Following initial recognition, trademarks are carried at cost and not
amortised. Internally generated trademarks are not capitalised, and the related expenditure is reflected in profit or loss in the
period in which the expenditure is incurred.

Customer relationships

Customer relationships acquired separately is measured on initial recognition at cost. The cost of customer relationships
acquired in a business combination is their fair value at the date of acquisition. Following initial recognition, customer
relationships are carried at cost less any accumulated amortisation and accumulated impairment losses. Internally generated
customer relationships are not capitalised, and the related expenditure is reflected in profit or loss in the period in which the
expenditure is incurred.

Software

Software acquired separately is measured on initial recognition at cost. The cost of software acquired in a business
combination is their fair value at the date of acquisition. Following initial recognition, software is carried at cost less any
accumulated amortisation and accumulated impairment losses.

The amortisation rates used for each class of assets are:

Class of assets Useful life Amortisation method
Software 1—-5years Straight line
Intellectual Property 7 years Straight line
Product Development Costs 7 years Straight line
Trademarks 0—7 years Straight line
Customer Relationships 7 years Straight line

Goodwill NA Impairment tested
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The Group reviews the useful lives, amortisation method and estimated residual value of all intangible assets at the end of each
reporting period.

(m) Impairment of tangible and intangible assets
Further disclosures relating to impairment of non-financial assets are also provided in the following notes:

. Disclosures for significant assumptions Note 4
. Property, plant and equipment Note 13
. Intangible assets Note 14

The Group assesses at each reporting date, whether there is an indication that an asset may be impaired. If any indication
exists, or when annual impairment testing for an asset is required, the Group estimates the asset’s recoverable amount. An
asset’s recoverable amount is the higher of an asset’s or CGU'’s fair value less costs of disposal and its value in use. The
recoverable amount is determined for an individual asset, unless the asset does not generate cash inflows that are largely
independent of those from other assets or groups of assets. When the carrying amount of an asset or CGU exceeds its
recoverable amount, the asset is considered impaired and is written down to its recoverable amount.

In assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate
that reflects current market assessments of the time value of money and the risks specific to the asset. In determining fair value
less costs of disposal, recent market transactions are considered. If no such transactions can be identified, an appropriate
valuation model is used. These calculations are corroborated by valuation multiples, quoted share prices for publicly traded
companies or other available fair value indicators.

The Group bases its impairment calculation on detailed budgets and forecast calculations, which are prepared separately for
each of the Group’s CGUs to which the individual assets are allocated. These budgets and forecast calculations generally
cover a period of five years. A long-term growth rate is calculated and applied to project future cash flows after the fifth year.

Impairment losses of continuing operations are recognised in profit and loss in expense categories consistent with the function
of the impaired asset.

For assets excluding goodwill, an assessment is made at each reporting date to determine whether there is an indication that
previously recognised impairment losses no longer exist or have decreased. If such indication exists, the Group estimates the
asset’'s or CGU’s recoverable amount. A previously recognised impairment loss is reversed only if there has been a change in
the assumptions used to determine the asset’s recoverable amount since the last impairment loss was recognised. The
reversal is limited so that the carrying amount of the asset does not exceed its recoverable amount, nor exceed the carrying
amount that would have been determined, net of depreciation, had no impairment loss been recognised for the asset in prior
years. Such reversal is recognised in profit and loss.

Goodwill is tested for impairment annually and when circumstances indicate that the carrying value may be impaired.

Impairment is determined for goodwill by assessing the recoverable amount of each CGU (or group of CGUs) to which the
goodwill relates. When the recoverable amount of the CGU is less than its carrying amount, an impairment loss is recognised.
Impairment losses relating to goodwill cannot be reversed in future periods.

Intangible assets with indefinite useful lives are tested for impairment annually at the CGU level, as appropriate, and when
circumstances indicate that the carrying value may be impaired.

(n) AASB 16 leases

AASB 16 requires a single lessee accounting model that will require a lessee to recognise right-of-use assets and lease
liabilities for all leases with a term of more than 12 months unless the underlying asset is of low value. Subsequent to initial
recognition:

e right-of-use assets are accounted for on a similar basis to non-financial assets, whereby the right-of-use asset is
accounted for in accordance with a cost model; and

e lease liabilities are accounted for on a similar basis as other financial liabilities, whereby interest expense is recognised in
respect of the liability and the carrying amount of the liability is reduced to reflect lease payments made.

The right of use asset and lease liability are recorded on the balance sheet in respect of the Group’s portfolio of property
leases, currently accounted for as operating leases.

Assets and liabilities arising from a lease are initially measured on a present value basis. Lease liabilities include the net
present value of the following lease payments:

fixed payments, less any lease incentives receivable

variable lease payment that are based on an index or a rate

amounts expected to be payable by the lessee under residual value guarantees

the exercise price of a purchase option if the lessee is reasonably certain to exercise that option, and
payments of penalties for terminating the lease, if the lease term reflects the lessee exercising that optio